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The emergence of a New Gen- 
eration with new perceptions 
and values marks a fundamen- 
tal turning point in America's 
racial dialogue. The future of 
Black and White America will 
be shaped by the responses of 
a New Generation created by 
a strange new world of 
monolithic technologies and 
shifting racial boundaries 





That's what More, the 120 mm cigarette 
is all about. 

More is longer and burns slower. So its smooth, 
mild taste lasts a lot longer. 

And More gives you more value. Since each 
cigarette lasts longer, you may go through fewer 
packs, save more money. 

Try More. It has so much more for you to enjoy. 

The difference is More. 

Taste, length, value... and more. 
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Warning: The Surgeon General Has Determined 
That Cigarette Smoking Is Dangerous to Your Health. 



FILTER: 21 mg. "tar". 1.5 mg. nicotine. MENTHOL 21 mg."iar" 
1.6 mg. nicotine, av. per cigarette. FTC Report AUG. 77. 



How can they have so much 
life insurance when they're 
just starting out? 





Introducing 
our brand new 
Budget Policy. 



We know how it is for young couples. You 
need a lot of life insurance right now to meet 
your increased responsibilities. But you don't 
have a lot of money now. 

That's why New York Life has introduced 
a new Budget Policy as part of our Series 78. 
And it may be just the thing for you. 




This Budget Policy provides both perma- 
nent whole life insurance and lower- cost term 
insurance in a special combination made pos- 
sible by a newly designed dividend provision. 

The result is that you can now afford 
more life insurance initially and, in the long run, 
enjoy all of the benefits of permanent insurance, 
including level premiums and guaranteed grow- 
ing cash values. 

Our Budget Policy. It's just one of 
New York Life's new Series 78 policies 
with more for you. Ask your New York Life 
Agent for details today. 



We guarantee tomorrow today. 



This o n < 



FXAO-DUP-UCFC 

New York Life Insurance Company. 51 Madtson Avenue. New York. New York 10010 Life. Group and Health Insurance. Annuities. Pension Plans. 
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2 foe (39.00. 

Colors: Denim Only. 
Sizes: 28. 29, 30. 
32, 34, 36. 38. 
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NO. 2526 - $10.95 
2 lot $2 1.00. 

Colors: Lt. Blue, Tan 
or Green. 
Sizes: Small, 
Medium, Large or 
Extra Large. 



NO. 8990 - {74.95 

Colors: Black, 
Lt. Blue. 

Sizes: 34, 36. 38, 
40. 42. 44. 46, 
CHEST - with seven- 
inch drop in trousers. 




NO. 763 - $7.95 

Colors: Natural Only. 
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GATEWAY TO WEST AFRICA 

Senegal and the Gambia 



Two Weeker 
June 1978- 
September 1978 



$70000 MflJtS 

III Hotel 



SALAAM TRAVEL 

71 Will Main Street Freehold. New Jersey 07728 
(201) 162-6389 




HAIR COLORING 

Hides that GRAY the lasting way 
In just 17 minutes at home 
...even dull, faded hair becomes \ 
younger looking, dark and lustrous, 
radiant with highlights. STRAND 
Hair Coloring won't rub oil or wash 
out. Safe with permanent^, too. 

NEW! 4 Capsule Size $2.25 ^Slui 

Choice of 3 natural shades: Jet Block, Black, 
Dork Brown. 

At your druggist or mail $3.00 to Dept. E, 
Strand Products Co., P.O.Box 2187 
Phtla., Pa. 19103. Specify shade wanted. 




Help Your 
Skin To 
Be More 
KLSSABLE 

Say BE-GONE® 
to Dark Patches, 
Spots, Freckles, 
For A Lovelier 
YOU! 

As a Baby your skin was lovely, 
soft and smooth. If wind, sun. 
rain or neglect has robbed you nf a 
lovely EVEN TONE BEAUTIFUL 
SKIN write for BE-GONE SKIN 
TONER CREAM. Try some for 10 
nights. If you have those dark blotchy 
patches, ashy spots, freckly, uneven 
toned blemishes write for BE-GONE 
SKIN TONER CREAM. Your face 
and neck MUST GLOW. Improve 
your natural even skin tone and 
appear younger. Your mirror must 
reveal a lovelier, kissable. smooth, 
even toned skin. You must be positively 
pleased with ihis new formula. IT MUST 
BE THE BEST YET. It will be sent to you 

all mixed and ready to use with easy directions. Within 10 
nighls your skin in your mirror and the touch of your fingers 
must amaze you or your money back. You can't lose. Write for 
it. Just send your name and address. On delivery to you pay 
only $2 plus C.O.D. and postage charge, or better still just 
mail S2 (Gold MedaJ pays the postage ) S2 will cover 
everything. Join the throngs that enjoy fine Gold Medal ser- 
vice. (Est. 1942) WRITE TO: 

GOLD MEDAL PRODUCTS, INC. Dept. 254 

15 Hoover Street 

Inwood, Long Island, N.Y. 11696 

FREE - Regular customers always get: 

Gold MedaJ's Latest Booklet of Hair Styles, Skin. Scalp and 
Body Formulations, Ideas and Systems every 3 months. NEW 
FRIENDS JUST WRITE FOR FREE LATEST INTRODUC- 
TORY ISSUE. MAKE LOVELINESS HAPPEN TO YOU. 




Help your church 
select their choir robes 
and Save Money 

from 



Send tor a Free Catalogue 
of the Latest in Choir Robes 



NO EXTRAS — WHAT YOU SEE IS WHAT YOU 
GET 1 Free Delivery — Free Catalogue Make your 
Church Choir's attire match their vocal skill! 




A. A. HANCOCK 

3020 E 91st Si . Chicago. IL Nib 17 
Send me Free Catalogue 



YOUR NAMh 



ADDRESS 
CffY 



Co., Inc., at 820 South Michigan Avenue, Chicago, Illinois 60605. Second-class postage paid at Chicago, Illinois and at additional mailing offices, 
address, furnish stenciled address from recent issue, send new and old address to 820 S. Michigan Avenue, Chicago, Illinois 60605. 



Cateh^ummer before k^ts away. 
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Summer is good native, when the ice 
melts and people are close to each other 
in front of the horizon instead of the 
television. As a pleasing addition to summer, 
we offer the following thought. Treat your- 
self, occasionally, to a splash of crystal- 
clear Smirnoff in icy cold tonic. Or, use 
Smirnoff to brighten up a glass of fresh 
orange or grapefruit juice. Don't brighten 
it too much, though, you might lose your^ 
grip on summer. 







OIL FIRM MANAGEMENT TRAINEE 

Adrian Mills. 25, is an executive trainee with 
Gulf Trading ;nul Transportation Co., a branch of Gulf 
Oil Corp.. in Pittsburgh. Her current responsibilities 
are with GT & T's commercial group where she 
assists in supplying crude oil demands to the Gulf 
system and affiliated companies. The work requires a 
vast knowledge of c rude oil market values, buying 
and selling to balance the firm's crude oil portfolio, and 
preparing contract negotiations. Ms. Mills, who 
came to Gulf in 1975, has completed assignments as 
a crude oil scheduler and tanker program analyst. 
A native of Charleston. \V. Va., she has an M.B.A. 
de gree from West Virginia University, where her 
husband, Marshall, is a grad student. 
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AD AGENCY ART DIRECTOR 

Oarrell R. Spencer, 2-1, is art director for FoOte, 
Cone &; Belding, Inc., one of the nation's largest 
advertising firms. Based in New York City, Spencer 
conceives and supervises the direction and production 
of television commercials and print advertisements. 
Spencer, who was born in Little Hock. Ark., attended 
the School of Visual Arts in New York City, the 
Art Institute of San Francisco and City College of 
San Francisco. He later he ld positions with two other 
advertising agencies prior to coming to Foote, 
Cone c\ Belding. Spencer is particularly proud of his 
work on an ad campaign for the President's committee 
for the hiring of the handicapped. 





ELECTRICAL ENGINEER 

Mk'lmcl H. Thomas, 24, has been employed as an 
electrical engineer in the design engineering 
department of United States Steel Corp. of Pittsburgh 
lor three years. Thomas' duties include specification, 
design, construction, inspection and starting of 
electrical equipment at the steel manufacturer's steel 
mill facilities. He formerly worked at Alcola Aluminum 
in a similar capacity. Thomas is a 1975 graduate 
of Carnegie-Mellon University w ith a B.S. degree in 
electrical engineering. Me is a member of 
Kappa Alpha Rsi Fraternity, Inc., and has acted as a 
consultant to civil and business organizations in 
Pittsburgh. Cleveland-born Thomas is single. 




CHEERS 
R THE CLOWNS 



Child phorog'ophy by Anrorwo D*(*ey 




OF PEOPLE 




ELECTRICAL CORP. SYSTEMS ENGINEER 

Fate Suber Jr., 24, is an associate engineer in the 
advanced systems group of Westinghouse Electric 
Corp., in Baltimore. Suber works within the division 
that develops and produces computer systems for 
domestic governmental use. Based at the firm s 
Advanced Technology Laboratory, he specializes in 
all aspects of computer hardware and software 
interfacing, i.e., compiling programs, procedures and 
related documentation for computer systems, Suber 
is a 1976 graduate of George Washington University 
with B bachelor's degree in electrical engineering. 
Born in Bethesda, Md., he now is working on a 
master's degree in management information systems. 



RESTAURANT CHAIN AD MANAGER 

Julius Dorsey Jr., 25, recently was named 
national advertising and promotion manager of 
McDonald's Corp., in Oak Brook, 111. Dorsey defines 
marketing objectives for McDonald's breakfast, 
Big Mac and Filet-O-Kish products, and also designs 
programs toward Black and Latino consumers for 
all product lines. Born in Detroit, lie is a 1974 
graduate of Michigan State University with a 
bachelor's degree in advertising management. Before 
his recent appointment, he had lx-en national 
advertising and promotion supervisor at McDonald's. 
Prior to joining the firm in 1976, he was an 
account executive at Burrell Advertising and 
J. Walter Thompson Co., both in Chicago. 





INVESTMENT FIRM ASST. V.P. 

Andrew R. Morgan, 29, is an assistant vice-president 
and account executive with Hibbard, O'Connor & 
Weeks, Inc., in Houston. Hibbard, O'Connor & Weeks 
is an investment banking firm that grosses about 
$12 billion annually in sales of securities. Moran buys 
and sells government debt money market securities and 
municipal securities to financial institutions around 
the United States. A graduate of Texas Southern 
University where he earned a bachelor's degree in 
business administration, Moran returned to the same 
institution to earn an M.B.A. degree in finance. He 
has held his current position about two and one-half 
years. Moran is a native of Natchitoches, La. 



MIRACLE WHIP Salad Dressing 
makes the best of any situation. 




Kids and masks create worlds of rheir own 
Parents add to the joy with little pleasures unrequested 
A slumber party. A special book. A treat. 

Add lively fresh flavor of MIRACLE WHIP Salad 
Dressing from Kraft. The Dread Spread blends with your 
favorite things. Its secret blend of herbs and spices sparks 
the taste and makes the treat extraordinary... each time 
you offer if. 

Keep MIRACLE WHIP Salad Dressing on hand. 
For great occasions, if works like magic. 



BOLOGNA STACK-UP 



4 hard-cooked eggs, chopped Dash of pepper 

!« cup chopped green pepper 4 hamburger 
l 4 cup pickle reltsh. drained buns, split, 

'-i cup MIRACLE WHIP Satod loasted 
Dressing Letluce 
l 4 leaspoon salt 4 Botogna slices 

Combine eggs, green pepper, relish, salad dressing 
and seasonings, mix lightly Chill For each sandwich, 
spread bottom half of bun with salad dressing, cover 
with letluce. botogna and egg mixture Serve with top 
halt ol bun spreod with salad dressing Serve with corn 
chips, if desired 
4 servings 
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KRAFTB ...means more than cooking. 



CI97S KRAFt INC 



Add a little life to your style 
with the Chrysler LeBaron i 
It's the new class of car with 
unique looks and luxury 
touches, born to match the 
way you work and play. 
LeBaron's size and sticken 
price are similar to those ot 
the Cutlass Supreme, compa- 
rably equipped. But it has as 
young, aggressive style that 
fashionably avoids looking^ 
like all the others. And it has= 
the options that let you fitt 




25 17' 

MPG | MPG 
HWY / CITY 



LeBaron to 
your own special 
style, like genuine 
leather seating and 
AM-FM stereo. If that con- 
vertible feeling is your style, 
you can opt for the exciting 
T-bar roof with tinted lift-out 
glass panels. 

Add a little life to your style— 
and a special style to your life 
—with the car that reflects 
good taste ... and makes 
good sense. See the Chrysler 
LeBaron at your Chrysler- 
Plymouth dealer. 

•EPA estimates for 6-cylinder engine with manual transmission 
Your actual mileage may differ, depending on your driving habits, 
the condition of your car and its optional equipment Mileage lower 
and optional automatic transmission mandatory in California 





Delta is an air line run by professionals. 
Like Sylvia Wyatt, Flight Attendant. In her 
6 years of flying, she has made a lot of 
pleasant memories for Delta passengers. 

The little girl traveling alone, who remembers 
how Sylvia turned their flight into a little party. The 
elderly woman, flying for the first time, who remembers 
how Sylvia pampered her with pillows and magazines and 
cheerful talk. The frazzled businessman who remembers how 
Sylvia's warm welcome perked him up. 

When it comes to people, Sylvia Wyatt couldn't care more. 
And that goes for all 31,000 Delta professionals. 

Delta is ready when you are; 
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This is Deltas Wide-Ride" LlOU TYiStar, 
a $25 million superjet. The "living room" cabins are 
8 feet high, almost 19 feet wide. 
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PART-TIME JOBS 

WITH FULL-TIME PRIDE. 

Serving 16 hours a month, and two full weeks a year in the Army Reserve can earn you a good 
extra income. 

It can earn you an extra good feeling, too. Pride. Because, as an Army Reservist, you'll be working 
to better your country and community, as well as yourself. 

And we have hundreds of jobs to choose from, in many fields. Qualify, and you can learn medical 
technology, surveying, or automotive mechanics, just to name a few. 

You'll have to spend some months of full-time duty away from home. First, eight weeks at basic 
training. Then, an average of two to four months at an Army school to learn your skill. 

But you'll find it's time well spent. Because, when you return home, you'll have not only a 
part-time job with full-time pride, but a skill you can use in civilian life, too. 

For more information, send the postcard or call 800-43 1- 1234 toll free. In NY call 800-243-6370. 

THE ARMY RESERVE. PART OF WHAT YOU EARN IS PRIDE. 





CELEBRATING 
25 YEARS 
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SHOW BUSINESS! 
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Nancy Wilson has always been a stylish 
interpreter of a well-written song . . .jazz, soul, pop 
and blues . . . always classic. Her new album is the 
kind that will keep Nancy Wilson and her music 
on your mind for a long time to come. 
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Produced by Clarence K. McDonald 
for CMC Staff, Inc. 
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Of course, she has 
beautifully 
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ULTRA 
SHE^ 



C °ic/itioner & * a,t 



Right away, you notice her. Then you 
notice her hair. It's as special as she is. 
Ultra special. 

Because she uses Ultra Sheen* Conditioner 
and Hair Dress. 

Just a little gives her special confidence. 
And helps her know that her hair has new 
hody manageable softness and a lustrous sheen. 

Ultra Sheen Conditioner and Hair Dress. 
Available in Regular or Extra Dry, for what- 
ever kind of hair you have. It's another quality 
product from Johnson Products Company, 
the leader in black hair care. 

For women who know they're special. And 
want others to know it, too. 

ULTRA SPECIAL WITH 

ULTRA 



CONDITIONER AND HAIR DRESS. 





C Johnson Products Co., Inc. 1977 



FOR YOU 
FROM EBONY 



IT S BETTER 
TO GIVE 

AND TO 
RECEIVE 




15 months of EBONY for 
only $10.95 
You save $7.80 off 
newsstand 



□ Payment enclosed. Send me 15 issues for $10.95. I save $7.80 

□ Bill me $10.95 for 12 issues 

This offer gooa in U.S.A. only 



GIVE NOW! An attractive card announces your thoughtfulness 




SUBSCRIBE NOW! 


EBONY GIFT ORDER 

PO BOX 690. Chicago. IL 60690 

Please enter gift subscription to Ebony as indicated 


1 


1 EBONY INTRODUCTORY ORDER 2 

1 PO BOX 690. Chicago. IL 60690 

Please enter introductory subscription to Ebony as indicated 


Gift for Please Print 




Name Please Print 


Address Apt no. 




Address Apt. no. 


City State Zip 




City State Zip 


Send card from 






Address Apt no. 






City State Zip 







□ Payment enclosed. Send me 15 issues for $10.95. I save $7.80 

□ Bill me $10.95 for 12 issues 

This offer good in U.S.A. only 
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You can go back 

to school a little faster. Or a little richer. 



The difference between travelling by air 
and travelling by Greyhound really isn't all that 
different. Both offer soft, comfortable reclining 
seats, climate-controlled comfort, individual 
reading lights, and convenient, on board 
restrooms. 

The difference then is one of time versus 
money. Take an airline 
back to school, and 
you'll arrive with time 
to spare. But take a 
Greyhound, and you'll 
arrive with money 
to spend. 



GO GREYHOUND 
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FOR BEST RESULTS IN HAIR, SCALP AND SKIN CARE! 




~Perst/hn- 

/ PRODUCTS 



** *** ** 

•SCALP TREATMENT OINTMENT 

If you ha« PSORIASIS, ECZEMA, RINGWORM, 
DANDRUFF, DRY BRITTLE HAIR, or o ther Skin 
or Scalp IRRITATIONS .... Persulan will afford 
Penolon Hair Food ~ilh Vitamins A, 0 4 E, makes x emp0r0I y re |; e f 0 f ,h e SCALING & ITCHING, I 
Ju Juon Taylor hoit x Soft, Manageable and gives because PERSULAN is a highly medicated and I 

it that Natural Sheen she desites concentrated Scolp Treatment which conditions | 

your hair from the scalp up... A little goes 
a long way 



A WORD ABOUT BALDNESS 




In cases of baldness other rhan male partem 
baldness, Persulan con oid, or help, excessive 
hair loss. However in the great majority of cases 
of baldness, no known preparation is of any 
value whatever 

■ Persulan is a Scalp Treatment for the temporary 
relief of dandruff and minor scalp irritations. I 
Mildly stimulating, the application increases | 
circulation in the scalp 

y Check I terns you wish to order I 



□ ^7851 

□ #7S52 

□ #7853 

□ #7854 
-7855 

□ #7854 
P #7857 

□ #7858 

□ #7859 

□ #7860 



'/l oi. 

2 ot. 

4 ax. 

6 oi. 
14 oi. 

4 or. 

8 oz. 
16 02. 
4 oi. 
8 oi. 



□ #7861 2.25 oi. 

□ #7862 4 oi. 

□ #7863 8 ai. 

□ #7864 1 6 oi. 



Scalp Treatment 



Bergamo! hair cond. 



Hoir Food Cond. 

Lighter & Brighter 
Bleaching Cream 
Pressing Oil 



$ 1.98 

I 3.98 

S 5.89 

S 8.69 

SI 3.50 

S 1.69 

S 2.69 

J 4.89 

$ 2.00 

i 3.50 



Write For Free Catalog On AM Persulan Products 



On Sole At Your Neighborhood Stores. * 
If unable to obtain in the store, send 
order blonk with check or money order J 
to us. Orders less than S9.99, add 80? J 

for Postoge and handling charges 

NO C.O.D.'s ACCEPTED! 



Fill 
No- 



in your name & oddress ond moil today! 



Addr, 



City 



« State 



Zip 



DRAKE LABS., INC. 9965 Northlawn Detroit, Mich. 48204 



I LETTERS 
TO THE 
EDITORS 

MIXED MARRIAGES IN SOUTH 

Thanks for your beautiful article 
| "Interracial Marriages In The South" 
(June 1978). For years, I have longed 
to know just how successful such mar- 
riages were in the "New South," and 
your excellent article proves that most 
Southerners ( Black and White ) are at 
last realizing that people are people, 
regardless of their color, race or creed. 

I am one Black man who is willing 
to recognize our White fellow-citizens 
as they arc today, rather than forever 
live in the past. Thus, if White folks 
want to openly date, marry and low 
Blacks, I say "Right On." I do not see 
interracial marriages as being a big 
tiling, and, no doubt, tile vast majority 
of Blacks and Whites will probably 
always marry within their race. But I 
believe in freedom of choice— freedom 
to date and marry those we love. 

Coleman J. Chauncey 

Ypsilanti, Mich. 

INCREASE YOUR SEX APPEAL 

While reading "How To Increase 
Your Sex Appeal" (June 1978), I noted 
that of all the women shown, none is 



wearing pants, which confirms my con- 
viction that wearing pants is definitely 
not an asset to a woman's sex appeal. 
It seems to diminish it. It makes her 
appear to he either male or neuter. 

Floyd W. Hardy 

Crowley, La. 

BACHELORS 

Take out the wet noodle and give 
ten lashes to the writer of "Bachelors 
For 1978" (June 1978). The interest- 
ing, well-written and informative ar- 
ticle contained some hoo boos. 

Boo boo No. 1: The writer presented 
35 talented and distinguished gentle- 
men as bachelors. Twenty-six were 
bachelors; the others were divorced 
men. A man can never be a bachelor 
after a trip to the altar. He may be- 
come a single man, widower or di- 
vorced man, but he can never revert 
to bachelorhood at the termination of 
marriage. 

Boo boo No. 2: The author referred 
to some of the male subjects as "di- 
vorcee." The two e's in "divorcee" de- 
note female. 

I enjoyed the article but I couldn't 
resist reaching for the wet noodle. 

R. E. Stephens 

Lafayette, Ala. 

Editor's Note: Regarding, aliened boo 
boo No. 1: EBONY pleads "not guilty," 
contending that the word "bachelor" in 
its broader sense refers to any unmar- 
ried man, regardless of precious marital 
status. Boo boo No. 2: Guilty. Five 
lashes have been applied. 

Continued on Page 20 
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taste better, too. 

Accent* Flavor Enhancer is a perfect way to 
bring out the natural flavor of foods in all your 
meat dishes, vegetables, salads and stews. 

For a booklet full of surprising ideas for 
Accent, just send a stamped, self-addressed 
envelope to Accent International, Inc., 
131 East Street, Westwood, MA 02090. 

Accent makes food taste like it should. 
And that's good. 
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Fashion Fair ancTFerfect Finish' helped me catch an M.D" 



"If you 
like the 
way my 
skin looks, 
here's my 
Fashion 
Fair 

formula: Copper Glo Perfect Finish, Warm 'n 
Spicy Creme Rouge, Cinnamon Crush Lipstick, 
Spicy Peach Lip Gloss, and Bone Pearl/ Bold 
Brown Eye Shadow Duo. 

"That's my story. If you want to join the 'win- 
ner's circle/ take my advice, use Fashion Fair. 
The odds are just great." Fashion Fair can be 
found at a fine store in your city or write 
Fashion Fair Cosmetics, 820 South Michigan 
Avenue, Chicago, Illinois 60605. 



"My name is Pal 
Henry and I modeled my 
way right through col- 
lege and nursing school. 
fC^j^^n Ironically (and happily) 

/ * before I so much as got 

— to shake a thermometer 

^B^^ officially, a new M.D. 

gave mc the prescription 
for a beautiful life. Not 
only did I change my name, but I decided that 
one 'medic' in the family was quite enough. I 
thought we'd be a lot happier and richer delving 
into two worlds than into one hospital. 

"So back to modeling I went 
I had always loved it. It's fast 
paced and you meet lots of 
people. But after all the years 
of discipline and learning, I be- 
gan to yawn. A lot ! That's when I 
began growing plants. A slip here, a 
root there, a rare one, a new one, a difficult 
one. Before you could say 'podocarpus,' I had 
our apartment looking like the Botanical Gardens 
in the Bronx. 




"When Ken diagnosed a very green 
thumb, he said, 'Why not go into business?' 
And that's exactly what I did. Now I 
run my own greenhouse, I still model 
for fun and money, and I still talk 
medicine. 

"Funny enough, with my 
kind of background, I quickly be- 
came a devotee of Fashion Fair 
Cosmetics. As a nurse, I had always 
been careful of my skin and tuned 
into good skin care. I know what 
makeup can do to you and for 
you. As a model, I 
knovs' that slapping 
coats of makeup on 
gives your pores one 
rough time. That's why 
adopted Fashion Fair's 'Perfect 
Finish' creme makeup instantly. It 
works. You don't have to use layers 
of it. For instance, these pictures 
were taken on a sunny day at Belmont Park. I 
applied 'Perfect Finish' at 8:30 in the morning 
and I only had to touch it up once after lunch. 
That's some record for a day in the sun and 
wind. Yet it has the ability to cover up any flaws, 
gives skin that fresh, healthy look and won't take 
it out on your complexion. Everyone around 
told me I had a 'foto finish' look and that's 
good enough for me. 
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SHORT PEOPLE, ARISE! 
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Start moisturizing for real. 
Start with Cocoa Butter Creme by 
Balm Barr. Double rich with five other 
skin care ingredients. 

It's not just a cover-up. Balm Barr 
Cocoa Butter Creme smoothes and 
moisturizes every inch of your skin... 
all over your body. When you moisturize 
for real — regularly — unsightly, 
powdery ash and flaking disappear. 
Balm Barr Cocoa Butter helps your skin 
stay soft and younger-looking, too. 

Spread it around. 

Also try Balm Barr Cocoa Butter lotion, 
push-up stick, soap, shampoo, 
body and bath oil. 

Balm Barr 

Makers of Fine Skin and Nail Care Products 



© 1976 Balm Barr, Inc. Subsidiary of The Mennen Company, Morristown, N.J. 07960. 



It was, I suppose, inevitable that 
someone would write an article such as 
"Short People Arise," which was print- 
ed in a previous issue of Ebony and re- 
printed in your June 1978 issue. The 
thing which intrigues me even more 
than the article itself is the reaction 
to it. 

Whenever society lends tacit ap- 
proval to a proposition that is morally 
questionable, individually, we tend to 
look the other way, declare ourselves 
blameless and retreat into a sort of "not- 
me" syndrome. Finding someone who 
will admit that he holds shorties in low 
esteem would be tantamount to finding 
someone who will admit he voted for 
Richard Nixon in 1972. 

Personally, I have observed from my 
lowly perch of five feet and a few 
inches for many years as society con- 
tinually pays homage to men of stature, 
presumably l>ecause men of stature 
must be looked up to in all ways. No 
pun intended. 

Although I found Randy Newman's 
satire on short people amusing, it is 
still my contention that it could only 
have created so much furor in a society 
which l>ehaves in a fashion that says: 
It is desirable to be tall and undesir- 
able to be short. I did not find it amus- 
ing, however, when then President Ger- 
ald Ford was asked to stand in a hole 
so he would not appear taller than can- 
didate Jimmy Carter for their TV de- 
bate during the 1976 presidential cam- 
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paign. All who vote should have 
considered it an insult to their intel- 
ligence. It certainly gave me pause. 

Louis B. Marshall 
Bradbury Hts., Md. 

NO BLACK MARINE GENERALS 

I have been reading your wonderful 
magazine for 20 years, but this is the 
first time I decided to write and ex- 
press myself. I really enjoyed the ar- 
ticle, "Top Brass— 24 Make Grade," 
(May 1978). The Marine Corps is 
lacking! I know there are qualified 
Blacks who should attain the rank of 
general. It is the only branch of the 
military without Black generals. 

Please keep up the good work on 
military articles in your magazine. 

Charlie Wilson Jr. 

Ventura, Calif. 

I am writing to you to express my 
feelings towards your article, "The Top 
Brass— 24 Make Grade." I'm a corporal 
(E-4) in the U.S. Marine Corps. I'm 
very glad to see that Blacks have been 
moving up in the rank structure of the 
Army, Navy and Air Force, but my 
main concern is that we haven't had 
any Black general officers in the Marine 
Corps. After all. Blacks have served in 
the Marine Corps just as long as— if not 
longer than— in any of the other 
branches. 

I feel the reason (for the fact that 
there are no Black Marine generals) is 
that we are still dealing w r ith a great 
deal of prejudice. 

Cpl. Steven Cunnincham 
VSMC 
Camp Lejeune, N. C. 

Continued on Page 22 




LE KAIR GUARANTEES SATISFACTION OR YOUR MONEY BACK. AVAILABLE AT LEADING BARBER SHOPS, BEAUTY SALONS AND COSMETIC COUNTERS. 
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No breakfast is nutritious 
until somebody eats it. 

When you're Kellogg's, it's pretty easy to put good nutrition 
into a cereal. After all, we've been doing it for a long time. 

What's not so easy is getting good nutrition into a child. 

A one-ounce serving of Kellogg's 
Sugar Frosted Flakes'contains 
25% of the U.S. Recommended 
Daily Allowance of 7 essen- 
tial vitamins and 10% of the 
U.S. RDA of vitamin D and 
iron. But that's not why kids 
like them. 
It's that sparkle of sugar 
frosting we add that does the 
hard work . . . getting the cereal 
out of the bowl and into the boy 
or girl. 




Avery smart start. 



®Kel<0gg Company fgil977 Kellogg Comwny 
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"Bronchial asthma 
never shut me out of the action - 
mm* and still doesn't." 



Pitching great Bob Gibson. 
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Bob Gibson pitched shut out after shut out even though 
he had bronchial asthma! But with Primatenc®Mist. an 
asthma attack never shut him out of the action. It's the 
fastest type relief known for occasional attacks. 

"I still depend on Primatcne Mist," says Bob. "It gets 
me breathing freely as fast as 1 5 seconds. And to help 
prevent attacks for hours, I use Primatene Tablets with 
the asthma relievers doctors recommend most" 

Used as directed, Primatcne helps keep you in the 
action. Get Primatene Mist and Primatene Tablets today. 



SKIN CARE 
FROM 

You know the way flowers take to 
raindrops? Well, that's the way your 
skin will take to Dry Skin Emollient. Like 
a flower, skin requires moisture to stay 
alive, healthy and beautiful. 

Dry Skin Emollient is an excellent 
skin conditioner. Overnight it delivers 
maximum moisture to reduce flakiness 
and smooth rough dry areas especially 
around the eyes, mouth and throat. 
Wear Dry Skin Emollient during the day 
to ease makeup application. A scientific 
formulation of balanced ingredients 
and rich lubricants help offset drying 
effects of wind and weather. 

Dry Skin Emollient, a fragrance-free 
moisturizer, is part of the outstanding 
skin care system created by Fashion 
Fair Cosmetics. It's available at fine 
stores in your city or send $12.50 
check or money order, Fashion Fair, 
820 S. Michigan Ave., Chicago, III. 
60605. 



If Lt. Col. (Chaplain) Alexander 
Thomas, on active duty with the U.S. 
Army in the '30s, were alive today, he 
would lie as thrilled as I was to see 
your pictures of Black flag officers. 

Back in 1936, there were only three 
Black commissioned officers serving on 
active duty, all with the Army. Two 
were chaplains and one was on duty 
at Tuskegec Institute with the R.O.T.C. 

Chaplain Thomas spent many hours 
in 1936 coaching me in selected studies 
for the entrance examination for the 
U.S. Military Academy at West Point, 
New York. At the time, I was a private 
with the U.S. Army at Ft. Benning. Re- 
grettably, I flunked the examination. 
Chaplain Thomas wanted so much to 
see more Black commissioned officers 
in the U.S. Army. 

Incidentally, I know diree of the 
flag officers shown in your article. Lt. 
Ccn. Davis, my Platoon Commander 
with Co. F, 24th Inf, Ft. Benning 
Georgia, about 1936, and Major Generals 
ClilFord and Dillard were compatriots 
of mine at Fort Dix, New Jersey about 
1952. Gentlemen and soldiers all!! 

Thank you for the EuoNYcsque man- 
ner of presenting thincs that are hap- 
pening which so many of us arc pleased 
to be alive to witness. 

Lewis A. Mitchell 

Fayctteville, N. C. 

I was extremely pleased to read 
about our general and flag officers in 
your May issue. Ehony is one of our 

■ry important Black history research 



sources and became of this, I would 
like to offer an addendum to your mili- 
tary article. 

In addition to the general and flag 
officers listed, the U.S. Army has four 
reserve forces general officers: Maj. 
Gen. Cunningham C. Bryant, adjutant 
general, D. C. National Guard, and 
U.S. Army Reserve officers, Maj. Gen. 
Benjamin L. Hunton, former command- 
ing general, 97th Army Command; 
Brig. Gen. John T. Q. King, president, 
Huston-Tillotson College in Austin, 
Texas, and Brig. Gen. Marion Mann, 
dean of Howard University Medical 
School. Air Force Brig. Gen. William 
Banton II is a reserve medical officer 
with the U.S. Public Health Service. 
He is a mobilization designee with the 
Strategic Air Command in Omaha, 
Neb. 

Since your article was published, four 
Army and two Air Force colonels have 
been selected to general office. They 
are Cols. Leo Brooks. Hugh G. Robin- 
son, Dallas C. Brown and Andrew P. 
Chambers of the Army, and Air Force 
Cols. Titus Hall and Winston D. 
Powers. Incidentally, Col. Chambers is 
the brother of Rear Adm. Lawrence 
Chambers of the U.S. Navy. 

Col. John T. Martin 
U.S. Army, ret. 
W ashington, D. C. 



FRANKCINA GLASS 

The article entitled "A Writer's 
Dream Comes True" ( May 1978 ) 
should have been placed toward the 
front of the magazine and Ms. Class* 
Continued on Page 24 




ate rial 



ASK ABOUT OUR FREE 

TRIAL OFFER. 




Army ROTC is the 4-year 
college course that lets you earn 
an officer's commission along 
with a college degree. 

It s also the college course 
that comes with a free trial otter. 
The "tree means you can 
\ try Army ROTC tor the first 
two years, with no obligation to 
continue. 

But we think you'll want 
to. Because the training you'll 
receive can lead to a rewarding 
military or civilian career. 

You'll also receive up to 
$1,000 a year tor your last two 
years of college. 

But, more important, you 11 
I be on your way to earning a 
I commission as an officer in 
I today's Army— which also 
includes the Army Reserv e and 
Army National Guard — while 
you are earning a college degree. 

For more information, 
send the attached postcard or 
write: Armv ROTC, 
P.O. Box 7000, 
Department B-B, 
Larchmont, 
New York 10538 

ARMY ROTC 

LEARN WHAT 
IT TAKES TO LEAD. 
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picture should have made the cover. 
A story like this is the type of inspira- 
tion needed to motivate our young 
Black Americans who feel they are liv- 
ing hopelessly in ghetto areas. It's ac- 
tual proof that all things are possible 
if you have the initiative to try. Even 
though she doesn't have a college de- 
gree or even a sound understanding of 
the English language, Frankcina took 



the "slum" environment in which she 
was raised and a little creativity and 
produced a work of art. 

I am a firm believer that all of her 
dreams will be fulfilled. She is a posi- 
tive thinker and self-motivator. 

Christine Scott 

Ft. Wayne, Ind. 

GRAND POLEMARCH 

Hillary H. Holloway, one of your 
"100 Most Influential Black Americans," 
is listed as the Grand Basileus of Kappa 
Alpha Psi Fraternity, Inc. The correct 



title of his office in our noble clan is 
Crand Polemarch. 

LLOYD Daiuiell Nelson Jr. 

Charter Member 

Eta Phi Chapter 

Kappa Alpha Psi Fraternity, Inc. 
Commerce, Texas 

Editor's Note: That's not what Kappa 
Headquarters told lit. 



LEON SPINKS 



Your article on Leon Spinks ("The 
Boy Who Did A Man's Job On Mu- 
hammad Ali," May 1978) was interest- 



ing. Even though I do not approve of die 
use of the term "boy," I wholeheartedly 
agree with its use in this case. 

Since defeating my hero Muhammad 
Ali, Spinks has done absolutely nothing 
right. Incidents like twice being caught 
driving the wrong way on a one-way 
street, driving without a license, etc., 
etc. proves to me that Spinks is a "boy." 

As far as I'm concerned, Spinks has 
a long, hard struggle ahead to prove 
himself a man and to achieve the re- 
spect, success and admiration achieved 
by Ali. 
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Mr. Boston Introduces 
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Your May issue containing "Bachelor- 
etles For 1978" is beyond a doubt one 
of the most interesting published. The 
brothers here in communications aboard 
the USS Nimitz thank you, especially 
for the picture and write-up on Pamela 
Caldwell. Matter of fact, anytime Pam- 
ela decides not to be a bachelorette 
any more, any one of the brothers here 
would be more than happy to oblige. 

Pamela has a permanent fan club 
here and if she would like to write any 
of us. she can do so at the following 
address: CR-Division, USS Nimitz 
CVN-68. FPO. New York 09501 
RM1 Jim Bmdi 
RM2 Ronnie Hill 
HM2 Theodore McQueen 
RM3 Charles Valentine 
KM3 Carl Ivy 
RMSN Guy VVestbroox 
RMSN Gilbert Davis 
RMSN Kenneth Helton 
RM3 Chester White 
RM3 Fred Dickens 
RM3 Anthony Monroe 
RMS Albert Smith 
RMSN Michael Jaiwl 
RMSN Bryan B. J. Bivens 
New York, N. If. 



Letters intended for this 
column should be uddressed 
to: Letters To The Editor. 
Ebony Magazine. 820 S. 
Michigan Ave.. Chicauo. 
111. 60605. To be consid- 
ered for publication, letters 
must hear the name and ad- 
dress of the sender and— he- 
cause of space limitation- 
should not be unduly long. 
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Perfect cocktails every time. 
From the man who wrote 
ie Official Bartender's Guide* 

A full line of prepared 
Dcktails made the way cocktails 
ere meant to be made: 



By-the-Book. Mixed 
in exactly the right 
proportions. Using only 



the finest ingredients. 
So a Mr. Boston Pifia 

Colada tastes like a 
great Pina Colada 
ought to taste. \ 
Perfect. Every time. 
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r. Boston Cocktails: From the man who wrote the book. 



25-40 Proof Mr Boston Distiller, Boston, MA..O*ensboro. ky.. Mtafy. GA «>1978 



AVON. The biggest 
collection of colors 
for Black women. 

Hundreds of sensational shades from your Avon Representative. 




Now it's easier than ever to find 
W makeup shades that compliment your 

complexion. Your Avon Representative can 
bring the biggest collection of colors for Black 
women right to your door. 
Mouthwatering berries, rich browns, exotic reds, 
soft brights, hushed naturals, and all the new "Earth and 
Fire"colors. She has everything you need, in all the shades 
you've ever wanted. From foundations that blend with all 
kinds of skin tones to eye highlighters and glossy lip 
brighteners. 

It's the biggest collection of makeup colors ever put 
together for Black women. And your Avon Representative 
can let you see it, try it and buy it wherever you are. 




Avon makeup model is wearing: Translucent Dark Powder over Sienna 
Liquid Foundation; Spunsilk Blue and Spunsilk Bronze Eye Shadow; Great 
Blush Burnt Red, Country Copper Lip Color. Jewelry by Avon. 



RAISE $ 80, $ 120 or more 

for your church or group with these 

"Wondrous Miracle" 
Kerosene Lamps 

(each depicts a stirring Biblical 
miracle performed by Christ) 




• Take no risk 

• Never spend a penny of 
vour treasury 's money 



• We ship on credit 

• Pay only after you 
collect your profits 



• Make no investment 

Can you imagine a more inspiring subject for 
any work of art... or a better fund-raiser for vour 
group? Each kerosene lamp carries an exact, full- 
color reproduction of a beautiful original painting 
created exclusively for Wade-and signed by the 
artist. Kathryne Amason. Each lamp depicts one of 
three wondrous miracles spoken of in the Bible. 
When lit. the lamp's flame casts a soft amber glow 
upon the painting... radiating a gentle and inspiring 
Christian serenitv about the home. An ideal choice 
for mantelpiece, sitting room or den. Lamp has 
adjustable wick and golden topaz base. Burns regu- 
lar kerosene or scented oil. Approx. 9Vi" high. 

Easy to show, easy to sell. 
Have just 10 members sell 10 lamps each and put 
S80 profit into your treasury. There's no risk. ..no 
investment... order on credit... take up to 60 days to 
pay. And no selling experience is required. Mail 
coupon for full details FREE— no obligation. 

Over 1 00,000 organizations have profited from the famous 
ANNA WADE FUND-RAISING PROGRAM 



RELIGIOUS 
GROUPS- 

Willing Workers • 
Women s Missionary 

Socicts • Christian 
Mothers • Christian 
Women's Fellowship 

• W5.cs. 



FRATERNAL 
ORDERS— 

Moose • Masons • 
Elks • Daughters of 
the American Revo- 
lution • Order of the 
Eastern Star • Inter- 
national Rebekah 



CIVIC GROUPS- 

Citizcns Association • 
Parent-Teacher Asso- 
ciations • Rotary • 
Kiwanis • Lions • 
Ruritan 



SPECIAL 

INTEREST 

GROUPS- 

Farmer's Grange • 
University Women's 
Association • 
National Secretaries 
Association • Volun- 
teer Fire Depart- 
ments • Garden 
Clubs 



VETERAN'S 
GROUPS- 

American Legion • 
Veterans of Foreign 
Wars • Amvets 

YOUTH GROUPS- 

Boy Scouts of 
A m'e r i c a • Girl 
Scouts of America • 
Playground Associa- 
tion • Little League • 
4-H Club 

"...AND 

HUNDREDS MORE! 

Shouldn't your group 
be added to this ever- 
growing list?" 



"Jesus saves Peter from drowning, saving, "O thou of little faith, 
why did you have doubts?" "—MATTHEW 14: 22-23 




"...then he took the 2 fishes and the S loaves, and looking up 
to heaven, he blessed them, and divided them to feed the 
multitude ."-1.1 kr 4: 10-17 



ABOUT THE 
ARTIST Kathryne 
Amason is an Ameri- 
can-born artist whose 
works show great versa- 
tility. She lived and 
studied in Europe, and 
now makes her home 
near Lynchburg, Vir- 
ginia. Her paintings are 
known for their quiet 
beauty and perfect har- 
mony, as seen in these 
beautiful interpreta- 
tions of well-known 
Biblical stories. Each 
Wondrous Miracle 
Lamp shows a full-color 
reproduction of her 
original signed painting. 



ANNA ELIZABETH WADE 

Sen-ing A merican groups for over 60 wars 
Dept. 190HP, Lynchburg, Va. 24506 

Please send me FREE details on how to raise money with 
your "WONDROUS MIRACLE" Kerosene Lamps. There is 
no obligation on my part. No salesman or agent will call. 

Prim 

Name - 



Address- 



Ciiv- 
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.Zip. 



Name of 
Organization- 
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Their Eyes Were Watching God, by Zora 
Ncale Htirsttm. This novel about a Black 
woman's belief in self was first published 
in 1937. It represents an attempt to use 
AfrO- American folk culture as a basis 
for creating distinctive Black contribu- 
tions to serious or "high" culture, and 
the attempt to repudiate the false and 
degrading stereotypes promulgated in 
Anglo- American popular (and high) cul- 
ture by exploring the individual con- 
sciousness hidden behind the enveloping 
Sambo mask. University of Illinois Press. 
$3.95 

In The Matter Of Colon Race And The 
American Legal Process, the Colonial 
Period, by A. Leon lliguinhotham Jr. 
The author presents the legal back- 
ground against which the struggle for 
justice and equality— at least under the 
law— unfolded during the first 150 years 
of Black presence in America. Case by 
case, be builds up a brief proving that 
tin* legal machinery of colonial America 
systematically legitimized and codified 
the disenfranchisement of Blacks, creat- 
ing "a direct lineage of contemptuous 
law . . ." Oxford University I'ress. $15 

I Can Be Anything: Careers And Colleges 
For Young Women, hy Joyce Slayton 
Mitchell. Designed solely for women, 
this hook surveys 108 different careers, 
telling what each is really like, including 
on-the-job interviews with women from 
every part of the country. The book also 
describes the lifestyles these careers gen- 
erate and includes a helpful listing of 
personal characteristics and skills needed 
for each career. College Board Publica- 
tions (Princeton, N.J.). $7.95 

Manager's Guide to Successful Job Hunt- 
ing, hy Robert C. Traxel. Leading the 
prospective job hunter step-by-step 
through the entire hiring procedure, the 
author shows how to identify one's 
unique skills, talents, and abilities and 
explains how these individual attributes 
can l>e exploited successfully in the job 
market. McGraw-Hill Book Company. 
$8.95 

People Are The Funniest Animals, by Dr. I 

William II. Wadilel. This is the auto- I 
biography of a Black man in the hard, 
rewarding and traditionally "White" 
field of veterinary medicine. The au- 
thor's analogies of humans and animals 
amuse the reader but at the same time I 
suggest accurate comparisons as he re- 
counts the many characters whose paths 
be crossed while living and practicing 
veterinary' medicine in the Deep South, 
in wartime Italy and North Africa, in 
West Virginia, in North Dakota and 
in Hawaii. Dorrance & Company. $8.95 

An American Crusade: The Life of Charles 
Waddell Chestnutt, by Franca Richard- 
son Keller. Born in Cleveland before the 
Civil War, Chesnutt, the first Black 
American novelist, dedicated his life and 
his writing to supporting the cause of 
civil rights in America. Fair-skinned and 
blue-eyed, he w-as often mistaken for 
White and friends urged him to move 
from his home in North Carolina and 
pass as White. Instead, lie committed 



himself to furthering the cause of racial 
equality. Brigham Young University 
Press. $11.95 

Black Art In Houston: The Texas Southern 
University Experience, by John Biggera 
and Carroll Simim. This lavishly illus- 
trated book presents the story of the 
development of the art program at Texas 
Southern University, of the artist and 
the sculptor who have guided that pro- 
gram, and of their department's impact 
on the community and its influence on 
students in their quest for self-realiza- 



tion. Texas A & M University Press. $20 

Protests, Politics, and Prosperity: Black 
Americans And White Institutions, 1940- 

75, by Dorothy K. Newman. This volume 
takes stock of the quality and extent of 
access that Blacks have gained to the 
key institutions of American life: work, 
education, housing, health care, and in- 
come security. The study shows how 
dramatic some of the changes have been 
since the 1940s, when segregation, at- 
tended by deprivation, was widely man- 
dated by law. Pantheon Books. $4.95 



The Magic Orange Tree And Other Haitian 
Folktales, collected hy Diane Wolhtcin. 
This rich and varied collection of 27 
folktales blend wisdom, humor, and 
poetic imagery in a way that distinctly 
reflects the Caribbean culture from 
which they emerge. There are animals 
who speak: Papa Cod who is very hu- 
man—eating, sleeping, making mistakes: 
great forces that shape and transform 
destinies, bringing good fortune or bad; 
and the spirits who hold sway in the 
Voodoo ceremonies. Alfred A. Knopf, 
$(3.95 
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LES PAYNE 

HOME: New York, New York 
AGE: 35 

PROFESSION: Journalist 

HOBBIES: Painting, mountain climbing, 
Softball. 

MOST MEMORABLE BOOK: "Wretched of 
the Earth" by Frantz Fanon 
LATEST ACCOMPLISHMENT: Winner of a 
Pulitzer Prize for his newspaper series, 
"The Heroin Trail." 

QUOTE: "The emergence of Africa has made 
ours a critical and challenging era, particularly 
for journalists. We are scouts for the historians 
who will later try to explain these years of 
great change." 

PROFILE: Motivated to undertake ambitious 
and sometimes dangerous assignments, yet 
pleasantly low-key. He is, above all, an ardent 
believer in each individual's responsibility to 
better his world. 

HIS SCOTCH: Dewar's "White Label* 
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A heritage 
of uncompromising quality. 
Dewar's never varies. 
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They can't 
stay 

away from 
Mr J 





and why would any woman want to? 
This new fragrance is subtle, 
sophisticated, sensuous, 
sexy, spirited, and very special to be 
near. When all is said and 
done it was made for a man who 
settles for nothing but the best. 
A man who's demanding about 
everything that comes into 
his life whether it's a suit, 
a scent, or a siren. 
That's why we called it Mr J 
Cologne 10.00, Cologne Atomizer 10.00, 
After Shave 8.00. 

At fine stores or send $2.25 plus 40C postage and 
hendlinq for sample cologne to Fashion Fair, 
a division of Johnson Publishing Company 
(publishers of £6ony and Jet), 
620 S. Michigan Ave.. Chicago, III. 60605. 



SIMEON BOOKER 



NOTEBOOK 



YOUXG Blacks can make it big quickly in sports or entertainment 
solely on the basis of talent and skill, but it takes experience, charisma, 
and contacts to make it to the top in politics and public affairs. The 
nation's capital, despite its abundant supply of TV cameras and radio 
mikes, is not the place for an "under .30 years of age" black to gain 
the spotlight unless he is a Bullets basketeer or a Redskin football star. 

Not since the tumultuous '60s, when hard-pressed traditional civil 
rights organizations suddenly were overtaken by brigades of the young 
in SNCC, COKE, and SCLC, has a flock of "under 30" Blacks emerged 
as pace setters here, or anywhere else. The young got a chance to 
star in civil rights then because there weren't enough "over 30" leaders 
to lead the flock at the numerous "hot spots" covered by the media. 

The young who made it then in one long sprint were "the showcase 
Blacks," the ones who could coin the flashy phrases and rally hundreds 
of their kind for a inarch around the White House. But they weren't 
the cats who knew how to draft legislation, or hustle a vote in a sub- 
committee, or trade off political support for civ il rights backing. Nor 
were they the ones who knew anything about the GNP (Gross Na- 
tional Product) or the OMB (Office of Management and Budget). 

The Washington bigtime involves election to cither the Senate or 
the House, and, so far. this select elite is comprised of seasoned po- 
liticos, the cream of the hometown crop. Elective politics has eluded 
young Blacks, as has the alternative— appointive politics. The few 
Blacks who win top jobs are the "old pros" with more sponsorship from 
downtown politicians than names of Black voters on a petition. 

The exception to the rule against "instant young Black YIPs" in 
Capitol Town is Tennessee Rep. Harold Ford, a Memphis undertaker 
who was elected to the House of Representatives at the age of 30. 
Still under 35. Ford is well into his second term. But although he 



Washington Bureau Chief 

was the youngest Black ever elected to the House and is a mem- 



ber of the powerful House Ways and Means Committee and two 
select committees (on aging and assassinations). Ford is hardly ever 
written about. In competition with more veteran Black colleagues, 
and much more charismatic spokespersons. Ford has taken his right- 
ful place in the lineup, awaiting seniority to lift him into the front 
ranks. Another exceptional young Black who has skyrocketed like 
a piece of fireworks is CBS White House correspondent Ed Bradley. 
The first Black ever assigned to such a delicate post, Bradley com- 
petes with the best in the business. Originally he was assigned to 
cover President Carter during the primaries, but stayed on with him 
through the gruelling campaign. Now. he is closer to the Chief Execu- 
tive than Baltimore Rep. Parren Mitchell, the chairman of the Congres- 
sional Black Caucus. 

Today, the surge in the employment of young Black people is 
toward the Senate, where White members have gone out of the way to 
hire unusually qualified Blacks for challenging chores— and in the 
House, outside of the limited orbit of the Black Caucus. • 

Likewise, there are far more berths available for topflight Black- 
writers in the overall news media than in the weekly Black press. Thus, 
quietly and without fanfare, a new breed of young Blacks learns the 
ropes in politics and news coverage. And there are still many more 
being trained by labor, business, or some lobbying operations. 

Capitol Hill's crop of young Blacks are not front liners. They serve 
as backup reserves in roles as technicians, strategists, and specialists. 
There are far too many of them to be absorbed by the Black Caucus. So 
many will head out into the deep water of integrated politics, winding 
up with jobs on the staffs of key U.S. law makers and House and Senate 
committeees. Others will venture into politics, themselves. Potential 
national leaders and politicians, like wine, need time to age and ripen. 



DRY HAIR, ITCHY 



^^^^^^^ . 

Lw m 

CHY SCALP, 




USE 


SULFUR-8 1 


IT'S 


Ml 


EDI 


ICA1 


E 


D. 



How can vour hair look good unless 
our scalp does? 

Sulfur-8 Hair and Scalp Conditioner is 
nedicatedto help fight dandruff. 

It gets down. 

Stimulates your scalp. 

Helps put down dry hair. 
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And keep your hair clean. With Sulfur-8 
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that goes after dandruff. 

For soft, manageable hair you can wear 
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BACKSTAGE 



WHEN Ebony first decided to do a special issue on the New Gen- 
eration, there was some trepidation among some of the older staff 
members who felt that the generation gap between the senior staff 
members (ranging in age from the late 40s to 61) and the generation 
to be covered, Black Americans from 18 to 30 years of age, might make 
the project somewhat difficult. 

But the trepidation was short-lived. In the first of editorial meetings 
on the special issue, dialogue between the older staff members and 
the younger ones soon showed that both young and old were largely 
interested in the same questions: who are these young Blacks? What 
kind of goals do they have? Are they interested in racial progress? 
What do they know about the Black past? Arc they interested in Black- 
history? Are they really interested primarily in making money? How 
do they get along with their parents? What kind of food do they like? 
What kind of music do they like? Are their sexual mores much different 
from those of their parents? Are they interested in politics? Who are 
their heroes? 

The older staff members knew that they didn't know the answers. 
The younger staff members had to admit that while they had some idea 
of where young Blacks stand today, they really had no proof that what 
they thought was true. 

So we started it out just like any other special issue, seeking the 
answers to the questions and seeking examples to prove the answers. 

Actually, we were not quite as much out on a limb as it might at 
first seem. Six staff members in the Chicago office are. themselves, 
members of the New Generation. Associate Editor Bill Berry, at 28, 
has completed work on his Ph.D. in communications and wifl march 
this month at the summer commencement at the University of Illinois. 
Assistant Editors Shawn D. Lewis. Michele Burgen and Lynn Norment 
are New Generation college graduates, and photographers Vandell 
Cobb and John H. Johnson Jr. are 30 and 22. respectively, and photo 
lab technician John Wheeler is 26. 

The older staff members are not quite as divorced from the New 
Generation as their ages might imply. Most of them are parents of 



New Generation youth. Publisher John H. Johnson's daughter Linda 
is a senior at the University of Southern California, and his son, John, 
is both a photographer and a racing car driver. Executive Editor Herb 
Nipson is the father of two New Generation members, a son. Herbert 
E., 30, who recently completed work on his Ph.D. in biology at Harvard, 
and a daughter, Maria F., currently working on a master's degree in 
Connecticut. Senior Editor Lerone Bennett, with three daughters- 
Constance. Courtney and Joy— in college and a son, Lerone Jr. on his 
way this year, is well aware of the New Generation— especially when 
tuition time rolls around. Bennett also has a great rapport with serious 
Black students. Managing Editor Hans J. Massaquoi saw his son Steve 
graduate, with a degree in applied mathematics, from Harvard this 
spring and Senior Staff Editor Alex Poinsett watched his daughter 
Pierrette receive her degree in chemical engineering from the Univer- 
sity of Pennsylvania. Massaquoi's second son, Hans Jr.. will enter 
college in 1979 and Poinsett's son, Pierre, enters Purdue this fall. 
Photographer Sleet has three New Generation offspring, Greg Sleet, a 
27-year-old lawyer, Mike Sleet, 25, living at home, and Lisa, a junior at 
San Francisco State. Asst Art Director Cecil L. Ferguson's son Mark is 
a junior at the 111. Inst, of Technology. All in all, it looks as if the staff 
had just the right mix to undertake a special issue on the New Genera- 
tion. Our readers will have to decide whether or not we did a good job. 

New Generation Staffers and New Grads 




S. Massaquoi H. E. Nipson 



L. Norment P. Poinsett Wheeler 
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Clorox and sink stains 
disappear!" 



"It% almost magic the way Clorox 
bleach takes out food stains from 
my sink. Even the stubborn, set 
in kinds. I just run in water, add 
Clorox, and the stains disappear. 
And with Clorox, there's no rub- 
bing or gritty mess to rinse out. 
Since I discovered Clorox, I only 
use scouring cleanser for occa- 
sional rust or pot marks!' 

San Car lot, CA 

Clorox. It does more 
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Dressing fit to kill without shooting your 
budget is the whole idea behind Flagg Bros. 
Mail Order catalog. 

We offer you great looking hats, shirts, slacks, 
coats, jackets, shoes, jewelry and accessories. 
Styled to fit your budget. 
It's all here. And it's all for you. We're here to 
make you look good . . .to make you happy. 
Because we always guarantee your satisfaction, 
or we give your money back. 
If all this is where your head's at, send for your 
all new FLAGG BROS, catalog today. It's free. 
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PBONY is a child of change. The cataclysmic social upheavals surrounding 

World War II shaped the climate that created Ebony. And in the turbulent — 
and exciting — years since our birth, we have been at the center of the succeeding 
waves of change that created a new Black America. 

Change, positive change, is our business. We have always been champions of 
positive change and the first to recognize and to name fundamental changes 
in the Black presence. We are happy therefore to be the first medium to announce a 
fundamental change in the Black presence — the emergence of a New Generation 
of young Blacks who have had significantly different experiences from preceding 
generations and who are therefore pioneering in significantly different life styles. 

This issue is dedicated to what we call the New Generation and is an 
invitation to a dialogue with your future and the future of Black/White America. 
The New Generation profiled here has inherited unprecedented problems and 
unprecedented opportunities. How it grapples with these problems and opportunities, 
how it works out its destiny, how it deals with the legacy handed down by past 
generations, will have a profound impact on the future of both Black and 
White Americans. 

This is a matter of moment to both the old and the young, for we believe today, as 
we have always believed, that we — young and old, militants and moderates, 
street people and society people — shall overcome together or we shall not 
overcome at all. And it is important to remember at this great turning point in 
our history that the Black community has always been more flexible than other 
communities in dealing with the dialogue of the generations. We — young and 
old — have always learned from one another and sustained one another. We have 
never idolized the old simply because it was old, and we have never dismissed — 
or idolized — the young simply because it was young. From the days of Frederick 
Douglass to the days of Martin Luther King Jr., the main — the only — criterion 
in our community has been not age but truth and the common good of the young 
and the old. 

It is in that spirit that we invite you to this dialogue with tomorrow. As a child 
of change, and as a witness of change. Ebony is happy to be the first to profile — 
and to name — one of the most important changes in our history. 
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"Look at these laces, ..don't you hist know they're 
all enjoying their Burger King experience!' 



CHARLES "CHUCK" HAUER, owner-operator of two Burger King restaurants, Memphis. 





"My staff and I work hard for these smiles— sometimes 
18 hours a day! □ "Even my suppliers know not to call me 
between the hours of eleven a.m. and two p.m. because 
they're sacred hours— devoted to my customers, personally. 
□ "I really feel our customers appreciate what we do here. 
They see the way we respond to any of their requests so 
they know we care. □ "One of the nicest things about my 
managers is the way they work with new employees— how 
patiently they teach our procedures and methods for turning 
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out really good food— fast. . the best anywhere around here! 
□ "I guess that's why I was attracted to Burger King in the 
first place— because I so firmly believe that everyone should 
always do everything the best way they can. Once a person 
stops looking forward, stops seeking to 
do better, he ceases to exist, as far as I'm 
concerned. And I think the same thing's 
true with companies. So you can see wfy 
I chose to come in with Burger King: 
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New group with new values changes racial dialogue 

BY LERONE BENNETT JR. 



THE BIGGEST unreported story in the field of race relations and 
one of the most momentous developments in the history of Black 
America is the emergence of a New Generation of Blacks with new 
perceptions, new values and a new and different orientation to black- 
ness and whiteness. 

With little fanfare and almost no public notice, this New Genera- 
tion, a generation that has never known the more brutal aspects of 
segregation, has moved to center stage in Black America, opening a 
great fissure in the ground of Black being and inaugurating a new 
and still undefined phase in the ancient racial dialogue. One can 
scarcely overemphasize the importance of this little-noted develop- 
ment, for it seems likely now that the Black future will be determined, 
in large part, by the responses of new Black men and new Black wom- 
en shaped and molded by a strange new world of monolithic tech- 
nologies and shifting racial boundaries. 

To grasp the significance of this development, it is necessary, first 
of all, to understand the depth of the great divide that separates the 
worlds of the old and the new generations. The strange new world 
inherited by the young is a world their fathers and mothers did not 
experience in childhood. It is therefore a world that will never be the 
world of the fathers and mothers who are, like their sons and daughters, 
prisoners of their own generation and who vibrate, and will always 
vibrate, with a secret resonance to the music, images, dreams and 
dangers of their time, which is not, strictly speaking, the same time 
or the same reality of the New Generation. Jose Ortega y Gassett, the. 
Spanish philosopher who was perhaps the most profound student of 
the concept of the generation, said once that a generation is like a 
caravan, within which men and women move as prisoners, faithful 
until their dying clay to the political concepts of their formative periods, 
to the type of man or woman triumphant in their youth, and even to 
the style of walking that was fashionable when they were 20 or 25. 
For Ortega, and for us, a generation is a group of people who came 
into the world within a certain time frame, usually 30 years, and who 
have, by virtue of that fact, a certain social physiognomy. In simple 
and not inexact terms, a generation is a mood, a destiny, a wall, a 
window, a door. And the individuals defined by that particular wall, 
and that particular door, recognize and resonate in tune with other 
individuals defined by the same wall and the same door. They have 
the same social smell. They see through the same social lenses. They 



have the same memory, and the same destiny. 

Generations come and go, of course, and to quote Ortega, "the son's 
[and daughter's] generation [Ortega's generation was irremediably 
sexist] is always a bit different from [the] father's: it represents a new 
level from which to savor existence. Ordinarily the difference between 
sons and fathers is small, so that what predominates is the common 
nucleus in which they coincide, and the sons can see themselves as 
continuing and perfecting the type of life which their fathers lived. 
But at times the distance between them is enormous; the new gen- 
eration finds hardly any community of interest with the past. Then one 
speaks of a crisis in history." 

The crisis in our history is a function of the roots-shaking disloca- 
tions of a bitter and riotous rite of passage, which created a new world 
bounded roughly by the signs, symbols, images and events informing 
the mental map of Blacks who were born between 194S and 1960 and 
who are therefore between the ages of IS and 30 today. There are 
obviously worlds within the worlds of the new world of the New 
Generation. But these worlds arc linked by time and technology, and 
it is the working premise of this issue that an analytical construct, 
based on the lS-to-30 age group, throws a great deal of light on the 
modal experiences of a new generation of young Blacks who are 
changing the tone and texture of Black America. 

The six million young men and women in this analytical caravan, 
taken as a whole, are arguably the most remarkable and the most 
problematic of our history. In one generation, they have crossed more 
Jordans than their forefathers dreamed of. The 397,000 Blacks at the 
older end of this spectrum— those who wore born in 1948— were six- 
years old when the Supreme Court banned school segregation and 
changed race relations, perhaps forever. They were seven when Mont- 
gomery exploded, 12 when the Sit-in Age began. 15 when the March 
on Washington unfolded, and 20 when Martin Luther King Jr.. was 
assassinated. The 18- and 19-year-olds at the other end of the spec- 
trum were three or four when the March on Washington was staged 
and were eight or nine when King was assassinated. What links the 
individuals in both groups is the fateful fact that they came to matur- 
ity after Montgomery and after King in a completely new world 
of microelectronics and macroeconomics, a completely new world of 
exploding possibilities and hopes, a world of Black mayors and Black 
TV stars and Black countries, a world in which Britannia has never 
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Revolution in technology, including spectacular break- 
throughs in space and electronics, has shaped the 
World view of the New Generation of young Blacks. 
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ruled the waves, and in which the White cosmos has never held undis- 
puted sway, neither in America, nor in Africa, nor on the islands of 
the seas. 

The New Generation of Black youths, says Dr. Daniel C. Thompson 
of Dillard University, has inherited "an age of science fiction." The 
New Generation, says Dr. Charles V. Willie of Harvard University, has 
inherited "a completely new institutional map." For this reason, and 
for others as well, says Dr. Willie, "the young people of today are not 
modifications of the people of the past, for the circumstances they face 
are quite different; and this means that their adaptation has, of neces- 
sity, to be different. This is one of the things that makes for intergenera- 
tional strain. Many people of the old generation recognize the new 
context; and although they may realize that they were young once and 
had to make adaptations, they do not recognize that being a Black youth 
today is a different thing from being a Black youth yesterday." 

Different and yet. somehow, the same. For the constant factor in the 
two equations is "being a Black youth" and that has always been a 
difficult and dangerous enterprise. And what makes this enterprise 
even more dangerous today is that the age of science-fiction made fact 
has created new instruments of mystification and pacification that have 
paradoxically increased the real sway of institutional racism while 
hiding and even eliminating the visible manifestations of institutional 
racism. And to the immense weight of these malign influences must be 
added the mournful fact that the new generation inherited the post- 
Vietnam mess and the new age of permanent Black Depressions. It 
is a bitter but true fact that the mature members of the new Genera- 
tion have never known a day when the Black Community of America 
was not devastated by the modern scourges of structural unemploy- 
ment, inflation, drug addiction, and fratricide. This is not a pretty 
picture, and it explains, in part, why an aging boy wonder said re- 
cently, after surveying the emerging social scene and expressing fleet- 
ing admiration for the new morality, that he would not change places 
with the Black youth of today for all the oil in Arabia. 

The important point here, and elsewhere, is that the New Genera- 
tion is a product of a completely new situation and is therefore a new 
and different generation, not in the sense of a new variation on an 
old theme, but in the far more fundamental sense of a new theme with 
new music and new rhythms. However impressionistic the evidence 
may be concerning the dimensions of this development, it is unmis- 
takably clear that we are dealing now with a new social formation 
which may change the very meaning of what it means to be Black in 
America. That social formation has already changed vital dimensions 
of Black reality, and it wields immense power in terms of consumer 
purchases in the music industry and the fashion industry. But— and 
this is a crucially revealing fact— it has not yet come to power in Black 
America, which is still ruled by the images and personages of the 
Supreme Court Decision Generation and the Montgomery Generation. 

New and yet old, powerful and yet powerless, the New Generation 
is a generation looking for a purpose, a theme, and a unifying idea. 
It has no voice yet. The nearest thing to a generational voice perhaps 
is S be vie Wonder, who was four years old when the Supreme Court 
(loomed legal segregation. In the bittersweet edge of his voice and 
the happy pain of his street Urchin aesthetic, which is pop and not pop, 
soul and not soul, black and not black, which is, in fact, a new place 
somewhere on the other side of all the other rivers his people have 
known, in his approach to this new place and this new river and in 
his ambiguous relation to the '60s and to the fires of the Great Detroit 
Rebellions which still burn, but dimly, on the outer edge of his horizon, 
in his electronic translation of these distant fires and his transmutation 
of the gold of the Detroit projects of his childhood, in his synthesizer 
whoops and hollers, in his incredible vitality, in his genius and his 
spiritualism and, above all. in his restless quest for a Heaven of Peace 
and Love and Freedom which is "ten zillion light years away," one 
hears the sound or, at least, the echo of a nameless new thing which 
is groping toward some new equilibrium, as yet undefined. 

It is impossible to name this new thing because it is a generation 
moving in two different directions at the same time. It is both a lost 
generation and a found generation. It is a generation of hundreds of 
thousands of hip, upwardly mobile white-collar workers. It is also a 
generation of hundreds of thousands of lost youths, mostly males, 
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who are painfully, bloodily, working their way down a concrete tread- 
mill, moving inevitably, inexorably, from enforced idleness to the block 
to the county jail to the county morgue. 

ALTHOUGH there is a lot of old in the new, and although there are 
significant continuities between the old and the new, the New 
Generation is marked oil from preceding generations by four major 
characteristics. First of all. and most important of all, the New Genera- 
tion has a new and different and profoundly ambiguous orientation 
to the roots and archetypes of the Black experience. For more than 
400 years, the objective mind of Black America has been organized 
around the common set of assumptions embedded in the Negro Folk 
Tradition and in particular modes of that tradition, such as the blues, 
jazz, and the spirituals. This social consensus or, to use a currently 
fashionable word, this style informed the Black presence, not con- 
sciously but unconsciously, in all its approaches to itself and to other 
modes of reality. It was on the ground of this style that all conscious 
thinking was done. It was against the background of this style that 
all dreams and desires unfolded. What seems to be happening now 
in the New Generation— and the data-gathering process is by no means 
complete— is that the new climate of race relations has shaken the 
pre-1954 Black Consensus, with implications that are staggering to 
contemplate. To take a trivial but awesomely significant fact, the New 
Generation likes white rock, funk rock and soul music and moves from 
Mick Jagger to Stevie Wonder to Barry White to the Average White 
Band without batting an eye or missing a beat. Another sign showing 
still more clearly which way the wind is blowing was a recent 
Chicago concert of the Average White Band— the name is accurate— 
which was attended by an overflow crowd of screaming fans, 85 per- 
cent of them Black. Value judgements apart, this is a new thing in 
Black America, and one that should at least give rise to thought. 

Since time immemorial. Black music has been a prophetic force, 
anticipating and foretelling the deeper stirrings of the Black psyche. 
The natural generational progression from Louis Armstrong to Duke 
Ellington to Charlie Parker occurred within the same geometric plane 
and told anyone with ears to hear that Black people were changing 
inside. The generational progression from Funk to Soul to Bock to 
Bock-Jazz is a new line leading God knows where and with God knows 
what implications on the levels of consciousness and identity. Thoreau 
said somewhere that if your companion fails to keep step with you, 
perhaps he hears a different drummer. Like it or not, the New Genera- 
tion hears and moves to the sound of a different drummer and is char- 
acterized by a new and different coefficient of blackness. 

There are other differences of style to add to this underlying differ- 
ence of orientation. There is, for example, the whole area of racial 
expectations and attitudes. Never having experienced the full force 
of segregation, never having dealt at first hand with brutal sheriffs 
and segregated lunch counters, the New Generation is not hampered 
by the conscious or unconscious fears that limited the thrust— and 
saved the lives— of hundreds of thousands of Blacks. Stated somewhat 
differently, the New Generation is freer on the inside. Though the 
matter is open to some dispute, it is possible to detect in this genera- 
tion the first signs of a massive unchaining of the Black unconscious. 
As a consequence, the New Generation is more militant, not. unfortu- 
nately, in a collective sense, but in a personal, private, mano-a-mano 
sense. Members of the New Generation don't, as a rule, expect to be 
rebuffed or turned away. They don't, as a rule, suffer fools or racists 
gladly or silently. This is the more or less natural result of the elimina- 
tion of the more blatant forms of racism. Indeed, the most significant 
fact in race relations today is that millions of young Blacks have never 
seen a Jim Crow sign. 

There is, of course, another side to this coin. The New Generation, 
generally speaking, lacks or seems to lack that seventh racial sense 
that characterized Black generations from Richard Allen to Malcolm X. 
Or, to put it another way, the New Generation lacks or seems to lack 
that exquisitely tuned racial antennae that enabled older generations 
to anticipate rejection or danger. And so. the new generation, for all 
its hipness, is a strangely innocent generation. It takes for granted 
certain things which would have astounded older generations. But it is 
astounded and thrown off balance by things the older generations took 
for granted, and still take for granted, racism, for example. 
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Eloquent reminder of bitter past that marked genera- 
tion, Vietnam veteran with lx)tli legs amputated 
watches .in Armed Forces Day parade with his son. 
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Tin's hict nr. hotter, this impression has given rise to differing opin- 
ions. There is practically unanimous approval in the Black community 
of the concrete manifestations of the expansion of the Black psyche, 
but then' is a rising chorus of alarm over what many older people and 
many young people consider a collective defusing of Black survival 
mechanisms. Attorney Thomas N. Todd, a Chicago social activist and 
a former vice-president of PUSH, believes this is "one of the unfortu- 
nate tide-effects of the Civil Bights Movement." which created, he 
sa\ s. "a false sense of security in our minds which was passed on to 
our children. Todd blames not the new but the old generation. "We 
have not." he says, "equipped our young with the survival tools which 
have been so necessary historically for us as a people. Our young 
people are almost totally devoid of the basic fundamental survival 
instincts which brought us through slavery and sustained us in 
segregation." 

And flowing with and out of this arc disturbing new patterns of 
Black leadership. Dr. Daniel C. Thompson, the vice-president of Oil- 
lard University and a leading authority on Black leadership patterns, 
is completing a new study of Black leadership which contrasts sharply 
with the Black leadership patterns he detailed 20 years ago in The 
Negro Leadership Class. "In the past," he says, "outstanding Black 
leaders identified with the plight of the Black masses. These Black 
leaders came essentially from the NAACP, the Urban League, the 
Black press, and Black colleges. They had to live in the Black commu- 
nity and were not dependent on White clienteles. Now there has been 
a turnabout. More and more leaders are coming from or being trained 
in the White press and predominantly- White colleges and are asso- 
ciated with or dependent on White bar associations and White medical 
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associations. More and more leaders are living outside the Black com- 
munity and are not connected with the Black community and Black 
values. And these Black leaders, generally speaking, are much more 
concerned with Success American-style than the plight of the Black 
masses. / wonder really what is going to happen to us." 

Almost all social commentators of the old generation and a sur- 
prisingly large number of commentators from the New Generation 
say the New Generation lacks the toughness and the endurance and 
the determination of their forefathers. Michael A. Lomax, a brilliant 
young (30) Atlanta politician and one of the 50 Black leaders of tomor- 
row (page 101), thinks this indictment is, in general, a true bill. "It is 
especially true," he says, "of the affluent sections of the New Genera- 
tion. There is no sense of spirit, no sense of courage. Members of this 
group haven't had to fight any big battles. Their muscles have atrophied 
from lack of use." 

There is another dimension to this picture. Analysts like political 
scientist Charles Hamilton of Columbia, economist Barbara Jones of 
Clark College and sociologist Anna Grant of Morehouse College say 
the New Generation is more aggressive and militant "in an individual 
sense" but lacks or seems to lack the sense of collective militancy that 
marked earlier generations. "There is a personal, individual aggressive- 
ness that wo didn't see long ago," Dr. Hamilton says. "Unfortunately, 
it is less collectively oriented than I would like to see. As a matter of 
fact, I sense a certain cynicism about the political process and the 
possibility of collective struggle." Dr. Jones makes the same point, say- 
ing that "members of the New Generation seem to see racial discrimi- 
nation as something that is vague and impersonal. They recognize the 
problem. They look back on the same history, but they don't see it in 
a personal sense as something that affects them personally. It's the 
old tornado story, the idea that it is always going to hit somebody 
else's house." The problem. Dr. Grant believes, is at a still deeper level. 
"The fact that this generation has never dealt with the physical and 
immediate signs of segregation," she says, "has made it difficult for them 
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Specter of unemployment and enforced idleness haunts 
thousands of youth lined up at Chicago City Hall 
in hope of landing one of 987 federally funded jobs. 





\ 




Copj 



nalerial 




Electronic generation 

shows, in general, symp- 
toms of transistor addic- 
tion (left) and is usual- 
ly tuned in while w alk- 
ing, sleeping, working. 
Crossover generation is 
open to Mick Jagger 
(r. at right) or Billy- 
Preston and is a major 
factor in changing mu- 
sical fashions in music. 



LOST-FOUND GENERATION cn^ed 

to perceive reality. It is difficult to communicate with some members 
of this generation. / have a memory they don't have." 

A third and no less controversial area of difference and distinction 
is that the New Generation has or seems to have an electronic sensi- 
bility the older generations don't have. More than any other genera- 
tion, this generation is a child of the media and of everything that 
that strange and strangely significant word portends. This means, on 
one level, that the New Generation was raised not on reality but on 
images masquerading as reality. It means, at a deeper level, that con- 
stant exposure to flickering images, electronic sounds and disjointed 
slices of space and time has given rise to a sensibility that is markedly 
different from the sensibility of the old. This process has deeply 
affected all Americans, but it has had a marked impact on the minds 
of Blacks, particularly young Blacks, who, according to media studies, 
watch TV at least 10 percent more than White Americans. This has 
alarmed a number of observers, including Michael A. Lomax, who says 
that TV has pacified many Blacks and detached them from reality. 
The grand outcome, he says, is that large sections of his generation, 
particularly in the underclass, have become '"drug addicts, TV addicts, 
and media addicts." 

The fourth and final major characteristic, growing out of the third 
and out of the whole climate of the times, is that young Blacks have 
a different relation to their bodies and to sex and to drugs, particularly 
pot. The whole question of the new morality, which has affected the 
whole of society, has been exhaustively discussed, and there is no need 
for detailed comment at this point, except to say that some students 
of the Black social scene believe that the New Generation is more 
open and more honest than their parents, while others believe that the 
new patterns of "living in" and open marriages are markedly more 
exploitative of women and more socially destructiv e than old patterns 
such as the extended family and common-law marriage. Dr. Anna 
Grant, chairman of the department of sociology at Morehouse, believes 
many young Blacks are trapped by new ( and White ) moral codes 
which they personally find distasteful. In this connection, she tells the 
story of a young woman who came to her for advice, sav ing she was 
tired of "jumping in and out of bed," but didn't know what to do, since 
everybody seemed to expect it and everybody seemed to be doing it. 
It is only fair to add, as Dr. Grant told the young woman, that every- 
body, a common impression to the contrary notwithstanding, is not 
doing it. Dr. Grant and Dr. Thompson of Dillard expressed gnat 
sympathy for young people, who are struggling, in Dr. Thompson's 
words, with "a new morality that is really a new national and inter- 
national morality." The "generation before," Dr. Thompson adds, 
"didn't have to struggle with these questions, and it is difficult not to 
sympathize with this New Generation, which is struggling with these 
and other difficult questions, which is struggling, in fact, to be born 
as a generation, and is having a very difficult time. I hope something 
happens that will make it possible for them to succeed as a generation. 
For despite the obvious problems and obstacles, the young people are 
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more virtuous than their parents. They are more honest. And they are 
a damn sight better prepared." 

THE implications of all this are enormous. And whether the old gen- 
I eration likes or dislikes elements of the new consensus or condemns 
the whole development in toto, the fact remains that the New Gen- 
eration has put into question the basic assumptions on which were 
founded all former ideas about the flow and organization of Black life. 

It should also be added that the changes under discussion are func- 
tions of institutional changes— changes which should not be attributed 
solely to personal faults but to a combination of forces and circum- 
stances that is steadily pushing the New Generation— and the older 
generations— into a new and undefined world. 

Beyond all that, it is important to note that the tides are still drifting, 
and that the pattern is far from clear. There are still curious eddies and 
cross-currents, with odd backwaters pointing both to the past and to 
the future, and no one can say with certainty how this matter is going 
to end. 

"The jury is still out on my generation," Michael Lomax says, adding: 
"We are a very complicated generation. We are a better educated 
generation. We have more skills, and we are a more sophisticated gen- 
eration in one sense. The problem is spiritual fiber, and the fact that 
this generation has been seduced by mysticism, astrology, and drugs. 
And everything depends now on whether we rise above the seductions 
of this society, and do what we have to do with what we have." 

The jury is still out on Michael Lomax's generation, and, to tell 
the truth, the jury is still out on my generation, and the generation 
before that. And, in the end, everything depends on whether the 
older generations do what older generations are supposed to do, 
and that is to ease the social passage of a new generation which 
is struggling desperately in a white and troubled night, trying 
to give birth to itself. There is a desperate need, in this connec- 
tion, for new institutions to link the generations and to make 



At NASA Space Center, Black youth reflects on signs of 
tomorrow. New world has had marked impact on 
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It's easy to win compliments when you start with 
SPAM Luncheon Meat. Because SPAM can be the start 
of a whole world of good things. Put it in a casserole. 
Add it to a salad. Make it into a midnight snack. 
Dice it up with eggs. Or fry it up by itself. 
Our special blend of pork shoulder and Hormel ham can 
really make a meal. And it's the perfect ingredient 
for your food budget. 

PINEAPPLE SPAM LOAF 

1 can (12 -oz.) SPAM Luncheon Meat 
1 can (8-oz.) pineapple slices 
Va cup brown sugar 
Vi tsp. dry mustard 
Cut four slices almost, but not quite, all the way 
through SPAM loaf. Cut pineapple slices in half and place 

one halved slice in each of the slits in the SPAM. 
Place loaf in small pie pan or shallow casserole; arrange 

remaining pineapple around SPAM. Combine brown 
sugar and dry mustard mixture with two tbsp. pineapple 
juice; spoon over SPAM. Bake in pre-heated 350° 
oven for 25-30 minutes, basting occasionally. 
Makes four servings. 




A LOT Of MEALS. BUT NOT A LOT OF MONEY. 
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Analysts from New Generation, like Michael A. Lomax of Atlanta (left), and older 
generation, like Dr. Daniel C. Thompson of Dillard, find negative and posi- 
tive qualities in generation. Dr. Thompson says "idealistic" New Generation 
"has been forced to be pragmatic by new realities and fierce competition." 
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available to the young the accumulated lore of the past. (Dr. 
Grant of Morehouse recommends the creation of after-school 
academies to train and heal youths who have been damaged 
psychically by desegregated environments lacking Black ego- 
models and the balm of the Black tradition.) There is at the 
same time a desperate need for older generations to do some- 
thing— anything, whatever is required— about the terrible social 
problems (unemployment, the drug traffic, deplorable housing) 
we have handed down to our young. 

In the meantime, it is incumbent upon the old and the young 
to remember that we are all, whatever we may think about it, 
in the same boat, and that we are oppressed in America not be- 
cause we are young and not because we are old but because we 
are Black. In this sense, the task before us in this new age of 
microelectronics is the same task we faced in the age of candles 
and coal oil: the task of realizing in concrete acts that the old 
and young are members of the same social body and comple- 
mentary aspects of the same reality. 

This, says Dr. Charles V. Willie, professor of education and 
urban studies at Harvard, is our hope and the real challenge of 
the new age. "One of the things," he says, "that the old genera- 
tion learned that has been quite beneficial to them and to us 
was the capacity to endure. Black colleges did a beautiful job 
of teaching us how to endure and how to transform and, if that 
wasn't possible, how to transcend danger and difficulty. That's 
what the old generation learned. But the young generation hasn't 
had some of our experiences and may be inclined to give up too 
quickly when obstacles come. On the other hand, the young 
people have experienced some real victories and have had more 
experiences of acceptance than the old generation. And so while 
the young generation may not have the capacity to endure it docs 
have the experience of trust. Thus, the two generations have 
different kinds of learning, different kinds of experiences. And 
this is important, for the two generations complement each other 
and can teach each other." 

It is with that hope that we present these images of a new and 
vital dimension of our national existence. 

A generation dancing on hot and shifting ground, a generation 
searching for a name and a destiny, a lost generation, a found 
generation, shapeless, amorphous, threatened by new and old 
dangers and confronted with new and unparalleled opportuni- 
ties: this is the New Generation, and the Black future. 



Computerized world of data banks is world of new threats and new opportu- 
nities for the New Generation of Blacks. Michael A. Lomax says New Genera- 
tion can change America if it rises above "the seductions" of the new society. 




The Incredible Beauty Salon - 
French Perm "Self-Straigfatening" 
Hair Relaxer Oner! 

($15.00 off at participating salons with free coupon) 




French Perm actually straightens your 
/JCj0WL- na ' r w 'thout rubbing, smoothing or 
/ combing-normal hair, or tinted. The 

combination of the French Perm formula and French 
Perm technique avoids friction and stretching which 
may be a major cause of damage during the vulnerable 
processing stage. 

Let your favorite participating hairdresser put you on 
the French Perm bandwagon, and save big money at 
the same time. Just give this coupon to your hair- 



dresser to get $15.00 off when you have your hair 
relaxed with French Perm Self-Straightening 
Hair Relaxer. 

We're so sure that once you try French Perm— you'll 
want it always. Just clip the coupon and your hair- 
dresser will give you $15.00 off when you have your 
hair relaxed with French Perm Self-Straightening 
Hair Relaxer. Do it right away— let that special man in 
your life see your hair move when it's relaxed with 
French Perm! 

4 Copyright 1978 Deluxol Laboratories, Inc. 1130 East 95th Street, Chicago, IL 60619. 



Warning: Follow directions carefully to avoid skin and scalp irritation, hair breakage and eye injury. 

SAVE $15.00 Present this coupon to a beauty salon prior to having your hair relaxed 
with French Perm Self-Straightening Hair Relaxer. Participating salons will take $15.00 off their regular 
price for the French Perm Self-Straightening hair relaxing service. 



Name- 



Salon Name 



Address- 



City/State/Zi p : 

Date hair was relaxed with French 
Perm Self-Straightening Hair Relaxer.. 



Salon Address 



City /State/Zip 



Code Number on bottom of jar 

(Salon must fill in number to meet redemption requirements.) 




7o Panicipattng Salon: Deluxol Laboratories will redeem this coupon for one four pound jar ot French Perm Self-Straightening Hair Relaxer, if you receive it on the sale of a French Perm 
hair relaxing service and if you submit this filled out coupon including code number from the bottom of the jar used to: Deluxol Laboratories, Inc., 1130 East 95th Street, Chicago, IL 
60619. Attention: French Perm Relaxer Offer, not later than August 31, 1978, and submit upon request invoices proving purchases of sufficient stock to cover coupons presented for 
redemption. Coupon may not be assigned or transferred. Salon patron must pay any sales tax. Void where prohibited, taxed or restricted by law. Good only in U.S.A. Cash value 1/20 of 
14- Coupon will not be honored if presented through outside agencies, brokers or others who are not salon distributors of our merchandise or specifically authorized by us to present 
coupons for redemption. This coupon good only on purchase of a hair relaxing service using French Perm Self-Straightening Hair Relaxer. Any other use constitutes fraud. 

Offer expires August 30, 1978. Limit one coupon per relaxer service. Only original magazine coupons accepted. 
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If your offspring does not show up until 
Monday morning from a Friday 
night's date, take it in stride. The new 
generation seems to have a different 
conception of time than the old one has. 



Louie Robinson, contributing editor tor EBONY from the West Coast, is well 
qualified to talk about the new generation. The father of six children, four of whom 
fit roughly into the age range ol this issue, he has faced many of the situations 
discussed in this article. Many others he has seen in the families of his friends. 



You can learn to cope 
with the new generation 
but it isn't easy 

BY LOUIE ROBINSON 

TO ALL the infirmities attendant to middle- 
age— that inexorable parade of years that 
makes us, eventually, the older generation- 
can be added one last, almost insufferable, 
one: the younger generation! 

But unlike our other maladies which may 
respond in some measure to aspirin, linimint, 
antacid or a hundred other medications sanc- 
tioned by the Food and Drug Administration, 
the younger generation does not respond, and 
we soft-hearted middle-agers just don't have 
the heart to lance it like a boil or slit it out 
like a faulty gall bladder. 

Let's face it. We are stuck with the younger 
generation, and we might as well learn to 
cope. 

Offered here, then, is a survival kit and road 
map based on many years of trial and error, 
success and failure, joy and disappointment. 
It is an illustrated guide for the older genera- 
tion: how to cope with the younger generation. 

• How To Cope With Their Late Hours. If 

you have an 18 to 30-year old offspring still 
living at home and you're like most parents, 
you tend to worry when they're out late. Don't! 
Forget it! If anything has happened, the police 
will let you know and there's nothing you can 
possibly do until then. Meanwhile, you're 
going to lose a lot of sleep (and at your age 
you need all you can get) worrying about kids 
who're having the time of their lives at disco- 
teques or who're stuffing down cheeseburgers 
at all-night drive-ins. If there's anything 
going on beyond that, you're going to have to 
search every motel room and apartment in 
the city to find them. In our generation, any- 
thing after midnight was late. For this genera- 
tion, it's anything longer than the weekend. 
And if they're not back by then, run some 
classified ads and rent out their rooms. 

• How To Cope When They Drop Out Of 
The School/Work Scene: If your child has re- 
nounced education as irrelevant and work as a 
waste, the kid may be at least half right. While 
knowledge is pure gold, whoever decided that 
we should spend fewer hours of the day 
playing tennis, watching baseball and making 
love than we do shuffling government bureau- 
cratic papers and turning out camshafts was 
probably a lunatic who should have been 
locked up in a home. But it is the system, and 
we are stuck with it. So explain to your sibling 
the direct relationship between work and 
eating. Detail the cost of a sportscar, including 
bank finance charges. Pretend to look for a 
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new house and take him or her with you so 
they can hear how calmly today's real estate 
agent asks for $85,000 for a one-bedroom 
house with an outdoor toilet— and you have to 
draw your water from a well. If the kid says 
he is waiting for his inheritance, let him know 
that, being of sound mind and body, you in- 
tend to spend every damned last penny you 
have before you die. 

• How To Cope With Their Smoking 
Habits. If you have arrived home unexpectedly, 
walked into your son's room and can't find him 
because of the thick smoke with the funny 
smell, you know he's smoking "Bo" or "Gold" 
or maybe his own special no-name blend. But 
your first fears that he is a dope fiend already 
doomed to drawing his last breath in an opium 
den are probably not justified. Most likely, he 
is experimenting in much the same manner 
as we experimented with cigarettes and booze 
in our day. Physically, marijuana is probably 
less harmful than liquor, no more addictive or 
more likely to send him on a quest for a bigger 
and better "high" via hard drugs than your 
before-dinner martini or luncheon pina colada. 
He may simply try it and give it up. Warn him 
of the dangers: 1) his reflexes and percep- 
tions are impaired just as yours are when 
you've been drinking; 2) it is illegal to possess 
pot in any quantity in most places and thus 
it is hardly worth some of the legal hassles; 
3 ) the heavy use of it will be at least as dam- 
aging as the already hazardous, cancer causing 
tobacco and will keep his senses too dulled for 
most useful endeavor. If he progresses to 
harder drugs, read him the riot act and seek 
professional help. If he continues to occas- 
sionally indulge in only grass, look at it this 
way: he will probably never get glaucoma, 
and it might help his asthma. 

• How To Cope With Tlieir Music. The 

worst curse of the last half of the 20th cen- 
tury may well be somebody else's stereophonic 
sound. To revel in the smooth melodies of your 
own Duke Ellington albums turned up to three- 
quarter volume is one thing, but to have to 
listen to the acid rock your kid is blasting 
through the house is something else. Buy the 
offender a good set of headphones with a long 
extension cord. Otherwise, learn to love Funka- 
delic and Bootsy's Rubber Band. 

• How To Cope With Their Friends. If you 

are longing for the good old days when young 
people were courteous and thoughtful and had 
respect for their elders, you probably also miss 
radio drama, Dinah Washington and zoot 
suits. You still can— and should— demand some 
respect in your own home, but you will also 
have to get used to the idea that members of 
the younger generation, especially your own 
children, are not as likely to rise when you 
enter a room, pull out a chair for you to sit, 
or be as careful about their language as you 




If you come home unexpectedly and find 
your son's or daughter's room filled with a 
funny smelling smoke, don't panic. Things 
may not really be as bad as they seem. 



had to be in the presence of older people. If 
the young people who come to visit those in 
your home do not appear to be desperate crim- 
inals or drug addicts, then relax a little and 
treat them with friendliness, and you will 
probably get the same in return. Besides, you 
may find all those "weirdos" interesting. 

# How To Cope With The Unmarried 
Roommate. If your "virgin daughter" has just 
walked in and announced that she is living, has 
been living, or intends to live in unwed bliss 
with a man to whom you have just been intro- 
duced, the main thing is to do everything you 
can to ward off your impending heart attack. 
Sit quietly, close your eyes and try not to think 
of anything. Once your breathing becomes 
more normal, once the pains in your chest and 
head subside and your vision is less blurry, you 
can begin to respond— slowly. If you have any- 
thing for your nerves, take it. Now look again 
at the young man in question. Chances are he 
is not what he appeared to be just before you 
started to pass out— a seven-foot gorilla smok- 
ing a fat cigar and cleaning his fingernails 
with a switch-blade. Think about the situation 
calmly. With your thoughts collected, you can 
point out the disadvantages in such an ar- 
rangement: 1) it is without religious sanction; 
2) there are no legal protections for jointly ac- 
quired property (although in California some 



women have won suits against male former 
roommates); 3) many companies do not ex- 
tend the same benefits to common-law wives 
of employes as to those acquired through 
benediction of clergy; 4) there may be the 
problem of children; 5) you do not know what 
the hell you're going to tell her grandparents, 
etc. But there may be another side to the 
matter. For instance, you may really prefer 
that she not get married at such an early age 
because of her potential for development 
through travel, a career or whatever. More- 
over, if she is over the age of consent, there is 
little you can do about it anyway, and their 
living together is probably safer than her 
boogeying in and out of his place at all hours 
of the night, subjecting herself to possible 
rape, pneumonia, traffic accidents and other 
hazards. Hesitate further to consider your own 
feelings and actions at that age, and certainly 
consider hers. By talking things through care- 
fully and sticking by her no matter what is 
decided, you will probably gain considerably 
in terms of her love and respect. And if you 
are worried about what your friends will think, 
forget it. They probably have the same prob- 
lem. Besides, your friends are not going to 
take care of you in your old age; your daughter 
just might. 

• How To Cope When They Join A Cult Or 
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Rock Croup. This may not be all had, even if 
at first it strikes you as a waste of time or a 
case of misplaced talent. A cult may teach 
them more discipline than you ever could. And 
if the rock group becomes famous, you've got 
a millionaire in the family. Most of all, the 
older generation has to get used to the idea 
that young people are entitled to live their 
own lives and make their own mistakes, just as 
we have done. At least this gets them out of 
the house. 

• How To Cope Wilh Their Hygiene Hab- 
its. Well, we really must maintain some stan- 
dards, after all. Unfortunately, today's youth 
were not around when we had bubonic 
plague, polio, cholera, yellow fever, and God 
knows what else that wiped out millions of 
people living in filth. Thus they have a casual 
approach to such basics as soap and water. 
But your insistence on a certain amount of 
sanitation will probably save you both a lot 
of sickness. Neatness may be negotiable but 
cleanliness isn't. 

• How To Cope With A 'Gay' In The Fam- 
ily. If your son, who has been the star of the 
football team, walks in one day wearing lip- 
stick, a dress and a rose in his hair, do not 
immediately call for the looney wagon or a 
priest. The kid may just be going to a mas- 
querade ball or is starring in a college play. 
If he is serious, however, talk it over and .slay 
calm. We are all more intelligent— at least we 
should be— about homosexuality these days, 
and gay people are no longer required to live 
traumatic lives filled with the fear of discov- 
er)-. It may not be very reassuring to know that 
your son or daughter prefers members of his 
or her same sex, but it certainly need not he 
regarded as a "crime against nature." Offer 
whatever help and understanding you can, 




It's a risk we all run. He may have won trophies in 
football and track and still turn up someday wearing 
lipstick, a dress and a flower in his hair. It might 
be tough but you've got to stay calm. 



The shock of meeting your New Generation offspring's 
"roommate" may make you want to commit mayhem 
but you've got to cool it. There's no use adding the 
risk of a heart attack on top of it all. 




and do not feel disgraced by something that 
may be a biological fact just as is the color of 
your skin or the shape of your nose. Besides, 
they may be having just as much trouble un- 
derstanding Anita Bryant's sexual preferences 
—or yours! 

• The primary reason, of course, that we 
must deal with all this is, despite the statistics 
of the high number of runaway children in this 
country, it is always somebody's else's kids who 
run away. In these days of relative family af- 
fluence, our own tend to hang around long past 
the age of consent, testing our parental author- 
ity, straining our patience, lapping up free 
room and board, and wondering why we've 
taken to locking up the liquor. And, in their 
own subtle way, they push their lifestyles on us 
as much as we push ours on them. (There are. 



46 



Continued on Poge 48 



Box or menthol: 




Ten packs 
of Carlton 

have less tar than one pack of: 



"LOW TAR" FILTERS 



"LOW TAR" MENTHOLS 



Tar Nicotine 
mg./cig mg./cig 
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K..t G....n L 



12 
12 
12 
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10 
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8 
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0.7 
0.7 
0.6 
0.6 
0.6 
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Tar 
mg./cig 

14 
11 
11 
11 

8 
8 



Nicotine 
mg./cig 

0.9 
0.8 
0.8 
0.8 
0.7 
0.5 



Carlton is lowest 



Less than 1 mg. tar. 



Warning: The Surgeon General Has Determined 
That Cigarette Smoking Is Dangerous to Your Health. 



Of all brands, lowest... Carlton Box: 

1 mg. tar, 0.1 mg. nicotine av. per cigarette by FTC method. 

Soil Pack and Menthol: 1 mg. "tar". 0.1 mg. nicotine av. per cigarette. FTC Report Aug.77. 
Box: 1 mg. "tar", 0.1 mg. nicotine av. per cigarette by FTC method. 



. for 
heads up 

hair 
get 



Your hair will stay healthier, 
more luxurious and soft 
to touch with the stimula- 
tion of hormones plus 
vitamin E. 

Formulated to prevent 
dandruff. Helps stop 
thinning, falling hair 
and itchy scalp. 

Do your head a favor, 
try some today. 
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LE KAIR GUARANTEES SATISFACTION OR YOUR MONEY DACK. 

AVAILABLE AT LEADING BARBER SHOPS, BEAUTY SALONS 
AND COSMETIC COUNTERS. 




The cults, religious and otherwise, will long be 
with us and every generation will have to learn how 
to cope when their New Generation becomes 
a follower. Just realize that the young are 
entitled to live their own lives and to 
make their own mistakes. 
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after all, a lot of beards and pot-smoking in our 
generation now, too!). The foregoing, then, is 
designed to make the living easier and thus 
prevent all-out warfare or the instituting of 
martial law as a last resort. 

Finally, please remember that the operative 
word in this discussion has been "cope"— that 
is, doing the best you can with the situation 
and keeping your sanity. There are more prob- 
lems than there are solutions in this world, and 
there are not enough answers to satisfy every- 
body. Nowhere is this truer than in the area of 
human relationships. But it should be remem- 
bered that young people have feelings and 
rights, and while older people have a duty to 
try to educate, inform and shape them in paths 
of righteousness and glory, we have had our 
own share of weaknesses, failures and mo- 
ments of stupidity. Despite our best efforts, 
they will have theirs. 

Do the best you can with them in their 
formative years. After that, relax a little. You 
don't have all that much time left. 
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The high cost of education is keeping 
loo many good minds out of college. The Navy 
has $25,000 scholarships to get them in. 

UU 




Too many good talents and minds are go- 
ing to waste because of financial concerns. 
But, the Navy realizes all most people need 
is a chance, and they want to give it to 
them. 

The Naval Reserve Officers' Training Corps 
awards full four-year scholarships to stu- 
dents who have an aptitude for math or 
science and can demonstrate it on the SAT 
or ACT college boards. These scholarships, 
valued up to $25,000, cover tuition, fees 
and books, and give the student a $100 a 
month allowance. And they are good at 
over 50 leading colleges and universities. 
His responsibility to us is to take some Navy 



courses as he pursues a regular college 
degree, and completes three paid summer 
training periods. After graduation, he will 
serve for four years as a commissioned 
Navy Officer. 

A position as a Navy Officer is one of 
respect and leadership. The responsibility 
is heavy, but the rewards are even heavier 
and it's an opportunity to go as far and as 
fast as his ambition will take him. 

Mail in the coupon, or call Navy, toll-free for 
more information on Navy ROTC scholar- 
ships and the first step to a sound future. 
800-841-8000 . (In Georgia, 800-342- 
5855) 



Navy Opportunity Information Center 
P.O. Box 2000 
Pelham Manor, NY 10803 

□ Please send me complete details and a preliminary application for a 
Naval ROTC scholarship (05) 

□ I'm interested in knowing more about the U. S. Naval Academy (01) 

Name . 

!( »• !•"'*■ (Ftftt) M (Ufa (Unl) 

Address 



City 

Telephone - 



- State . 



.Bp. 



-Dote of Birth - 



(AmGod»(NMta) 

Yrs of Education (+)Name of SchooL 
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NAVY OFFICER. IT'S NOT JUST A JOB. IT'S AN ADVENTURE. 



An Illustrated Guide For The 




If you work it right, you can end up in college as a 
truly free person — living off campus in your own 
apartment and driving your own car. You will be 
envied by all those who are tied to the campus. 



When it comes to coping, 
it isn't easy with the 
old generation either 

BY ROBIN C. ROBINSON 

NOW that you're grown, it would seem that 
you wouldn't have to answer to anybody 
for your actions— except maybe God and the 
IRS. Well, you may be grown, but there's al- 
ways someone who's sure they're "growner." In 
their infinite wisdom, these people can manage 
to send you through changes behind even' 
little thing in your life which does not exactly 
match their own experience as young adults. 
Even worse, they get on your case about things 
that you know they used to do. And when you 
point out that they seemed to turn out O.K., 
they will insist that they were "very mature 
for my age," that in their day you had to "grow 
up fast 'cause life was hard." 

You're thinking, "Bunk!" But don't say that; 
they just can't relate. Don't even bother to 
make the snide comment that they must still 
be very mature for their age. You have to learn 
to put down their out-dated ideas without put- 
ting them down personally. Particularly, deal- 
ing with parents on touchy subjects is not the 
time to fight fire with fire, mainly because 
theirs is the fire from which yours came and 
they'll never let you forget it. 

While every member of the older generation 
has his or her own set of pet peeves, there are 
a few danger zones that most of us must deal 
with at some time or another. The following 
are some general suggestions on how to get 
through those zones without dismembering 
your family (or whatever), with you being 
the "dissed" member. Of course, it is impossi- 
ble to avoid every land mine, and sometimes 
you have to be satisfied with just making light 
of the explosion. 

0 When they romplain about the caliber of 
your boyfriend just because he has no job, no 
money, no car, no education, no shoes, no 
clothes that fit, no haircut, and no culture. You 
can try conv incing them that he has the po- 
tential to develop these qualities, or you can 
point out his other attributes (straight teeth?), 
but they will probably be too overwhelmed by 
his faults to see the wonderful man that you 
know him to be. So you might want to try the 
"qualified by comparison" method. Bring home 
the local "player"— complete with gaudy dia- 
mond rings, custom-tailored suit (you know 
it's custom because no self-respecting designer 
would mar his creation with a matching midi- 
length coat), alligator shoes, Capone-style 
brim on top of a "do" that puts your own curls 
to shame, slick manners, his very own business 
that spans a three-mile radius from the corner 
of 5th and Broadway, and, of course, a shiny 
new Cadillac that tells all his business in the 
most tactless manner. Before you know it, 

50 



they'll be asking, "What ever happened to that 
nice young man you used to like so much?" 

• When the family stationwagon comes up 
with mysterious scratches and dents in the rear 
end, think fast. The only way to retain your 
driv ing priv ileges is to describe the situation 
in such a way that you could not possibly have 
been at fault (and be more careful in the fu- 
ture). Don't lie; simply explain (it's all in the 
choice of words) that you ran out of gas in 
heavy traffic, and just when you thought you 
would nut-up from the honking horns of the 
irate drivers backed up for miles behind you, 
the driver of the diesel right behind you kindly 
offered to push you to a nearby gas station, 
assuring you all the while that the bumpers 
were lined up. What could you do? A few 



more minutes of blocking traffic could have 
caused a terrible wreck. Just remember that a 
few more incidents requiring these fantastic 
stories (again, fantastic does not mean untrue) 
could result in a new customer for the bus 
company! 

• When they can*! understand how their 
liquor supply was wiped out during their vaca- 
tion, while the case of soda pop seems to have 
remained untouched. You will have to admit 



Robin C. Robinson, 21, is the daughter of Editor Louie 
Robinson and has shared some of his experiences re the 
generation gap. Now a senior in telecommunications at 
San Diego State University, she is presently serving an 
internship at station KGTV — channel 10 in San Diego. 
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that you had a few friends over— try to get 
your own estimate in before the neighbors tell 
their tale of the 300 cars parked in front of 
your house last Saturday night. Explain that, 
although you and your friends don't consume 
as much alcohol as llieir friends do. there really 
is no such thing as the "Pepsi Generation" ex- 
cept in the mind of some ambitious advertising 
executive. 

When they find a hag of weed stashed in 
the garage and naturally assume that it be- 
longs to you (as if you would put it in such a 
stupid place), but you know for a fact that it's 
the property of your 12- year-old sister, go on 
and take the rap; the truth could send them 
into shock and you would end up getting 
blamed for being a bad influence anyway. Just 
one thing: don't let the glassy-eyed kid know 
the real reason for your sacrifice. Tell her it 
was out of the goodness of your heart and that 
it could change at any time— especially if your 
hands touch dishwater during the next month 
or so. 

• When they insist that yon live in a dormi- 
tory during your first year of college. You 

know you're doomed because "they* includes 
not only your parents but also the academic 
establishment. Many colleges (all of the Cali- 
fornia State Universities) require freshmen to 
live in the dorms, thus providing parents with 
somewhere to pass the buck when you want 
to know why you must be subjected to this 
barrack-type living. But there is a chance of 
getting around this one: wait until the last pos- 
sible date to apply for a room ( not to be con- 
fused with applying for admission to the 
school itself). On large, crowded campuses 
this method is fool-proof since there are never 
as many dorm spaces available as there are 
incoming freshmen. Just as parents can say 
that it's not their fault you have to live in the 
dorms, you can say it's not your fault that the 
school doesn't have a room for you! So now 
you, poor thing, have no choice but to get an 
apartment. And since those located within 
walking distance of the campus rent for at 
least twice as much as apartments further 
away, you simply must have a car. See what 
a little calculated procrastination will get you? 

• You're creeping in the front door at five 
o'clock in the morning. You've just spent three 
minutes maneuvering those squeaky hinges so 
silently that you've got to give credit to all 
those years of watching Mission: Impossible. 
But your prayers have not been answered. The 
door does not open to the sound of snoring 
down the hall. Instead, you have a pair of 
pajama-clad, tight-lipped (they'll loosen up 
in a minute), upset parents. Now's the time to 
have that talk about the difference between 
your respective timetables. Let them know that 
when a person goes out to really party, no 
place is even live until around 10:30 p.m. If 
you go to a club or a disco (are they hip to 
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"after-hours"?), you know you're gonna spend 
money. Between a cover charge and a few 
drinks, the least you can do is come home ex- 
hausted. And what's wrong with breakfast? 
(Unless you've been charged and drunk to the 
end of your financial rope (or string), there's no 
reason not to reward your body for performing 
such incredible feats as making it all the way 
through Marvin Gaye's Got To Give It Up. 
Now if you've been out for other pleasures, 
make life easy for yourself: Don't mention it 



unless they do. This is no time to discuss the 
birds and the bees. Of course, if your parents 
are fanatics about your coming in at a so- 
called "decent hour," they will probably be 
unable to follow your line of reasoning. So you 
may decide to try and improve on your creep 
(does Greg Morris give lessons?), but this 
can result in your not going anyplace, anytime 
(unless it's permanently). Parents hate to be 
deceived, and if they make up their minds to 
wait up for you, it doesn't matter if you turn 



You've got to be extra careful at home when you are 
using the family car. Coping with an irate father 
when you've put "just a few teenie, weenie dents" in the 
fender can be a traumatic experience — but you can win. 
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Combing and styling 
your child's hair 
can be a pain ! 




Try a little tenderness with 

Pro-Line Kiddie Kit is a safe and gentle cream 
relaxer designed especially for children. It 
takes the struggle out of caring for hard to 
manage hair by softening it, and making it 
easy to style. 



Say goodbye to snarls and tangles . 

Hello KIDDIE KIT. 



and 



PRO-LIRE 

Pro-tine Corporation • Carson. Calif 90746 
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into a vapor and slide in through the keyhole: They will hear you. 
Your only other option is to abide by their rules as long as you're 
in their house. When you get your own place, you can do as you 
please. Hopefully, the restrictions that were placed on you at 
home won't inspire you to go absolutely wild when you're the 
one making the rules (this is something else you might bring up 
to your parents). And when they come for a visit, just try telling 
them that as long as they're in your house, there will be no coming 
in earlier than three o'clock. Good luck. 

• When they don't want to pay for your college education 
because they made it without one and demand. "Why don't you 
pull yourself up by your bootstraps the way I did?" If you think 
discussion will help, you can go and explain that in order to get 
a good-paying job doing something you enjoy, some sort of college 
degree is almost a necessity. There are so many people applying for 
the same job that an employer has to have some way of breaking 
it down to a number he can deal with— like one. But your best bet 
is probably to go out and get any kind of job, with the intention 
of paying your own way through school. More often than not, 
when they see you working, scrimping and saving to help yourself, 
they will pitch right in. In other words, when push comes to shove, 
if you push they'll shove. It's even possible that their earlier rhet- 
oric was only meant to find out if you really are serious about 
getting an education. And a lot of parents subscribe to the notion 
that you won't value that which you don't have to work for (as if 
getting through college itself is a breeze! ). But there are always a 
few parents who feel no obligation whatsoever to contribute to 
your academic enrichment. These are usually the ones who fail to 
see the connection between that and your long-term financial 
security. And there are those who simply can't afford to help. In 
fact, they were about to ask you to start paying rent. In these cases, 
it's on you. But then, who will be the one to reap the benefits? 

• When you announce that you're moving in with your boy- 
friend, watch out for flying shrapnel, 'cause you've just hit the red 
button. This is mainly a problem for daughters, since a son's living 
arrangements are usually taken in stride ( except in those increas- 
ingly frequent cases where he wants to live with his boyfriend). 
The question is: How and why do they object? After living with 
these folks for 18 or more years, you should pretty much know 
how they will react. Some will really go on the blink. Your daddy 
goes for his gun while your mother cries about how she won't be 
able to hold her head up in church and in the next breath calls 



Explanations are truly difficult when the truth 
is that the bag of "funny" tobacco stashed in 
the garage really belongs to your younger sister. 




THIS 1937 GE REFRIGERATORS 
THE ONLY ONE MOM'S EVER OWNED. 
TO MEJHAT'S MONEY WELL SPENT." 



- Elouise Prater 




Jane Prater, Tyler, Texas 

This General Electric 'Monitor Top' looks kind 
of tunny today. But back when I bought it in 1937, 
it was real elegant. 

And you know, it was one of the best buys anyone 
could make. 

It's the only electric refrigerator I've ever owned, 
and it's sitting in my kitchen this very day, working 
away like it's always done. Still keeps the milk nice 
and cold, and the lettuce crisp. 

It never needed any service, either, aside from 
replacing the gasket on the door. 

My family teases me about it. but I simply can't 
replace this faithful friend. 

The salesman who sold it to me still lives here in 
Tyler. I saw him the other day and I shook his hand. 
"Mr. Atwood." I said, "it's still working." 



Elouise Prater, Temple, Texas 

My mother-in-law's old 'Monitor' really 
influenced our choice. And I grew up with my own 
mother's GE refrigerator. She had it 30 years. 

We've had so many GE appliances that have 
lasted and given great service, well, to me. the name 
General Electric means dependability. 

So even though I looked at some others. I knew 
this beautiful GE side-by-side was the only refrigerator 
I wanted. I like getting ice cubes and crushed ice and 
chilled water without opening the door. 

Inside, there's lots of room. And adjustable glass 
shelves that are easy to clean. Automatic defrosting, 
of course. Even a separate temperature control for my 
meat bin. 

I expect it will last and last, like that 'Monitor' 
of Jane's. I can't imagine a better value. 



THE APPLIANCES AMERICA COMES HOME TO. 
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For your daily bread. 




A wallet that gets a lot of use day in and day out has 
to be rugged as well as handsome. And that's the Rolfs 
Townsman. A slim, modern billfold with two pockets 
for cards and photos plus two handy tuck-in compart- 
ments. Holds all the cash you'll ever need to carry and 
yet folds flat and neat. Whatever the occasion, a Rolfs 
Townsman, like all our fine leather products, is better to 
give, and receive. 

ROLFS.. . it shows you care. 

West Bend. Wl 53095. Available al fine stares throughout the USA and Canada. 



SMOOTHS OUT RAZOR BUMPS. 




Now BUFPUF 
nonmedicated cleansing 
sponge gives you a better 
way to combat razor 
bumps that come from 
shaving. And you don't 
have to use harsh hair- 
removing creams or 
grow a beard. 

How it works is simple 
Just wash your face daily 
with BUF PUF before 
shaving The buffing action 
will help free ingrown 
hairs that cause razor 
bumps this helps reduce 
blemishes that can lead 
to scarring. 

Developed by a derma- 
tologist. BUF-PUF helps 
give your skin a smoother 
texture, shave after shave. 

BUF-PUF is available in 
pharmacies and other 
stores where health and 
grooming aids are sold. 
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Riker Laboratories, Inc. 
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you something that would make the congregation gasp. Some- 
where around the third round, you start to wonder if honesty 
really was the best policy. Wouldn't lying by omission be better 
than World War III? Maybe. But sooner or later they would find 
out and the added insult of having been deceived will really put 
you on their White list. So with these diehard anti-shackers, you'll 
just have to decide if living with your boyfriend is worth alienating 
them. Then there's the other type. The ones who attack the subject 
with logic and reasoning instead of emotional threats and pleas. 
And while you're always trying to get them to keep an open mind, 
now it's your turn. They just might be right. For instance, if they 
point out that you've only known your prospective roommate for 
a week or so, that is a justified objection ( living together is only a 
shade less of a commitment than being married and should not 
be a spur of the moment decision). If you haven't already lived by 
yourself or with a real roommate, you're probably making a mis- 
take ( moving straight from your "daddy's" house into your "old 
man's" house can cause as much confusion in your mind as the 
two terms do in everyday speech ) . Parents whose objections are of 
this nature usually aren't so concerned over your not being mar- 
ried as the fact that you're getting too "involved" at this time in 
your life. They may even breathe a sigh of relief when your plans 
don't include marriage just yet. What you have to do now is take 
another look at your reasons for wanting to live with him, next to 
their arguments against it ( and you can probably come up with a 
couple more for their side that they have no way of knowing 
about). Be honest with yourself at least. And if whatever line you 
gave your parents doesn't match the reasons that you've admitted 
to yourself, it may be time to re-think this project. If you can't say 
them out loud, they're probably raggedy. If they are the real rea- 
sons for your moving in with him, you're likely to have a raggedly 
relationship. I mean, we all know it will save big bucks on gas, 
but like what kind of reason is that? 

• II should be rememl>ered in employing any of these strate- 
gies for coping with old fogies that they will have no effect on the 
irrational, the senile or those who turn a deaf ear to younger 
voices. Sometimes you can't even get a word in edgewise, and 
if you do, it's only heard and not listened to. Old folks seldom 
change; they just lose their power to intimidate (if you're lucky). 
Where does that power go? To us, of course. But by then we'll be 
the older generation! The youngsters just don't have a chance. The 
best we can do is realize that they usually do love us dearly. It's 
just that sometimes they can't see too clearly. 

You might be able to take it when your parents 
find fault with your boyfriend but when 
Aunt Willye and Uncle Mose begin to look 
down on him, you've got to go for your guns. 
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We The People... 

How to make the Apolitical machine** 

work for you* 



Don't Vote . . .Then Don't 
Complain. We, the people, 
means 14 million eligible Black 
voters. That's a lot of people, 
and a lot of power. But it's a 
power that's never been pro- 
perly utilized. Because only 
59% of all our eligible voters 
ever take the time to register 
and vote. What a waste. You've 
got the power to influence 
legislation on housing, health, 
education, and jobs ... all the 
things that affect you and your 
family. Your vote is important. 
Use it to change the way your 



representatives act on issues 
that concern you. 

The Government is 
The People. Be politically 
aware. Your political aware- 
ness determines what happens 
in this country. First, make 
sure the politician who wants 
your vote deserves it. Check 
out voting records. Listen 
carefully to every candidate. 
Use that knowledge to your 
advantage. The only way to 
get "the machine" to work for 
you is to be a part of it. You 
must register and vote. We, 
the people, are responsible for 
the state of this country. And 
by using our voting power we 
can change it. Because the 
government is the people. 

Human Energy- 
America's Greatest Resource. 
People are America's greatest 



untapped resource. They pro- 
vide the real energy that runs 
this country. We have to 
work together to solve our 
problems ... to utilize the 
potential of ever y person in 
this country. It begins with us. 
Our families, our communities. 
Join your local church, com- 
munity and political groups. 
Band together and make your 
voices heard. There's strength 
in numbers. We've got to stop 
wasting Human Energy. It's 
America's greatest resource. 



CONCERNED BLA CK AM ERICANS 
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Dorothy Height 
National President. 
National Council 
of Negro Women 
iNCNW) 



Benjamin Hooks 

Executive Director, 
National Association 
for the 

Advancement of 
Colored People 
(NAACP) 



Rev. Jesse L Jackson Vernon E. Jordan. Jr. Rev Martin Luther King, Sr Robin B Owens 



Rev. Leon H. Sullivan Eddie N. Williams 



National President, 
People United 
to Save 
Humanity 
(PUSH) 



Executive Director, 
National Urban 
League 



Pastor Emeritus, 
Ebenezer Baptist Church, 
Atlanta, Ga. 



National President, 
National Association 
of Negro Business 
and Professional 
Women jNANBPWJ 



Founder & 
Board Chairman, 
Opportunities 
Industrialization 
Centers of 
America (QIC I 



National President. 
The Joint Center 
for Political Studies 



B u |rf THIS MESSAGE COURTESY OF THE GULF OIL CORPORATION 
^IrV HUMAN ENERGY AMERICA'S GREATEST RESOURCE 



Strictly for Lgiugjhs 
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But I still want it to feel like something. 
So it's got to be KGDL Milds." 
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Winging It at 25,000 Feet 

Former teacher has high-flying career 
as pilot for Texas International Airlines 

By MICHELE BURGEN 

I ILL Brown's career, you might say. has really gotten off the ground. 
J A former home economics teacher from Anne Arundel County in 
Maryland, she recently earned her first officer's wings to become the 
first Black female pilot to fly for a major U.S. commercial airline. Her 
achievement, which she handles with aplomb and almost unbelievable 
serenity, seems all the more awesome when one considers that of more 
than 40,000 pilots in the industry, only about 110 are Black, and about 
50 are female. 

First Officer Brown, 2S, was one of six women to graduate in a 
class of 38 pilots from Texas International Airlines' training program, 
and her new status caught the eyes of the media throughout the nation. 
But while Black females in aviation are relatively new, aviation cer- 
tainly is not new to Jill Brown. 

She began flying at the age of 17 when she and her parents, Gilbert 
and Elaine Brown, undertook the project as a hobby. "Daddy was tired 
of getting speeding tickets," Jill says candidly, "and one day, while 
thev were driving past a small airport, they saw a plane landing. Daddy 
decided that was for us." She soloed in a Piper J-3 Cub. and later the 
family acquired its own plane, a single-engine Piper Cherokee 180D, 
which they've affectionately named the Little Golden Hawk. "Every 
weekend became a potential holiday," she recalls. "I'd take my friends 
flying to dinner dates, or we'd fly to our farm in West Virginia. We 
started calling ourselves BUA— Browns' United Airline." 

For many, flying airplanes may seem an odd transition from teaching 
youngsters the rudiments of homemaking. Actually, Ms. Brown says, 
her field of study at the University of Maryland, College Park, and 
subsequent teaching position were really her mother's idea. 

"I was always kind of handy in the kitchen," she says, "and Mommy 
always thought teaching was the ideal career for a woman." Her 
mother, Elaine Brown, is herself an art resource teacher in the Balti- 
more public schools. Dutifully, Ms. Brown enrolled in the home eco- 
nomics curriculum and earned a bachelor's degree. But by age 19, she 




The addition of six female pilots at Tl increased by some 10 percent the number of 
women flight officers for major U.S. carriers. They are (1. to r. ) Duana Bucklin, 
Mary Hclfrick, Marcelyn Bishop, Jill Brown, Linda Greco, and Alberta Parkison. 




Jill E. Brown (above) 
became the first Black 
woman to qualify as a 
pilot for a major U.S. 
airline when she re- 
ceived her wings and 
certificate upon com- 
pletion of Texas Inter- 
national Airlines' first 
officer training pro- 
gram. Above, she is 

congratulated by au- 
thor Liz Carpenter as 
Capt. Robert Lemon 
(I,), director of Hying 
at TI, and Dr. Anna 
Fisher, NASA astro- 
naut candidate, look 
on. At right, a fellow 
officer Carlos Barrera 
pins Ms, Brown's 
wings to her blazer. 
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In the right cockpit Mat of a Convair BOO, Ms. Brown checks fuel/air mixture controls 
for each engine, part of an extensive pre-flight checklist. Ms. Brown flies from 
Albuquerque to several smaller cities in New Mexico on her present route. 
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Continued on Next Poge 



59 

11 atonal 




Up for an early morning pre-flight checkout of tin- aircraft, Ms. Brown chats with 
Texas Internationa) crew chief Andrew Feist. Though Ms. Brown will sometimes 
prcflight an aircraft herself, the job is routinely the responsibility of the captain. 



AIRLINE PILOT cmmm* 

realized it would take more than a degree in home ec to fulfill an urge 
to "be somebody." And while she had always wanted to be a singer, 
her parents' vision of their daughter traveling the nightclub circuit 
put a damper on that. 

Meanwhile, she continued to fly and improve her skills in av iation, 
earning her instrument, commercial and instructor pilot's ratings. 
After graduation from college, she took a teaching job in Massachusetts 
and kept in touch with a Navy recruiter. She finally was called to try- 
out for Naval officer's training school. 

"Actually, the only reason I went into the Navy was so I could get 
enough hours (of flying time) to qualify for one of the big airlines," 
she says. However, she and the Navy could not agree, and she dropped 
out of the program after six months. 'The problem was. I just didn't 
know how to keep my mouth shut, and in the military, you have to 
keep your mouth shut at all times," she relates. "Unfortunately, I had 
always been one to say whatever was on my mind." The military ex- 
perience left a sour taste in her mouth, yet she prefers not to reveal 
much about the ordeal. She says she'll one day write a book about 
her Navy experiences. 

Undaunted, she returned to a teaching post in Baltimore, instruct- 
ing pupils who, she theorizes, ducked the more difficult math and 
science electives because they thought they could breeze through 
home economics. She taught inner city youngsters through the spring 
of 1976. That year, she saw an article in Ebony magazine about a 
Black man, Warren H. Wheeler, a pilot for Piedmont Airlines, who 
had started his own commuter airline in Raleigh, N. C. Believing she- 
had nothing to lose, Ms. Brown sent Wieeler a letter of inquiry and 
then followed up with a telephone call. 

Wheeler called back within minutes. He invited her down to take 
a checkridc with him on a B-737 jet the next day so that she might 
talk to him then. She agreed, and the following day she and her mother 
flew in the family plane to Norfolk, Va.. where Wheeler met them. 
Wheeler made three touch and go landings, then invited his two guests 
to go sailing on the Chesapeake Bay. He interviewed Ms. Brown 
while they sailed. As they were ready to leave, he asked whether there 
was anything else she wanted to know about his airline. "Tell me," 
she said, "whether or not I have a job this summer." 

"Yes," Wheeler answered. 
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Huge propellers nearly 
dwarf First Officer 
Brown as she completes 
a check of the landing 
gear under the main en- 
gine (left). Checking 
the battery (above) re- 
quires cranking a lever 
under the fuselage to 
lower the battery hous- 
ing. Right, she checks 
tires and brakes for 
any signs of undue wear. 
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OnlySoftWhiskey 

makes a Al drink soft. 



( larvert Extra mixes up into 

dcliciousty smooth Whiskey Sours, 

I lighballs and Manhattans. 
This blend of aged whiskies neither 
overpowers the mixer nor gets 
lost in the drink. Soft Whiskey 
does what any whiskey does, only softer. 

Calvert Extra 

The Soft Whiskey ^/ 






Flip. Afro. Gypsy 
Curl. Page Boy. Cascade 
Casual. 

Be a different you 
every night in the week. 





It's a combination styling wand and hot 
comb. That's why you can style your hair as 
you like it, when you want it, with the Dazey 
electric Beauty Curl. 

It's just perfect for the active woman. 
And it's just small enough to travel along 
with you in your purse. 

Use it for touch-ups anywhere there's an 
electrical outlet. Even a touch-up gives you 
long lasting curls. Use it on dry or damp hair. 

The Dazey Beauty Curl plus comb is on 
sale for under $9.00 at most 
discount and 
department 
stores. 




■ 




beauty 
♦comb 

Dazey Products Co., Kansas City, Mo. 64132 

AVAILABLE AT K-MART AND OTHER FINE STORES 




Ms. Brown peruses a route chart prior to taking off from 
Albuquerque Airport. Serious about her career in avia- 
tion, she wants to be one of the first female captains. 

AIRLINE PILOT Continued 

"I don't think he really needed a copilot," Ms. Brown says 
retrospectively. "But he hired me to help, because he knew I 
wanted to fly for a major airline. I was paid $300 a month to 
write tickets, but I flew for free, when there was space available." 
Later, she was made resident copilot in a Bcechcraft 99 twin- 
engine aircraft. And that's when she really went to work. 

"I was up every morning at 6:30 for the pre-flight. I had to 
check the oil and hook up battery carts, and then I took reserva- 
tions and wrote out tickets. I even loaded passengers' baggage 
by myself. I'm amazed at how strong I became." 

But there was more. She had to supervise passenger boarding, 
and then, prior to takeoff, walk through the 15-seat cabin to 
make sure everyone was properly strapped in. "Thank God we 
didn't serve drinks or I would have done that, too!" 

By the time she left Wheeler Airlines, she had added some 800 
hours of flying in the Beech 99, bringing her total logged time 
to about 1,200 hours. It put her in the running with other quali- 
fied applicants seeking to enroll in flight training programs with 
major airlines. She sent out applications to several airline com- 
panies, but Texas International responded with a request for an 
interview even before she filled out her application. 

Now, she is copilot for TI's Convair 600 twin-engine aircraft, 
which she will fly until the last of the three Convairs in the firm's 
fleet are phased out later this year. Later, she will be upgraded 
to the DC-9 jets which TI will use exclusively. 

Embarking on this new chapter in her life, Ms. Brown has 
but one overriding goal, and that is to become one of the first 
female captains, and probably the first Black female captain in 
the commercial airline industry. And at the rate TI is growing 
(it was the fastest growing airline in 1977, carrying just over 
3 million persons last year), that could be a reality for her in less 
than four years. That, of course, is the advantage of working 
for a smaller airline, since second officers at large companies fly 
10 to 20 years before rising to the rank of captain. 

Ms. Brown would also like to get married one day and raise a 
family, but that is secondary to career ambitions now. 

"It's rewarding for me when I can make a smooth landing and 
people pat me on the back and say, 'Well done.' I've had to 
work so hard to get where I am, but it was all worth it." 
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Get free shoes, 
clothing, or , 
jewelry. 

* EASY AS 1-2-3: *' 

1. Send today for your big FREE color catalog 
of the world's largest selection of shoes, plus hi - 
style fashions and jewelry. 

Just put your name and address on the 
postage-paid card attached or the coupon 
below. 

2. When catalog comes, show it to friends, 
neighbors, relatives, and co workers. Let them 
order from you. We pay you for their order 
Example: they order a $24.99 pair of shoes, you 
earn $5.00 CASH. 

3. Send $300 worth of orders in 30 days and 
choose FREE SHOES.CLOTHING.OR JEWELRY 
for yourself. Sounds like a lot of money, but 10 
orders should do it. If you can get 10 orders in 30 
days, you'll get free shoes, clothing. or jewelry. 

Send attached card or coupon below. We'l 
rush everything you need to get orders and get 
free shoes, clothing, or jewelry. No obligation. 



i 





Earn 

spare-time 
cash, too! 

WE SEND YOUR BIG COLOR CATALOG 
FREE. We pay you to take orders from people you 
know. Show your catalog, take orders, earn on-the- 
spot cash commissions. 

EARN $5, $10, $50 IN CASH every week 
just by taking orders. Work as much as you want 
to. Earn as much as you need. No obligation. 
Everything you need is free. 

FREE CATALOG FEATURES HI -STYLE 
FASHIONS plus many other popular looks 
and styles. There's something most everyone 
would like and want. See for yourself how 
easy it is. Send coupon for catalog now. 
ALBERT JOHNSON DID IT--SO CAN 
YOU! "I had never sold shoes or clothes before, but 
I needed extra money, so I sent in the card. That was 
the turning point in my life. 1 got the catalog and 
started showing it to people in my community. 

"Soon I was making more money in my part- 
time business than I was in my regular job. ' 

Albert Johnson 
Monroe. Louisiana 




You can earn fashions like these 
by letting others order from your free 
Stuart McGuire catalog. 



SEND THIS POSTAGE-FREE CARD TODAY. 




ISaiail McGuire 




MONEY- 
MAKING 
FREE 
CATALOG 

Make money and save 
money with this free 
catalog. As our Represent- 
ative, it's easy to do 
both. Buy your own shoes, 
clothing, and jewelry 
at special prices. Example: 
A $24.99 pair of shoes 
costs you only $19.99. 
Send the postage -paid 
card attached or this 
coupon now. You never 
have to pay store prices for 
shoes, clothing, or 
jewelry again. 



If card is missing, send the coupon below or write: Free Catalog.The Stuart McGuire Company, 
Inc.. 115 Brand Rd.. Salem, Virginia 24156. 



Mail me my free catalog. I understand that I am under no obligation, 
now or ever. 

02680.8 

My shoe size is: 

STUART McGUIRE CO. 
115 Brand Road 
Salem, Virginia 24156 

Ms. 
Mrs. 

Mr 



Address . 



Apt. _ 



City- 



State . 



Zip. 



The 'Outrageous' Waack 





Familiar to 'Soul Train' viewers, 
they set young feet in motion 

PEKHAPS no other contemporary group has had the impact on its 
peers which the dancers on the Soul Train television show have had 
on the New Generation of Black Americans. Their dance movements 
have been copied almost everywhere, and so have their trendy clothing 
and unusual hairstyles. Among the most popular of the dancers have 
been Jeffrey Daniel. Tyrone Proctor. Jody Watley. Sharon Hill, Cleve- 
land Moses Jr. and Kirt Washington, who now call themselves the 
Waack Dancers— "An outrageous name we thought up," Daniel says. 

"Outrageous" is a word the Waacks like: they feel that it describes 
themselves, their costumes and their dance routines, and so they wear 
"outrageous" things made of silver lame, they do "outrageous" kick- 
splits on the dance floor, and they have traveled from Los Angeles to 
such "outrageous" far-away places as Kansas and Canada to stage their 
"outrageous" shows. They want to tour college campuses this fall to 
put on their show and teach their unique dance routines. 

"1 suspect that most of the young Black people from 18 to 30 in 
the whole country have seen Soul Train over the years," says Daniel, 
"and that's really w here all of us got into creating the new dances as 
well as the things we wear." The Son! Train dancers, first assembled 
by producer-host Don Cornelius for his televised disco show in 1969, 
were first seen locally on a Chicago TV station, then moved to national 
syndication via their Los Angeles base the following year. Many will 
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Dancers 





Dance steps of the New 

Generation are demonstrat- 
ed by Tlie Waaek Dancers, 
a Los Angola group famil- 
iar to viewers of tlie TV 
show, Sol// Tnilt. On op- 
posite page, top, tlie 
Waacks are (I. to r. ) Kirt 
Washington, 16; Tyrone 
Proctor, 24; Jeffrey Daniel, 
22; Jody Watley, 19, and 
Cleveland Moses, 22. The 
dancers, who describe 
themselves, theft costumes 
and their dance steps as 
"outrageous," strike an 
"outrageous" pose at Mav- 
erick's Flat, a popular Los 
Angeles disco, ami ( clock- 
wise ) Daniel unleashes one 
of his "oiitraucous - kicks; 
the Waacks practice on 
the Maverick's Flat bas- 
ketball court; Cleveland 
"gets down" with June 
Finch ( r. ) as Bentta Taylor 
and Ricky (Orca) Parchia 
look on, and Daniel and 
Watley do the "Spank." 



iterial 



Wearing a "space suit" of silver lame and twirling a pair of fans, Jody Watlcy executes a split-kick during a dance routine, while (center) Tyrone Proctor has arms and body 
atwirl in a "Waack" freestyle, and Cleveland Moses does a variation of "Locking," a dance made famous on Soul Train by the Los Angeles dance group, The Lockers. 

THE WAACK DANCERS Confirmed 

recall how Jody Watley influenced teen-age 
girls all Over the U.S. through her role as a 
dancer on the show. Daniel, who is her dance 
partner and fiance, says: "She started using a 
lot of colored ribbons in her hair, which she 
usually does in two ponytails, and soon girls 
everywhere were not only copying her hair- 
style but were writing to her with questions 
about hair care and other things. Jody would 
wear the 'Shag' or the 'Page Boy' or the 'Mush- 
room Look,' and I imagine a lot of girls rushed 
to their mirrors to fix their hair just like hers." 
Another of Jody's innovations was the use of 
fans in her dance routines. Now it is not un- 
common to visit a big-city disco and find 
young women dancing the night away with 
fans whirring to the unrelenting beat of Donna 
Summer or Natalie Cole. 

The dance steps of Waack Dancer Tyrone 
Proctor and his partner, Sharon Hill, have 
not only set a standard for most of the New 
Generation, they also turned tip in some not 
too thinly disguised routines by John Tra- 
volta in the movie Saturday Night Fever. And 
tine of the dancers in the new film Thank 
Cod It'* Friday admits copying Proctor's 
robot-like moves and his kicks and lunges. 

The Waacks and a number of their friends 
from Soul Train are now teaching their rou- 
tines to students at the Soul Train Dance 
Studio in Hollywood ( students include Donna 
Summer and Cicely Tyson), and so many per- 
sons have applied for lessons that additional 
studios may soon open in cities across the U.S. 
-adding further proof of the influence that 
the energetic young dancers have exerted on 
a disco-crazed nation. 




"Freestyling" is how the Waack Dancers describe the spontaneous move- 
ments of June Finch, who is being "fanned on" by Waacker Jody Watley. 
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NEVER HAS SO LITTLE, DONE SO MUCH, 
FOR SO LITTLE. ~ 




All natural, Arm & Hammer Baking Soda. 
It's been part of American households for 
over 130 years. Chances are it's been part 
of your family since you can remember. 
Wny? Because its purity and effectiveness 
as a cleaner and deodorizer make it 
one of the best all-around household 
products you can buy. 




Arm & Hammer® 
Baking Soda is the 
only product available 
that will clean and 
deodorize your refrig- 
erator, both inside 
and out. And it 
does it all with- 
out leaving the 
slightest 
scratch. 



Arm & Hammer 
Baking Soda is an 
effective cleaner 
throughout the entire 
kitchen . . . from counter- 
tops and cutting boards 
to the kitchen sink. And 
because Ann & Hammer 
Baking Soda is odorless 
and of food grade purity, 
it's ideal for cleaning 
surfaces that come in 
contact with food. 




BAKING SODA 



NETWT320Z I2UU 




Warm water 
and baking 
soda cleans coffee makers, tea 
pots, plastic food containers, and baby bottles. 
There's no other household cleaner that will clean away sour 
smells and tough stains the way Arm & Hammer Baking Soda does. 



By effectively doing the job 
of many household cleaners, 
Arm & Hammer Baking 
Soda becomes a value that's 
really hard to beat. So bring 
it into your home and let it 
do a whole lot more for a 
whole lot less. 




In the bathroom, baking soda effectively 
cleans and deodorizes surfaces without 
scratching them, and without leaving a 
gritty residue behind. 




BAKING SOO A 




In a class by itself. 
The new Koss PRO/4 Triple A. 




After we developed the world famous 
PRO/4AA, there was only one way to go, 
And that was to come out with a stereo- 
phone so much better, that it was in a 
class by itself. The result is the new Koss 
PRO/4 Triple A. The Triple A's extra 
large voice coil and oversize diaphragm 
expand the realm of pure sound with an 
unbelievable freshness and life-like 
intensity. And the Triple A's 10 Hz 
to 22 kHz frequency response offers 
a full bandwidth dynamic response 
rarely heard on the finest speakers. 
When you add to all that the 
Triple A's extra light con- 
struction and comfortable 
Pneumalite*' suspension 
dual headband, you've 
got a stereophone in a 
class by itself. Just ask 
your Audio Dealer. 
He knows class. 



^1KD55 stereophones 
hearing is believing 

KOSS CORPORATION, i\ 79 N. Port Woih.ngton Ave., Milwaukee. Wl 53212 
Kosi International/Condon, England • Kosi Limiled/Onlorio, Canoda 




It Has No Color At RED LOBSTER 

The exciting field of restaurant man- 
agement provides an outstanding op- 
portunity for responsibility and rapid 
advancement. 

Within this growing industry. Red 
Lobster Inns can provide an even 
greater degree of opportunity to the 
aggressive individual as only an ex- 
panding, progressive-minded company 
can. 

We offer: 

*A continued history of REAL 
GROWTH— over 240 units opened 
in 33 states since 1968! 

*A solid MULTI-CONCEPT com- 
pany on the move — with new units 
currently under construction. 

°A professional, challenging career 
where promotions are rapid and 
based solely on individual perfor- 
mance. 

""Above average compensation with 
full benefits including one of the 
FINEST PROFIT SHARING 
PLANS around! 
If you are free to relocate, have dem- 
onstrated management abilites, and 
would like to learn more about res- 
taurant management or corporate staff 
opportunities at Red Lobster, then give 
me. Pat Williams, a call TOLL FREE 
at (800) 327-7465 during business 
hours, Monday - 
Friday, or send a 
resume to: 

RID LOBSTER Inns 
of America, Inc. 

i P O Bo« 1330O 

111 F^**" Orlando, Flor.da 3?809 

Aii Equal O^e , o*4 = A<i>«*> [-?!»,,.. M/f 





YOUR ^ ~ FULL 
CHOICE COLOR 
24 Wallet Photos 

of 3 5 x 7 or 1 8 x 10 
Enlargement 

Send any photo or polaroid, 8 x 10 or smaller, 
(returned). Add $.35 per selection (or postage 
and handling and an additional S 50 for 1st 
class service. Satisfaction guaranteed or 

"^ baCk 776E Chancellor Ave. 

COLOR LAD Irvlnglon, N.J. 07111 




DOUBLE 
STRENGTH 

Super 
Gro 

Conditioner 

for more Beautiful, 
Luxurious hair 
Helps Stop 
dandruff, 
itchy scalp 

No C.O.D.'s: Money Back Guarantee 

4oz. BB Double Strength 6.50 

602. BB Hair S Scalp Food 4.50 

4 oz BB Hormone Shampoo 1.50 

Complete BB Hair & Scalp 

Treatment Kit $11.95 

Bronner Bios. Cosmetic Company 
903 Martin Luther King Jr. Drive N W. 
Atlanta. Georgia 30314 




An easy, slow "Dip" is one of the signature movements 
of Kirt Washington and his partner Cynthia Hymes. 
Washington thinks up many unusual Waack routines. 




"The Spank" originated in Chieago and fast became one 
of the New Generation's favorite routines. Above, 
Ricky Forchia and Cynthia Dright do the L. A. version. 
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Make it Coors 

Make it yours. 



£ 1978 ADCXPh COOftS COMPANY GOtDCN COLOftAOO 





Autherine Lucy, a pio- 
neer in the desegrega- 
tion of southern univer- 
sities, confronted the 
University of Alabama, 
finally gained entrance 
In 1955. Later, Char- 
layne Hunter and Ha- 
milton Holmes desegre- 
gated the University of 
Georgia in 1961 and 
James Meredith entered 
the University of Miss, 
in 1962. They pioneered 
new vistas for Black col- 
lege students in South. 



EDUCATION 
AND THE 
NEW GENERATION 



College enrollment up for Blacks, below White rate 

BY ALEX POINSETT 



ABOUT 30 years ago— when the elders of today's New Generation 
were being born— the president of Howard University, Dr. Mordecai 
Johnson, addressed a New York audience on the status of Blacks in 
American higher education. Picturing the higher education establish- 
ment as a 60-story building, he explained that if a bomb were to score 
a direct hit, the top 30 floors would probably be destroyed. But Blacks 
would not know the building had been struck. They would not know, 
he concluded, because Blacks are in the basement. 

After 30 years of court suits, school boycotts, and street demonstra- 
tions, after 30 years of massive confrontations with the educational 
establishment's pervasive and unrelenting racism, the 18-to-30 gen- 
eration has made important gains in higher education. More of its 
members are enrolled in colleges and universities than ever before. 




But as Temple University's Dr. Bernard Watson carefully points out, 
they are concentrated in fields which historically have provided Blacks 
employment opportunities and they are underrepresented or unrepre- 
sented in such rapidly expanding fields as law, medicine, dentistry, 
pharmacy, the sciences, and engineering. The New Generation is bene- 
fiting from expanded sources of student financial aid. Nevertheless, 
its members are still second-class citizens in the academic community 
and they have moved up just enough— perhaps from the basement to 
the ground floor— to cause some distinguished White leaders to support 
Allan Bakke's spurious efforts to equate affirmative action with "reverse 
discrimination." 

Bakke's Supreme Court suit meshes suspiciously with recent head- 
lines claiming that Blacks have achieved parity with Whites in college 
enrollment. But the cold U.S. Census Bureau facts are that as of last 
October only 26 percent of college-age ( 18 to 21 ) years Blacks were 
enrolled as against 34 percent of college-age Whites. In other words, 
if it is true that, in absolute terms, 1,062,000 Blacks were enrolled in 
post-secondary institutions during 1977, and if that total is twice the 
1970 enrollment, those statistics are no cause for jubilation. For it is 
also true that 60 percent of the million-plus enrollment is in two-year 
community and junior colleges or in vocational and technical schools- 
schools where dropout rates are higher than at four-year colleges and 
universities, and where students are less likely to be recruited either 
for graduate or professional study or for better paying jobs. As for the 
other 40 percent of the million-plus enrollment, half (or more than 
200,000) attend one of the 144 predominantly-Black colleges or uni- 
versities, while the other half are in predominantly White schools 
across the nation. The bottom line is that after all of the protests, 




Some 200.000 Black college students are enrolled in predominantly Black four-year 
colleges such as Howard University ( left ), a like number are in predominantly White 
colleges. Paul Stewart, Myrna Goodman and Keith Palley (1. to r. above) chose 
Northwestern U. in Evanston, 111. and about 637,000 are in two-year institutions. 
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"Selling Avon is a beautiful experience." 




"Beauty and fashion are important to me. And, with Avon I get 
involved with both. There's a great feeling of pleasure that comes from selling 
the world's largest collection of beauty products and gifts. There 
are so many, I can suit the needs of all my customers. Doing something 
I love and earning money too. . . that's a beautiful experience!" 

Mrs. Jeannette Fabio, Washington, D 



It s a beautiful way to work. 

Avon 



If becoming an independent Avon Representative sounds interesting to you, rail f>( 10-243-5000, in Connecticut 1-800-882-5577. 




Black and While students protested Allan Bakke's Supreme Court suit claiming he 
was rejected by the University of California's medical school because of its affirma- 
tive action program. He could have been rejected regardless of the program. 

EDUCATION AND THE NEW GENERATION c*mmi 

marching, and litigation, Blacks still average only about five percent 
of the enrollment in predominantly White institutions. 

THE story of how even that small percentage made it to White cam- 
puses is an educational profile of the New Generation. Bom on the 
eve of the 1954 Supreme Court school desegregation decision, it was 
nurtured on a decade of coast-to-coast resistance to that historic ruling. 
As infants, members of the 18-to-30 generation braved jeering mobs 
and death threats in order to "integrate" White schools and— hopefully 
—equalize educational opportunities. Many of the classmates they left 
behind in Black ghetto schools were problems in search of solutions, 
because these schools spent less money on Black children than on 
other students, gave them less competent teachers with the largest 
teaching loads, put them in overcrowded classrooms and used inap- 
propriate curricula. Hence, the longer a Black child remained in school, 
the lower his achievement in reading and mathematics, the lower his 
IQ scores. Nurtured in cultural cocoons, isolated from the educational 
mainstream, yesterday's ghetto children had only about l/20th the 
chance of a college education that suburban school children had. 

But public officials found it politically expedient not to integrate 
the schools in the 1960s, promising instead massive improvement of 
Black schools through programs of "compensatory education," none 
of which produced significant "long-term gains" in learning. Mean- 
while, many parents of the New Generation soured on public school 
integration, thus reflecting their feelings of despair and hopelessness 
over the sorry spectacle of desegregated schools frequently turning 
all Black as soon as White parents were able to move out of the neigh- 
borhood. Many Black parents also felt that "going to school with 
White children" would not alone solve the peculiar problems of their 
children. These parents pressed for community control of Black schools 
as a first step toward salvaging the millions of Black students misedu- 
cated by the nation's urban schools. 

From this background and from tensions generated by the urban 
uprisings of the 1960s came intensive efforts on the part of predomi- 
nantly White colleges to recruit more Black students whose numbers 
soared from 200,000 in 1960 ( 35 percent were in White colleges) to 
500,000 in 1970 (when 66 percent were in White colleges). 

These students had been preceded by Autherine Lucy who con- 
fronted the University of Alabama between 1952 and 1955 and finally 
gained entrance to the school of library science. They had been pre- 
ceded by honor high school students Charlayne Hunter and Hamilton 
Holmes who pressed for and finally won admission to the University 
of Georgia in 1961. And they had been preceded by James Meredith 
who confronted "Ole Miss" in 1961 and entered in 1962 under White 
rioting that brought federal troops and loss of life to the campus. 
With these and other examples to inspire them, members of the 



18-to-30 generation did not come to White schools with hat in hand 
singing, as historian Vincent Harding put it, "hosannas of praise." 
Instead, they staged strikes, took over buildings, sat-in and, in general, 
demonstrated their determination to revolutionize the campuses. Their 
demands for Black Studies, a Black curriculum, and separate accom- 
modations on campus left educators, both Black and White, confused, 
bewildered, and sometimes traumatized. 

Neither the colleges nor Black intellectuals were prepared for this 
Black student population explosion in White colleges. The colleges 
expected that the mere act of admitting Blacks demonstrated their 
goodwill. Hence, they could carry on their usual business of training 
Blacks to abandon their cultural heritage and become mirror images 
of Whites. Black intellectuals had a host of thoughts about White 
racism but were less successful in developing a revolutionary Black 
educational program. Most had no clear vision of the educational 
transformation that was needed, no vision of what the institutions 
themselves ought to become and no sense of how to transform the 
fleeting, improvised efforts of Black student rebels into a sustained, 
permanent struggle. 

Some of that lack of clarity reflected in the push for Black Studies, 
the multidisciplinary analysis of the experience of African peoples 
throughout the world. Advocates of Black Studies saw them as remedies 
for the "White Studies" to which they had been subjected all their 
lives. By the mid-1970s, however, the Black Studies crusade, which 
had launched academic programs on about 500 of the nation's 3,000 
colleges and universities, gradually fizzled out as White college admin- 
istrators quietly reneged on solemn commitments made to Black stu- 
dent militants in the heat of battle. And the students themselves— weary, 
disillusioned, sometimes cynical— adopted the less activist, more aca- 
demically-oriented posture that characterizes many of them today. 




Black professionals are undcrrepresented in medicine, law, dentistry, pharmacy, 
the sciences, and engineering, fields which have bright futures. Dr. Yvonne E. 
Lomax, 28, (above) is one of a growing number of women to enter medicine. 
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Bell System 



EDUCATION AND THE NEW GENERATION c..ti,..d 

IN the midst of this turbulence, beleagured Black colleges and 
I universities have continued their vital role in the New Genera- 
tion's education despite major handicaps. Though thronged with stu- 
dents who have had little, whose needs are great, whose available 
resources are inadequate, and who have the accumulated scars of 
previous educational neglect, these schools receive only five percent 
of federal support to higher education institutions. 

Indeed, the situation Black colleges confront is analogous to "trying 
to ride a bicycle while building it," suggests Dr. Charles E. Taylor, 
president of Wilberforce University. Details of that near-impossible 
situation were summarized by Dr. Milton Curry, president of Bishop 
College, in a recent address to the National Association for Equal Op- 
portunity in Higher Education. He reports enrollment at Black colleges 
is either static or declining, among other reasons, because of increased 
competition from White institutions for the most talented students, 
athletes, faculty and staff, and because of the negative attitudes of some 
Black teachers, counselors, principals, parents and students who actu- 
ally believe that any White school is superior to any Black school. 
Their belief is substantiated, to their satisfaction, by the fact that 
President Taylor's bicycle is often built with old parts. That is, cur- 
ricular offerings at many Black colleges and universities and/or sup- 
porting equipment, laboratories, and libraries are often obsolete. 

Many of these problems are related, of course, to the limited finances 
of Black schools resulting from declining gifts and grants from private 
and public sources, inadequate endowment incomes and meager tui- 
tions. Hence, many Black schools lack funding for first-rate develop- 
ment programs and well-trained staffs, not only to implement those pro- 
grams but also to insure the survival of their schools as vigorous insti- 
tutions impacting on American higher education. That thrust is blunted 
further by what President Curry cites as a conspiracy by local, state 
and national government officials and some foundation administrators 
and directors to phase out every source of "Black" power as the official 
American road to desegregation and/or integration. 

The crisis on Black campuses is aggravated by the Black family's 
basic income deficiency. President Taylor cites a recent study showing 
the median family income of students enrolled in the United Negro 
College Fund (UNCF) institutions is only $6,815, or less than 40.4 
percent of the median family income of students at predominantly 
White private colleges ($16,879). Because of their significantly lower 
incomes, parents of the UNCF students average only $506 toward 
their children's college costs, or only one-third of the average parental 
contribution for students at other four-year private colleges. 

Meanwhile, the average expenditure for all direct and indirect ex- 
penses by UNCF students is $3,331, but the average amount actually 
paid by each student and his family is only $657 per year. In other 
words, more than 80 percent of the typical UNCF student's total 
expenses must come from financial aid sources. Hence, almost 60 per- 
cent of these students receive the federal Basic Educational Oppor- 
tunity Grant. White students, on the other hand, receive much of 
their support from personal savings, parental contributions and earn- 
ings. Nevertheless, most financial aid in all categories is awarded to 
White students. 

"Without substantial financial aid from sources other than the family, 
Black Americans would enjoy severely limited opportunities for par- 
ticipation in higher education," writes Dr. Bernard Watson, And those 
who do somehow manage to scrape up funds may be forced to select 
colleges primarily on the basis of where they can afford to attend- 
not where they might qualify and choose to attend. President Taylor 
laments further: 

The inordinate amounts of time and energies trying to find 
ways to help our students pay for their education too fre- 
quently diverts the institution's attention from the process of 
education itself. The individual student who is consumed with 
worry about where the money will come from to buy a tube 
of toothpaste, to get clothes cleaned, or to get a bus ticket 
for a trip home on a holiday finds it difficult to concentrate 
on the concepts of the Keynesian theory in economics class 
or the procedure used in fractional distillation in the chemis- 
try lab. 

Black colleges are additionally strained by the need to correct basic 



academic deficiencies for significant numbers of students who were 
inadequately trained at the secondary school level. President Taylor 
reports that most Black colleges remain committed to flexible and 
inclusive admissions policies assuring that Black students are not fur- 
ther penalized by being denied opportunities for higher education. 
"The costs of helping students to develop skills which should have 
been developed in high schools represent a kind of 'educational over- 
burden' for Black colleges," the president adds. Wilberforce, for 
example, has more than 500 students involved in a basic skills develop- 
ment program in the areas of composition, reading, mathematics, and 
science at a cost of nearly $250,000 per year, or seven percent of 
Wilberforce's education and general expenditures. 

MEANWHILE, higher education for the New Generation teeters on 
the pending U.S. Supreme Court case involving Allan Bakke's 
contention that the University of California's program of setting aside 
16 of 100 first-year places in its medical school specifically for "dis- 
advantaged minorities" was responsible for his rejection. But there 
is abundant evidence that even if there had been no affirmative action 
program at the school, Bakke would not have been admitted. His 
critics fear that if the Supreme Court rules in his favor it will mean 
the end of affirmative action programs, the end of governmentally- 
sponsored minority grant programs, the end of reasonable minority 
representation in many of the professional fields and in other jobs 
around the nation. No less than two-thirds, and perhaps as high as 
eighty percent of the number of minorities in graduate school will 
slowly disappear, according to the American Association of Law 
Schools. And, Dr. Watson cautions, a retreat from commitments to 
affirmative action may signal a return to the "good old days" when 
Blacks and other minorities were routinely excluded from graduate 
and professional schools unless they were superstars. 

The New Generation's uncertain future in higher education is 
summed up by Dr. Benjamin F. Payton, former president of South 
Carolina's Benedict College and currently a program officer for the 
Ford Foundation in New York. He predicts that whether Black col- 
legians continue to grow "in numbers, in seriousness of purpose and in 
actual achievement" will depend on: 1) whether desegregation of the 
schools and colleges becomes an instrument of Black empowerment 
or a subtle way of further diminishing Black influence and control; 
2) whether Black employment and income in non-traditional, white- 
collar, technical and professional roles will advance significantly and 
thus create reasons for hope and expectation in the minds of Black 
youth; and 3) whether Black families, churches, colleges and social 
and professional groups can develop stronger ties with Black youths, 
coherent purposes which motivate Black youths in powerful ways, 
and rational networks of interaction and power which include Black 
youths and create solid foundations upon which they can build. There- 
fore, it is quite clear that in its efforts to achieve educational parity 
with Whites, the New Generation must continue "to run fast just to 
stand still" for some time to come. 




Fisk University is typical of Black schools struggling 
against staggering odds to continue their crucial role 
in the higher education of today's New Generation. 
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WHAT MAKES THEM TICK? 

A Psychological Profile Of The New Generation 

BY ALVIN F. POUSSAINT, M. D. 



YOUNG people today arc questioning so 
many traditional beliefs that the older 
generation has been left bewildered. Social 
transformations have been so swift, it is a won- 
der that any of us remain sane. Look at what 
we have had to cope with in just a few gen- 
erations: the sexual revolution, the civil rights 
movement, the Black consciousness movement, 
women's liberation with changing attitudes 
toward marriage and divorce, and a drug cul- 
ture. Many of these changes took shape during 
times of political and economic turmoil, such 
as the Vietnam war, urban riots and periods 
of recession, rapid inflation, and rising unem- 



ple consider their parents "square" if they do 
not smoke marijuana or get "high" on vari- 
ous hard drugs. In fact, some young people 
have an air of superiority because they feel 
pot smoking is less dangerous to their health 
than alcohol, the drug of choice for getting 
"high" among their parents. 

Yet, many older Blacks can remember that 
just 20 to 30 years ago "reefers" were consid- 
ered dangerous and strongly addictive ( which 
they are not in the physical sense). Pot smok- 
ing was closely associated in their minds with 
heroin addiction and the most debased as- 
pects of street life. In addition, the penalties 



most nobody drank alcohol during the school 
day nor did anybody stay away from school 
because they were too drunk to walk through 
the door. In contrast, many young people feel 
they have to be "high" all or most of the time. 
They start "smoking" early in the morning and 
bring drugs into not only our high schools, 
and colleges but into professional schools as 
well. Hard as it is to believe, elementary 
schools are involved, too. Some individuals, 
even in the '30s age bracket, go to their jobs 
"stoned"— which frequently means they are 
"spaced out" and inefficient. 

And contrary to popular assumptions, alco- 
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ress and exotic hairstyles of young people are often considered outlandish by older generation. Hair Styles that copy the eorn rows, tufts or naturals of some African 
examples supporting Dr. Poussaint's point that young Blacks try to be different. Dr. l'oussaint is an associate professor of psychiatry at Harvard Medical College. 



ployinent, particularly among young Blacks. 

Because of the stress generated during peri- 
ods of instability about our social system, new 
escapes from harsh realities are sought. The 
generation gap, therefore, is much more than 
a conflict between the young and the old— it 
is a struggle over basic human values that 
determine the socio-political directions of our 
society. Members of the older generation may 
view the heralded new values of the young as 
evidence of deterioration and degeneration in 
our society' and not as progress and growth. 

It is important to remember that the young 
and the old generation do not always repre- 
sent monolithic and contrasting viewspoints. 
There is considerable overlap in customs and 
values. In any case, neither side deserves the 
right to feel unduly smug. 

Take the new drug scene. Many young peo- 

EBONY • August. 1978 



for marijuana use were severe and youths 
could easily find themselves in jail for 10 to 
20 years for getting caught smoking one teeter, 
particularly if they were poor and Black. So 
when today's old folks avoided marijuana and 
took to the acceptable and legal use of alcohol, 
they were being smart about their basic sur- 
vival. Now that Whites and Blacks of all 
classes smoke "grass" and it is legally safer, 
it has become the "in" thing to do among the 
young set. 

Still, the way in which the younger genera- 
tion approaches the use of drugs is quite dif- 
ferent from what it used to be. The new gen- 
eration seems much more interested in look- 
ing for an escape from what it considers the 
mundane and boring aspects of daily life. 
Years ago, drinking among teenagers was 
usually confined to weekends and parties. AI- 



hol abuse is much more common among young 
people today than it was 20 to 30 years ago. 
We are having an epidemic ol alcoholism 
among teenagers in this country. In addition, 
many young people are hooked on heroin, 
"uppers," "downers" and other drugs. This 
new behavior has created problems in the 
Black community and is at least one of the 
reasons for increased school failure, crime, 
homicide and suicide. The new generation 
seems more bent on escaping from some of 
life's basic responsibilities, and this perplexes 
the older generation. 

Overindulgence in drugs may indeed repre- 
sent deep despair and is not a sign of a "new 
spirituality," as some pill poppers have pro- 
claimed. The escape that drugs provide is 
short-lived and must be repeated again and 
again, inevitably leading to addiction and 

Continued on Next Page 77 
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habituation. Drugs offer no solution to per- 
sonal or social problems, and soon become 
self-destructive to the individual, family and 
community. 

Sexual freedom without responsibility has 
also become an escape in the seemingly end- 
less pursuit of happiness and fun and games. 
While there was too much Puritanical sexual 
restriction in the past, some adolescents may 
be carrying sexual liberation too far. Young 
people have often been brainwashed by the 
media to believe that the pursuit of more and 
more glorious sexual satisfaction is the answer 
to life's dreams. Uninhibited public discus- 
sion of all sorts of intimate and private sex- 
ual matters has become chic. While this may 
be healthy in many ways, it also has the effect 
of debasing the spiritual, private aspects of 
sexuality. The importance of a relationship 
and love between two people is too frequently 
deemphasized in favor of "getting-it-on" sex- 
ually. There is cause for concern on the part 
of the older generation when they wish to pro- 
tect their young sons and daughters from pre- 
mature sexual indulgences that may have dire 
consequences. 

The double standard of male and female 
sexual behavior is diminishing as our society 
slowly eliminates patterns of male chauvinism. 
In addition, there is a new tolerance for homo- 
sexuality, which has been difficult for many 
members of the older generation to accept. 
Young people in general seem to be less intol- 
erant and judgmental about a particular in- 
dividual's sexual behavior. This turn of events 
has been particularly healthy for women who 
for a long time had to deny and suppress their 
natural sexual impulses and satisfactions. 

Nevertheless, many parents still have great 
difficulty in accepting the sexual interests of 
their daughters and operate under the old 
standard of "good" and "bad" girls. Sexual 
equality is basically a sound concept, but par- 
ents are wise in understanding that it is still 
the woman who bears the major burden of 
the hardships that accompany freer sex. Ven- 
ereal disease often does more severe damage 
to female internal organs. Women, too. must 
suffer the major share of the social, psychologi- 
cal and physical burdens of abortions and 
"illegitimate" children. 

In both White and Black communities an 
increasing number of young teenagers are hav- 
ing babies. In 1976. for the first time, more 
than half the Black children born in the United 
States were born to unmarried women. Just 
13 years ago, roughly one-quarter of all Black 
children were born out-of-wedlock. Likewise, 
in the past decade the number of single par- 
ents has increased in the Black community 
from one-quarter to one-third. If nothing else, 
such families are under severe economic hard- 
ships. The older generation is correct in cau- 
tioning the young that hedonistic sex without 

Smoking pot ( right ) and the use of drugs are identified 
with the New Generation, while alcohol, in the public 
mind, is associated with older people. Yet, according 
to Dr. Poussaint, alcohol abuse is much more common 
among young people today than it was 20 to 30 years 
ago. "We are having an epidemic of alcoholism among 
teenagers in this country," Harvard psychiatrist says. 



an understanding of its consequences and re- 
sponsibilities is not a form of liberation but a 
form of naivete. Casual sex among this age 
group is dangerous to the health of the par- 
ticipants and to the well-being of the Black 
community. But parents and older adults have 
been at fault in not providing appropriate 
sexual education, including information about 
contraception. 

Children in their 20s present other situa- 
tions difficult for their parents to tolerate, such 
as living together without being married. In 
the past, fathers might literally have brought 
a shotgun to a suitor who tried to live with 
his daughter without benefit of a nuptial bond. 
But this new style in coupling may be here to 
stay and can no longer be seen in the same 
moral context because of changing attitudes 
toward marriage and female equality. In fact, 
living together without the legal complica- 
tions may have certain advantages— particu- 
larly for immature couples with little commit- 
ment. Since living together is becoming com- 
monplace, parents should not feel that it is a 
social stigma. Nor should this be a reason for 
them to reject their children or feel that they 
are embarrassing their family. 

Indeed, the issue of what is disrespectful be- 
havior has now become more complicated. 
What used to be called profane language a 
number of decades ago is causing problems 
in some homes. In the 1950s, uttering a four- 
letter word— particularly in the presence of an 
older Black— was considered the height of dis- 
respect. Many older people still see it that 
way and young folks must understand that 
fact when relating to them. Oftentimes, young 
people— female and male— talk together in the 



presence of grandparents and young children, 
using "gutter language," and their conversa- 
tion provokes frequent conflicts and misunder- 
standings. Because our culture is evolving, the 
use of such words no longer means that the 
person is "bad" and of questionable moral 
character. Today, one can go to the movies 
and hear cuss words that were entirely taboo 
in the homes of most families 15 years ago. 
The new generation's exposure has been dif- 
ferent and such words are printed in some 
magazines and newspapers. Older folks will 
have to learn as much as possible to accept 
these changes and to use their best judgment 
in deciding whether a young person is being 
disrespectful or not. 

Just as older Blacks must face changes in 
youth's attitudes toward sex and profanity, so, 
too, must they accept young Blacks' changed 
feelings about Blackness. For instance, calling 
someone "Black" used to be considered de- 
rogatory, whereas today it is generally not. 
On the contrary, it usually expresses dignity 
and pride. People under 30 were raised dur- 
ing the civil rights movement and the Black 
consciousness period. In the past, racial pride 
often meant imitating White styles in dress, 
speech and attitude. 

Many young Blacks today actually feel good 
about being "different" and go out of their 
way to demonstrate it. Although the Blacker- 
than-thou attitudes have largely disappeared, 
hair styles and dress fashions may seem radi- 
cal and outlandish to the older generation. 
Adolescents in particular like to develop "in- 
group" dress styles that may clash with the 
taste of their parents. Many older Blacks have 
been troubled by the bra-less look but now 
Continued on Poqe 80 
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Black role models presented in television situation coin- 
edies such as Good Times ( above ) and The Jefferxon.i 
(right), which depict Blacks as frivolous, happy-go- 
lucky types, are seen by Dr. Poussaint as detrimental to 
a w holesome and desirable development of Black youth. 

WHAT MAKES THEM TICK? Continued 

that this is au courant in movies, television, 
schools and businesses, it should be less of a 
concern to them. Nonetheless, parents and 
young adults must be cognizant of what is ac- 
ceptable practice in their particular com- 
munities. 

Fashions and styles progress in cycles and 
in this respect members of the older Black 
generation went through the same stages. 
Young people today are perhaps spending 
too much time and energy on being stylish 
and neglecting to develop educational inter- 
ests, skills and talents. Becoming so preoccu- 
pied with looks and clothes indicates undue 
self-adoration. Psychologists have recently 
suggested that a large number of the younger 
generation is afflicted with a crippling narcis- 
sism. That is, they are more individualistic and 
selfish. During times of social instability, in- 
flation and high unemployment, young people 
become more anxious about their personal 
security. They tend to think more in terms of 
No. 1 first. The resulting phenomenon has 
been named "meism," in which young people 
ignore the human needs of others. Such self- 
centeredness eventually interferes with mak- 
ing a good marriage and developing strong 
family and community commitments. 

It is not surprising that the new generation 
is less activist, political and socially committed 
compared to Blacks who worked in the civil 
rights struggle 20 to 30 years ago. Those now 
in their 40s and 50s are usually more politically 
aware than many young people. Black youths 
are returning to excessive partying and social- 
izing, almost oblivious to the struggle for 
equality that has given them opportunities 
undreamed of by their elders. Some youths 
revere the frivolities of a Black perspective 
but lack the social and political consciousness 
that is necessary to help Black people advance 
further. 

But in all fairness, it is important to point 
out that there are many young Blacks who 
are not activists but are working hard to be- 
come somebody— a lawyer, a doctor, a nurse 
or a skilled worker. These young Blacks ac- 



cept many of the values of the older genera- 
tion and avoid excessive self-indulgence in 
drugs, sex and partying. Some of them, when 
asked about their lack of interest in the "move- 
ment," simply reply that they are trying to 
take advantage of the opportunities that the 
civil rights struggle opened up. 

Unfortunately, too many others are not tak- 
ing advantage of such opportunities and are 
content to be marginal and mediocre em- 
ployes as well as politically ignorant. Cur- 
rently, social scientists are reporting a decline 
in the spirit of the work ethic among the 
young. Older Blacks were ready to accept al- 
most any job if it helped them to live and 
support their families. Today, even unem- 
ployed Black high school dropouts will reject 
jobs because they are too "menial" or do not 
pay enough. Black pride shoidd never mean an 
unwillingness to work. 

Positive change proceeds slowly. Acceptance 
of the word "Black" among the new genera- 
tion by and large indicates a new sense of 
dignity, but it has been perverted to connote 
the life-style of a pimp, prostitute or hustler. 
Young people who see Blackness in this nega- 
tive fashion may well need some counseling 
from friends or a professional; such attitudes 
should not be accepted as a legitimate expres- 
sion of Blackness by the older generation. 

Unfortunately, images of Blackness com- 
ing from the media influence our young who 
spend many hours of their lives in front of a 
television set and therefore interact less with 
their families in talk, games, and the like. The 
Black role models have usually been poor- 
television images in the sit-coms depict Blacks 
as frivolous and happy-go-lucky. Again, this 
is a problem that affects all races but should 
be of special concern to the Black community 
where schools and families are already in deep 
trouble. 

Many of the values that young people form 
come from the media which emphasizes a 
youth culture. Parents, teachers, policemen 
and others seem to lack the authority they once 
commanded. Parents complain that their 
youngsters leave home at 18 or so and seem 



not to want much family contact anymore. 
Because of the mobility of the jet age, kinship 
bonds and the extended family do not appear 
to be as strong among the new generation of 
Blacks. 

This decreased sense of Black family and 
community kinship may be partly due to the 
new "meism" but also, ironically enough, may 
result from social progress. That is, the de- 
segregation of public accommodations, schools 
and other institutions has broken certain ties 
within the Black community. In the many 
Southern segregated communities, both teach- 
ers and parents knew one another, and because 
of the outside White threat. Blacks grouped 
together protectively. Although we still have 
de facto segregated schools in many areas, the 
same sense of community does not surround 
them. 

Blacks have now branched out significantly 
into White institutions— jobs, businesses and 
universities. Taking advantage of new oppor- 
tunities, young people move much more freely 
in White society. Experiences and circum- 
stances different from those of previous gen- 
erations have caused some additional friction. 
The 20 to .30 year olds are much more sophis- 
ticated, but, because many did not experience 
racial segregation and discrimination as did 
their older relatives, they may lack the sea- 
soned perspective on race relations that older 
Blacks have. 

There is no going back in history, but it is 
crucial for all generations of Blacks— children, 
teenagers, young adults, the middle-aged and 
the elderly— to relate and to learn from each 
other, and to share experiences to insure a 
continuity of experience and history in a world 
in which Black people are still oppressed. No 
generation can afford the luxury (and risk) 
of being arrogant and smug— an attitude that 
is seen too frequently among young Blacks. 
The new generation needs vision and humility 
together with the knowledge that before long 
they will be the older generation— the authori- 
ties, the old-fashioned and "the squares." They 
must find and hold onto values that will do 
Black people proud. 
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BLACK YOUTH: 

Poverty, inadequate education and joblessness chill 



■ ■II. I. ION'S of young Black people are ensnared in a complex, erip- 
lll pling web of poverty, inadequate education, and joblessness that 
shatters the spirit and casts a deep, fearfid shadow over their futures. 
Their plight was long ignored, and now that it has finally received 
some small amount of public attention, nothing, absolutely nothing, 
has been done to significantly alleviate it. Unless our nation immedi- 
ately undertakes youth development programs of massive proportions 
targeted at the economically disadvantaged, our New Generation young 
people risk becoming a lost generation— lost to society, and lost to 
themselves. 

What makes Black youth an endangered species? The facts and 



labor force actually rose. The decline in the Black work force con- 
tinues to the next age group, 20-24 years, in which rates for Black 
men dropped by ten percentage points in the past 15 years. The bulk 
of those "pushouts" from the labor force face a grim future. They enter 
an increasingly technological economy characterized by rapidly van- 
ishing unskilled jobs. The astronomically high Black youth unemploy- 
ment rate means that a growing proportion of the Black population 
is entering adulthood without the skills, work experience and earning 
power needed to survive in our society. America is grooming them for 
marginal existence: dependent, angry, deprived of a stake in society. 
How did we get to this terrible condition, all the more devastating 




Boarded up storefronts on 03rd Street in Chicago's Woodlawn area arc mute evidence of the loss of jobs for yonne, Blacks. Leon Kinney, head of The Woodlawn Organiza- 
tion, says that some -100 small stores and shops have elosctl, eliminating some 2.500 jobs in the neighborhood. Small stores once Have teen-agers their first employment. 



statistics are grim tale-bearers, and behind each number is a young 
man or woman who has bright dreams and hopes that are slowly be- 
ing ground down by harsh reality. Three out of five Black teen-agers 
have been unemployed in each of the past three years. The majority 
leave their teens without any work experience at all. When they do 
work it is for low wages, often below the legal minimum. And their 
earnings are absolutely crucial to their family's survival. The majority 
ol all Black children arc in families whose income is below the gov- 
ernment's own definition of a lower living standard. 

This appalling situation is not new. The erosion of work oppor- 
tunities for young Blacks has been going on for over two decades, 
and a measure of the process is the decline in Black youth labor force 
participation. Back in 1950, two out of three Black male teen-agers 
were in the labor force, a figure that has dropped to less than two out 
of five. During the same period, the percentage of White youth in the 



because it parallels a period of sustained advances in civil rights for 
all Black people and newly-won economic opportunities for a minority? 
How is it that at the same time Blacks became mayors, congressmen, 
senators, Cabinet secretaries and corporate officials, ever-larger num- 
bers of Black youth found themselves on an express train to oblivion? 
The answers involve the failures of basic institutions in our society, 
and rapid economic changes in its structure, along with continued 
racial discrimination and class bias. 

There is little question but that ghetto youth receive inferior edu- 
cation that leaves them ill-equipped to enter the job market. In school 
after school, students are reading well below grade levels and are 
unable to do mathematical computations. Black dropout rates are 
high, caused by a combination of factors that include official indiffer- 
ence, bad teaching and counseling, lack of the school's accountability, 
low expectations ol student potential, frustration and boredom, and 
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rhe Endangered Generation 



uture for teen-agers, young adults 

deliberate "pushing out" due to discriminatory disciplinary' practices. 
Many who graduate find themselves victimized by lack of adequate 
preparation for adult work roles. One national survey found a majority 
of high school graduates unprepared to handle relatively simple, basic- 
jobs without further training. A commonly cited reason given by 
corporations moving out of major cities has been the inability to find 
sufficient numbers of educated workers. 

While the schools have been programming Black students for fail- 
ure, job requirements have risen. A wave of credentialism has swept 
employers, with a B.A. now required for jobs formerly held by people 
with little formal education. Many large employers give preference 



BY VERNON E. JORDAN JR. 

President, National Urban League 

employment. What else can explain jobless rates double and triple 
those for White youth? That ratio holds constant even when educa- 
tional levels are comparable. In fact, Blacks with some college educa- 
tion have the same unemployment rates as White high school drop- 
outs, while Blacks who have graduated high school are twice as likely 
to be unemployed as Whites who never got past elementary school. 
The solutions to the problems afflicting Black youth lie both within 
the Black community and in major new national public policy initi- 
atives. Black people must make maximum efforts to guide our young 
people to behavior patterns and aspirations that enable them to over- 
come society's barriers. Parental involvement in the schools, encourag- 




For more than a decade, Rev. Leon Sullivan's Opportunities Industrialization Centers have been training and retraining teen-agers and young adults for jobs in the 20lli 
century. Unfortunately, OIC and other skill centers, such as those operated by the Urban League, have not been able to keep up with the task in major cities. 



to applicants with previous work experience at the very time when 
traditional entry jobs are drying up. The problem is compounded for 
ghetto youth because of the exodus of jobs from central cities, along 
with the devastation of inner-city neighborhoods stripped «>l small 
businesses that traditionally supply first jobs for young people. Com- 
pounding the problem is the continued high unemployment that has 
become a permanent feature of our economy. Jobs have become scarc- 
er, and with college graduates and skilled workers lining up at the 
employment office, opportunities lor young people have all but dis- 
appeared. While it is true that B record number of jobs have been 
created in recent years, it is also true that the job growth has barely 
kept up with the growth in the labor force, much less providing enough 
work for all who want it. 

But lack of education and skills and a malfunctioning economy isn't 
the whole story. Discrimination is a major factor in Black youth un- 



ment of disciplined study and work habits and insistence on perfor- 
mance standards is of basic importance. 

Community organizations should be directing their efforts at help- 
ing young people into the mainstream. The National Urban League, 
for example, operates a variety of programs aimed at providing train- 
ing, job and educational opportunities. Local Urban Leagues have 
programs designed to help youthful ex-offenders, keep potential drop- 
outs in school, and provide alternative educational experiences. Career 
counseling, work orientation, basic educational services, job-training, 
and apprenticeship programs operated by local Urban Leagues have 
paid off in reclaiming thousands of young people for productive lives. 
But whatever Black parents and community organizations can accom- 
plish is necessarily limited without a broad, massive national commit- 
ment to youth. Only such a national effort can overcome the structural 
and discriminatory practices embedded in our society that ignore the 
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THE MAN'S VITAMIN 




A man's sexual drive often indicates how 
healthy he is. No matter how much of a 
"man" you are, if you're not getting 
plenty of the right vitamins, you won't 
have a healthy sex drive. Vitamins and 
minerals can play an important role in 
the sexual area And the bigger a man is 
the more he needs. 

Sexual Development. 
In certain areas of the world, men's sex 
organs don't fully develop This is 
brought on by diet deficiencies of a cer- 
tain mineral. Zinc Gluconate. Though it is 
unlikely this problem could occurin the 
United States, this research shows the 
necessity of proper nutrition. And who 
knows what extra minerals can do for 
yoursex drive 

Reports from returning POWs and 
others who had been forced to live on 
substandard diets showed a marked de- 
crease in libido Authorities hypothesize 
that this condition occurs when certain 
necessary nutrients are absent from the 
diet. The truth is sexual satis- 
faction depends on both phys 
ical and emotional well-being, 
and in order to assure con- 
tentment they must exist in 
complete harmony. 

It is known that emotional 
distress does not necessarily 
cause physical debilitation, 
but physical problems can 
and often do lead to emo- 
tional difficulties. Because of 
the unique bond of mind and 




body in the human sexual condition it is 
sometimes necessary to treat the body to 
activate the mind. Today's demanding 
pressures, unguarded eating habits, and 
the total absence of some vital nutrients 
from the diet may. together, lead to sex- 
ual incapabilities. 

Nutrition Solves Sexual 
Problems. 
Recent studies indicate a dramatic 
upsurge in the reported number of cases 
of sexual problems in the past decade. 
Current therapeutic trends are pointing 
more towards nutrition as an aid to re- 
lieving sexual malfunctions in selected 
cases of nutritional impoverishment. Ac- 
cording to case research , and while 
working in conjunction with experts in 
the fields of nutrition, health and 
psychology. Peak Labs has developed a 
vitamin supplement for sexual prob- 
lems. We've incorporated ingredients 
like Zinc. Vitamin E, and Vitamin B, with 
other specific substances. 



No Matter How Much Of 
A Man You Are. 

The Man's Vitamin is a 
pure and natural combination 
designed to aid in the joining 
of physical and emotional pat- 
terns, so that you may enjoy 
life to the fullest. No matter 
how much of a man you are, 
the right vitamins and miner- 
als will make you feel more of 
a man. 



(00086) Send bottie(s) of The Man's Vitamin at $8.95 each 

plus $1. 00 for handling. I enclose my: □ Check □ Money order 

Please charge to my: Card expires 

□ Master Charge 

□ Visa 

Name 

Address 

City State Zip 

Braswelllnc 1977 

Mail to: The Man'* Vitamin EBV6 
P.O.Box 1OO64 

Atlanta, Georgia 3 03 19 Peak Lab*, A Subsidiary of Braswri Inc. 




Seeking advice, a youth talks with a counselor at a 
"college day" session. While college is one of the 
"must" priorities for New Generation Blacks, unem- 
ployment and underemployment are among the prob- 
lems that even college-educated Blacks still face. 



ENDANGERED GENERATION cut,..* 

needs of the young, and thus the future of the nation. America's 
response to youths' needs thus far has been to warehouse young 
people in schools for longer and longer periods to reduce pres- 
sures on the labor market. Present youth-oriented federal pro- 
grams are inadequate. Educational funds, even those supposedly 
intended for the poor, are spread too thinly to do much good. 
Successful programs such as Head Start serve only a small pro- 
portion of those eligible for them. The Administration's youth job 
program— the first significant national step toward dealing with 
youth unemployment— covers barely 10 percent of jobless young 
people. Other educational and job programs that should better 
serve Black youth do not because of discriminatory practices, 
diversion of resources and openings to the affluent, and the failure 
to mandate participation in program control to community-based 
organizations. 

The seriousness of the problems facing young people demands 
solutions that go beyond inadequate piecemeal programs. The 
creativity and productivity of our young people are major national 
assets, resources that must be developed to the fullest. That is 
why I propose establishment of a National Youth Program that 
would end the malign neglect of young people and serve as the 
vehicle for enabling our society to find meaningful roles for its 
young people. The cornerstone of a National Youth Program 
would be the establishment by law of the right of all young people 
to the educational and job-training experiences that would equip 
them for full participation in the economy. 

The vehicle for this guarantee should be a National Youth 
Service, open to all, but with emphasis on aggressively recruiting 
young people from economically disadvantaged backgrounds. 
NYS volunteers would be guaranteed a minimum period of paid 
employment, training or educational experience designed to 
equip them with the skills and work habits required by today's 
economy. The Service should expose recruits to a v ariety of career 
possibilities, provide them with quality counseling and personal 
services, and place them in jobs commensurate with their abilities 
and their aspirations upon "graduation." 

The NYS would be administered by a Federal Youth Employ- 
ment Agency, charged with coordinating federal programs that 
impact on young people's economic opportunities, and which 
would design youth work programs in both the public and private 
sectors. Those programs should be developed with the aid of 
minority-oriented groups and should mandate maximum partici- 
pation of local community groups. 

This national effort on behalf of young people should be 
assisted by passage of necessary laws and executive orders to 
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CANT KEEP UP 

Exercise builds strong bodies. Strength and coordination help 
a child to be healthy and happy, but... 



in America today, many normally 
healthy children cannot pass a 
simple fitness test: one in six 
cannot do twenty situps or even 
one pullup. 

These children lack the strength 
and stamina they need. Unable to 
keep up with their friends, many 
remain inactive for the rest of their 
lives. 

Don't let this happen. Your local 
school or recreation center should 
be able to tell you if your child 



needs help. Many schools have 
special programs for boys and 
girls to improve strength and 
endurance. If your child needs 
help, see that he or she gets it- 
now. 



Send for this free 
booklet. 
Write: 
Fitness 

Washington, D.C. 
20201 





In the long run, they'll be the winners. 



The President's Council on Physical Fitness and Sports 




Remove 
corns and 
calluses 

with Mosco. Fast, easy, 
economical. Regular and 
large economy jars. At 
drug counters everywhere. 



The Human Aura 




Develop your 
PSYCHIC POWER OF 
ATTRACTION 

What strange forces pull you toward 
another? Why do you at times experi- 
ence uneasiness in the presence of some 
person . . . without any apparent cause? 
The human organism radiates ps ychic 
pnpr gv. This is an aura — a field of super- 
sensitivity surrounding the body. Our 
thoughts and emotions continually vary 
the vibratory nature of this psychic aura. 
This aura can and does impinge upon 
the inner self of others. The auras of 
others also can and <io react upon your 
aura. 

You are subject to such psychic radia- 
tions of persons daily. It can account for 
your moods — even your intuitive impres- 
sions. This is a natural phenomenon — 
it is part of the subliminal, mysterious 
inner powers of self which everyone has, 
but few understand. Learn 1q master 
this phenomenon. The full application 
of your natural powers can provide a 
greater personal achievement and hap- 
piness in life. 

FREE BOOK 

The Rosicrucians, a worldwide cultural 
fraternity, have for centuries taught men 
and women to understand and utilize 
fully all the faculties of self. The Rosi- 
crucians are noj a religious sect. No 
creeds or dogmas are offered but factual 
information on man and his cosmic re- 
lationship. Write today for the free book- 
let, the Mastery Of Life, that tells how 
you may use and share this workable 
knowledge. 



Please use this coupon 
or write to: 
SCRIBE: P.V.B. 

The ROSICRUCIANS 

(AMORC) 

San Jose, California 95191, U.S.A. 

The ROSICRUCIANS (AMORC) 
San Jose. California 95191. U.S.A. 

Gentlemen 

In sincere interest, not out of curiosity, 1 
ask tor a tree copy of The MASTERY OF 
LIFE. 

Name 



I City. 



_Zip_ 




While a tew Blacks 

like these shown 
working on construc- 
tion of the new Wash- 
ington, D.C., subway 
have been able to 
enter the skilled con- 
struction trades, the 
field is still largely 
White. Jordan's pro- 
posed National Youth 
Program would pro- 
vide training for such 
jobs to young Blacks. 



ENDANGERED GENERATION Continued 

prevent young people from being victimized by age and race 
discrimination. Occupational and licensing laws that impinge on 
youth employment should be examined and modified where 
advisable. Credentialism, in the form of educational degrees and 
tests that downgrade potential, should be stripped away, as befits 
barnacles on the ship of the economy. 

At the same time, every effort should be made to make the 
schools accountable, to concentrate resources and skills on the 
schools serving poor children, and to make the educational 
system relevant to the career needs of the young. A network of 
part-time jobs, school attendance payments, and broader guar- 
antees of economic security should be instituted to help young 
people continue their education. Many of today's teen-age jobless 
are attending school and looking for part-time jobs, while eco- 
nomic reasons are the biggest single cause of Black college 
withdrawals. 

The above proposals encompass a broad umbrella beneath 
which literally dozens of experimental programs may be launched 
to break the cycle of poverty and dependence. Although such a 
massive national effort must of necessity be run by the federal 
government, there should be ample participation by state and 
local gov ernments, private industry, and community-based orga- 
nizations representing the people served by the programs. Indus- 
try and labor ought to back such a program, but, more important, 
they should forge a partnership with government and minorities 
to overcome barriers to youth employment due to credentialism, 
rigid rules, and labor hiring practices that may have made sense 
at one time but are dysfunctional today. 

These suggestions also imply a firm commitment to a full- 
employment economy with decent jobs at decent wages for all 
who are capable of working. They imply social and structural 
changes in our society that would reverse the bleak history of 
imposed poverty and ascribed disadvantage in favor of a humane, 
people-oriented, caring society that is integrated, pluralistic and 
open. A national commitment to youth development would not 
only put our nation on the road toward such a society, it would 
enable Black youth to break the chains of poverty and discrim- 
ination that imprison so many millions of minority Americans. 




DAMAGED 
HAIR? 




Looted shops in New York City during the 1977 blackout were largely the 
victims of a young, unemployed population which took advantage of oc- 
casion to satisfy some of its wants. Such violence could occur again if vast 
unemployment of Black and Latin teen-agers and young adults continues. 



GET TO 
THE 
ROOT 
OF THE 
PROBLEM 
WITH 





Why suffer dandruff, 
itchy scalp, falling or 
thinning hair? 

Vita-D scalp oint- 
ment will pamper and 
restore your hair to its 
natural beauty. 

Concentrated to go a 
long way. 

Buy Vita-D and be 
kind to your hair! 

Vita-D may be pur- 
chased at better drug 
and cosmetic count- 
ers or write Howell 
Brothers Chemical 
Lab, Dept. E-2, P.O. 
Box 28024, Phila., 
Pa. 19131. 



FOR SONGS 



* TO BE SET TO MUSIC * 

Your Songs or Poems may 

EARN MONEY FOR YOU 

Send Poems or Songs for 
FREE EXAMINATION - 

Columbine Records Dept. ca 

1611 N. Cherokee, Hollywood, CA 90028 



SEVEn SISGERS 
of 

nEWORLEFinS 

new Catalog 
of Religious and Occult 
merchandise 

Candles, incense and occult 
curios from New Orleans, 
West Indies, Africa. Egypt, 

Jerusalem. Over 10,000 
items ... we have what you 
need. 

SEND $2 TODAY 

for 1978 catalog. Cash or 
money order only. 

SEVEn SISGERS 
ofnEWORbEHnS 

PO Box 18949 
Los Angeles, CA 90018 
Open 11-5 pm, Mon.-Sat. 
(213) 231-6427 

Allow 4-6 weeks delivery, so 
order your catalog NOW! 
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.IM PORTED] 



This Canadian has a reputation for smoothness. 
So you won't catch him drinking anything less than the 
smoothest whisky around. 

Windsor. The only whisky made with glacier-fed 
spring water and aged in the clear, clean air of the 
Canadian Rockies. 




Try Windsor. Its got a reputation for smoothness. 
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For Taste, 
Nutrition, 

Co d 





Dollar for dollar . . . Pound for pound, 
there's no better way to feed your dog than 
one of the many fine dry dog foods in the Ralston Purina Lineup. 

50 years of research and experience bring you a unique system of pet foods, 
each meeting the needs of a special group of dogs. 
So love your dog . . . Take good care of him, 
And when it comes to his food . . . Come To The Checkerboard 
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Beyond The Here and Now 




The quest for a religious identity which is now wide- 
spread among New Generation Blacks caused Dairy] 
Gaitwood, 27, of Washington, D.C. (above) to for- 
sake his Gatholic upbringing. "I am agnostic because 
the church was contradictory," he says. At right, mem- 
ben of the Earth, Wind & Fire music group meditate. 



New Generation Blacks 
search for a religion 

BY BILL BERRY 

RELIGION is getting dressed on Sunday morning to go to church 
■ » and hear the minister pray fervently and listen to the melodic re- 
frains of a chorus of swelling voices. 

Religion is attending study sessions every Wednesday and Friday, 
when the group leader explains the meaning of passages of scripture 
from the Holy Bible or other sacred texts. 

Religion is banding together for singing, shouting, tarrying, praying 
and saving souls as often as the spirit moves you to do so. 

Religion is sitting in silence, relaxing and breathing easily in search 
of some proverbial inner peace. 

For Black Americans between the ages of 18 and 30, religion is a 
multitude of things. Some young Blacks have found religion in the 
centuries-old Christian traditions subscribed to by their parents and 
grandparents, which explains, in part, why most Blacks belong to 
either Protestant or Catholic churches. In almost every city and village 
in the U.S., a familiar sight on Sunday morning is congregations of 
Blacks leav ing Baptist, Methodist, Pentecostal/Holiness and Catholic 
churches. 

Over the last decade, however, an increasing number of young Blacks 
have begun to turn to less familiar faith traditions, as evidenced by 
the rise and growth of non-traditional religions, many of which are 
practiced in the Far East and India. These New Generation men and 
women have "dropped out" of traditional religions which, they say, 
pose more questions than are answered and create more doubts than 
are removed. 

One day about five years ago, Billy Branch hit a low point in his life: 
his career as a professional musician had not taken him as far as he 
felt qualified to go, his studies at the University of Illinois at Chicago 
Circle were threatened with the prospect of his being drafted into the 
Army to face the dangers of Viet Nam. and the sordid triangle of 
Watergate-unemployment-racism caused him to lose faith in the 
American dream that "all men are created equal." 

"I was really going through some changes then," Branch, 26, re- 
calls. "1 was trying to find myself." He did find himself, he says, when 
he left the Unitarian Church, which he was brought up in, and be- 
came affiliated with Chicago's Institute of Divine Metaphysical Re- 
search. "The problem with many churches is that they emphasize 
superficial things rather than focus on the underlying principles and 
concepts of religion," Branch says. "Young people today are more ex- 
posed to things than young people were 20 years ago. Today they 
raise questions about things that don't make sense; they are looking 
between the lines. They expect religion to mean something in their 
everyday lives rather than something that you put on a shelf all week 
long and take it down on Sunday." 
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"Money is not the root Of Oil evil. It is the lack of money that is the root of all evil," declares Rev. Frederick J. Eikerenkoetter, l>etter known as Reverend Ike. Former heavy- 
weight boxing champion George Foreman (right) slowed down his lucrative career when he declared himself a "born again" Christian and began preaching the gospel. 



BEYOND HERE AND NOW «=«.«.„.<, 

Branch says he changed religions in order "to discover the whole 
truth," and his parents and relatives have respected his decision to 
join the Institute, which has branches across the U.S. and overseas. 
"We emphasize that onr religion is a school where learning about 
truth goes on," he continues. "Rather than have a sermon we have 
instruction in the form of lectures by three or four speakers who re- 
late the Tabernacle pattern found in the Bible to the day to day ex- 
periences that an individual undergoes." Tony Bryant, 18, who for- 
sook his Baptist upbringing and now serves as one of the Institute's 
lecturers, adds: "We believe in deep study. We stress learning and 
discovering for yourself rather than letting someone force-feed re- 
ligion to you. I changed faiths when I was 16 because of the proof 
the Yashuan faith showed me. We believe in the original Hebrew names 
such as Yahweh and Elohim rather than English translations such as 
'Lord' and 'God'." 

All young people do not leave the religions that they were brought 
up in for other religions, however; some forsake religion altogether, 
while others either modify their religion or hold steadfast in the tradi- 
tion of their parents and grandparents. In any ease, all human be- 
ings, young and old, search for meaning, according to Dr. I.atta R. 



Thomas, professor of Religion and Philosophy at Benedict College in 
Columbia, S.C., and author of Biblical Faith and the Black American. 
He says that since 1969, Blacks have become "disillusioned with the 
system," expressing their search in the form of cynicism, which ex- 
plains why many persons wanted to overthrow the status quo during 
the revolution of the 1960s. "From 1974 up to the present," Dr. Thomas 
says, "young Blacks have looked for withdrawal through several es- 
cape hatches. One was pop music— which is good, but not to sleep by. 
Other forms of escape were sexual freedom without responsibility, 
daydreams of affluence without skills preparation in school, and emo- 
tional charismatic moves that are characterized by a great preoccupa- 
tion with instant pleasure along with short-term priorities. A lot of 
the ho-hum feeling is prevalent now— 'What's the use in trying?" A lot 
of young Blacks now are out of work and they raise the question, even 
if they don't articulate it very well, 'Is God really gone on a vacation?' " 
Dr. James H. Cone, professor of theology at Union Theological 
Seminary in New York, attributes the lack of involvement of many 
young Blacks in the traditional church to two factors: integration in 
colleges and universities, which separates Blacks from their heritage, 
and the secularization of society as a whole. "Back in the 1960s when 
I came along, we were always taught to have a kind of appreciation 
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R«v. Dr. Marshall Crigsby (left), assistant dean of tlie Howard University School of 
Religion, and Rev. Dr. Latta R. Thomas, professor of philosophy and religion at 
Benedict College, feel that the church must strive to involve itself in social issues. 
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for where you came from," he says. "Whether you knew a lot about 
it or not, you were taught to respect the home, school and church, 
because these institutions were essential to the success of the com- 
munity. Right now, that sense of owing something to the Black com- 
munity and its institutions is nonexistent. There are some exceptions, 
of course, but the majority of young Blacks have no sense of com- 
munity, and this is largely because they have been trained by a mid- 
dle-class White society. As a result, young Blacks don't know their 
history; they don't know their background. In the college context, 
the church is viewed in a less desirable way. It is interpreted as anti- 
intellectual, emotional and with no thinking processes going on, and 
it's interpreted in terms of some ministers who are out to make money 
and so forth." Dr. Cone feels that, in a technological society where 
questions about God cannot be taken for granted, "Science does not 
encourage people to believe in Cod or religion, but to believe in 
science itself. Scientists didn't get their technology by reading the 
Bible, and this is what young people are told, directly or indirectly." 
One young couple whose religious convictions have not been shaken 



by science or the often-repeated criticism that churches are primarily 
concerned with making money are Reginald and Gwendolyn Bonner 
of Memphis, Tenn. "I grew up in the Baptist church and I have never 
thought of leaving it," Mrs. Bonner, 27, says. "Some young people 
criticize the church because of corruption, but I won't let a few cor- 
rupt ministers shake my faith in God. 1 use that faith in my day-to- 
day life." The Bonners and their eight-month-old son, Christopher, 
attend Memphis' Beulah Baptist Church which, she says, has a size- 
able young following. "I think more young people are going back to 
religion," she says. "For a while there was a drift away and there was 
a rise in so-called 'immorality,' but I've noticed that more teen-agers 
are coming back. I think they are coming back because they found 
that something was missing in their lives. You can have all the fun 
with discos and everything, but there's something missing if you don't 
have Christ. Being a Christian doesn't mean you can't have any fun. 
Back when I was growing up, people felt that you shouldn't go to 
dances and have fun, but that's not so. I don't feel that Christ wanted 
you to be unhappy. You don't have to be sad to be a Christian." 

Another young Black who did not join the exodus from the tradi- 
tional church is Calvin Bridges, 26, a licensed Baptist minister who 
prefers not to wear the title "Reverend." As he puts it, "I am a minis- 
ter of the gospel, not a 'reverend.' I find 'Doctor.' 'Bishop' and all of 
those titles unnecessary. I prefer to be Cabin. The titles are a man- 
made glory. Jesus was Jesus, Paul was Paul, and Moses was Moses." 
Bridges, associate minister and music director at the Spirit of Love Bap- 
tist Church in Chicago, compares himself to "the bee that gets the 
honey from every flower," explaining that he studies all religious tra- 
ditions, adopting the best of each one. "A denomination has nothing 
to do with sincerity of the heart. I believe in the universality of God 
and his spirit, of which I am a part. I think a lot of young people feel 
the same way. They want truth and sincerity. They're not so con- 
cerned with the name of the religion." 

Bridges demonstrated his sincerity about religion nearly a year ago 
when he gave up a promising career as a songwriter-producer of 
popular music in order to develop his church's choir and other gospel 
acts. (He had worked as singer Jerry Butler's music director, served 
as a producer with Philadelphia International Records, and performed 
with other top music stars.) 

THE meaning that young Blacks such as the Bonners and Bridges 
have found in traditional Black churches is a part of what the 
church has meant to Blacks since they were first brought to America 
in chains. "The church was all that Blacks had, it was all they could 
call their own," explains Dr. Marshall Grigsby, assistant dean of the 
Howard University School of Religion. Indeed, from the founding of 
the first Black Baptist congregations, such as those at Silver Bluffs, 
Ga., in 1723; Petersburg, Va., in 1776, and Richmond Va., in 1780, 
and the formation of the African Methodist Episcopal Church in 1816, 
religion has been the core of the Black community. It is no accident, 
for example, that almost all of the early Black colleges were church 
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BEYOND HERE AND NOW Continued 

affiliated (though the financial burden was shared by White 
churches), and social and civil rights movements have usually 
involved the Black church. Historically, for many Blacks, the 
church was the only social outlet, and it was in the church that 
Blacks found the respect so often denied to them by Whites. 

Despite the much-heralded reports in the news media and else- 
where that members of the New Generation are anti-religion, Dr. 
Grigsby feels that this is not the case. "Young people today are 
as religious as their parents were, although they may express it 
in different ways," he says. "People in this New Generation are 
not going into traditional institutions necessarily, but I see them 
asking the basic religious questions such as 'Who am I?' and 
'What is my relationship to the world?' " Dr. Grigsby feels that 
the Hare Krishna, the Moon organization and similar "cult move- 
ments" primarily attract young Whites. "But for Blacks, the 
church has been a strong phenomenon in the community," he 
says. "Some young Blacks are plugged into that, but others are 
saying they can be religious without going to the institutional 
church. They are doing it in terms of lifestyles, putting certain 
values that have been identified with the church outside of the 
church. We're trying to train young people to see the value of 
the church being active in social movements." 

One "church" that has met with great success in attracting 
young people is the multi-million dollar United Christian 
Evangelical Association, headed by Dr. Frederick Eikenerkoetter, 
who is better known as Reverend Ike. "The reason that some 
religious organizations and churches are not attracting youth 
is because of that old theology of a God somewhere else and 
sometime else, and also this 'pie-in-the-sky-by-and-by-when-you- 
die' kind of teaching," Rev. Ike says. "Also, the old school of re- 
ligion does not encourage people to think for themselves. They 
more or less try to cram the musty old religious doctrines down 
people's throats and threaten them with hell fire if they don't 
accept it. Young people are simply not going to accept the dic- 
tates of religion or any philosophy without thinking. Young peo- 
ple are attracted to our philosophy and our religion because we 
encourage people to think. We teach people to think." 

But what can meditation, scriptures, gospel songs, holy dances 
and so forth do for, say, a 25-year-old father of two who finds 
himself unemployed? What can these feelings and forms do for 
a 23-year-old woman who has become disenchanted in a world 
where nuclear arms acceleration is considered to be more impor- 
tant than food, clothing and shelter? Darryl Gaitwood, 27, of 
Washington, D.C., feels that meditation can at least help a person 
find "inner peace." A Catholic by birth and baptism, he has 
elected not to involve himself with any religion. "I guess I'm an 
agnostic," he says. "I was tired of the hypocritical and contra- 
dictory nature of most organized religion. At this stage in my life 
I want to live righteously. By that I mean I don't want to harm 
anyone intentionally and I don't want anyone to harm me. If I see 
someone in need whom I can help, I will help them. I think the 
world would be much better off if people would stop talking 
about religion and the church and start living religion. If /icing 
rig/if isn't religion, then I don't know what is." 

"Young people are coming back to the church," says Gwendolyn Bonner of 
Memphis who is shown here with her husband, Reginald, their cight-nionth- 
old son, Christopher, and Beulah Baptist Church pastor Dr. W. C. Holmes. 
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LEADERS 
THE FUTURE 



EBONY Editors select representatives of the 
New Generation's extraordinary potential 



EVEN though the New Generation is often 
thought of as fun-loving and carefree, with- 
in its confines are also countless very serious- 
minded individuals who are concerned about 
the future of Black people. Ebony surveyed 
the nation to find the following outstanding 
young people of the New Generation who are 
in leadership positions or who show extraor- 
dinary potential for future leadership roles. 
This list is by no means all-inclusive; there 
are many thousands of young Blacks between 
the ages of 18 and 30 who are well-trained, 
progressive, and dedicated to service, and 
who may assume leadership roles in the near 
future. However, we feel that the 50 men 
and women featured here are representative 



of the New Generation— young persons in 
whom Blacks invest a great deal of hope. 
They range from high school graduates who 
are preparing to enter college this fall to 
leaders on college campuses to those who hold 
important elected or appointed positions in 
their communities and in local, state and 
national governments. 

Michael Lomax, who at 26 was appointed 
as director of the Atlanta Bureau of Cultural 
and International Affairs, recently resigned as 
commissioner for the Dept. of Parks, Libraries 
and Cultural Affairs to be a candidate for the 
Fulton County (Ga. ) Commission. And in 
Washington there is Alexis M. Herman, 30, 
who was appointed by President Carter to 



head the U.S. Labor Dept. Women's Bureau. 
There is James H. Lucien III of Columbus, 
Ohio, who at 22 is Midwest Begional Youth 
Field Director for the NAACP; and Lewis 
Myers, 30, who is general counsel for the 
National Conference of Black Lawyers in 
New York City, adjunct professor at the or- 
ganization's law school in Chicago, and also 
executive director of the North Mississippi 
Bural Legal Services in Tupelo, Miss. 

These are some of the young people who 
will, we believe, have a great impact on the 
nation during the next 20 years as they de- 
velop strategies for the further liberation of 
Black Americans and Black people around the 
world. 




Raymone Bain, 24, Washington, 
D. C, special assistant to the 
director of public affairs for the 
Office of Management and Bud- 
get, the White House; served 
on the staff of the Cartcr-Mon- 
dale Transition Planning Croup. 




Carole A. Carmichael, 28, Chi- 
cago, financial writer/careers 
editor for The Chicago Tribune 
newspaper; midwest correspon- 
dent for Working Woman maga- 
zine; former news reporter for 
the United Press International. 



Michael Bruce Barton, 28, Wash- 
ington, D.C., special counsel to 
the Senate Subcommittee on 
Housing and Urban Affairs; 
former staff attorney for the Na- 
tional Committee Against Dis- 
crimination in Housing, Inc. 




Herb L. Cawthorne, 30, Portland, 
Ore., instnictor and director of 
the educational opportunity pro- 
gram at Portland State Univer- 
sity; former director of the Cen- 
ter for Self-Development, Uni- 
versity of Oregon at Eugene. 



Larry Blanding, 21, Sumter. S.C., 
member of the South Carolina 

House of Representatives since 
1976, when 18, he was the 
youngest person elected from 
South Carolina to attend Dem- 
ocratic National Convention. 



Charles Caldwell, 23, Indianapo- 
lis, Ind., president of the Black 
American Law Student Associa- 
tion at Northwestern University; 
when 14, he was ousted from 
Lebanon (Tenn. ) High School 
Band for refusing to play Dixie. 



Gladys Faye Callahan, 24, Cleve- 
land, Ohio, City Council admin- 
istrative aide; former juvenile 
supervisor for Cuyahoga Coun- 
ty Youth Development Center; 
former chief deputy clerk for 
the Cleveland Municipal Court. 




Walter L. Cox, 30, Cleveland, 
Ohio, city councilman on the 
Airport, City Planning and In- 
dustrial Business Committees; 
vice chairman of Public Welfare 
Committee; and trustee of the 
Greater Cleveland Growth Corp. 



Milton Carver Davis, 29, Tus- 
kegee, Ala., first Black attorney 
appointed to post of assistant 
attorney general of Alabama 
(1974 to 1976); negotiated the 
pardon of Clarence Norris, the 
last of the Scottsboro Boys. 



Ronald A. Davis, 29, Riviera 
Beach, Fla., city manager for 
Riviera Beach, chief city ad- 
ministrative post; former assist- 
ant city manager for West Palm 
Beach, Fla.; former instructor 
at Florida Atlantic University. 
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Roger A. Fairfax, 27, Pittsburgh, 
deputy executive director of Ur- 
ban League of Pittsburgh; for- 
mer executive assistant to Al- 
legheny County Commissioner 
Robert Pierce; Outstanding Pub- 
Ik! Sen'. Award, 1977 and 1978. 



Wallace L Ford II, 28, New York 
City, law secretary for New 
York State Supreme Court; for- 
mer associate with Goleiibock 
and Barell law firm; president of 
the Harlem Lawyers Association, 
feature writer and columnist. 



Dr. Dolores Franklin, 29, New 

York City, assistant dean of 
student affairs at New York 
University College of Dentistry 
where she is the first woman 
dean; first Black woman gradu- 
ate of Harvard Dental School. 




Lloyd Gite, 27, Dallas, Texas, host 
and producer of Black Forum 
talk show on ABC in Dallas; 
news director, KNOK AM-FM; 
picked by Jr. Chamber of 
Commerce as one of 10 Out- 
standing Young Men In America. 



Lawrence E. Grisham, 28, Wash- 
ington, D.C. legislative aide to 
Sen. Charles Percy of Illinois; 
responsible for Department of 
Health, Education and Welfare 
related issues and all legisla- 
tion concerning elderly persons. 
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Dr. Janice E. Hale, 30, Atlanta, 
assistant professor of early child- 
hood education at Clark Col- 
lege; has received grants to 
travel to West Africa and study 
racial attitudes of children; edu- 
cation consultant and author. 



Marc Henderson, 28, Washing- 
ton, D.C, associate White 
House Press Secretary; former 
reporter for Philadelphia Eve- 
ning Bulletin; former reporter 
for Houston Post; member of 
Natl. Assn. of Black Journalists. 



Alexis M. Herman, 30, Washing- 
ton, D.C, director, Women's 
Bureau of the U.S. Dept. of 
Labor; former director of pro- 
grams for Minority Women Em- 
ployment Program of the Re- 
cruitment and Training Program. 



Judson L. Hixson, 28, Chicago, 
education director for Chicago 
Urban League; served on Chi- 
cago City- Wide Advisory* Panel 
(school desegregation planning 
body); is now president of the 
board at Henry Booth House. 



Michael A. Hooks, 27. Memphis, 
deputy assessor and real estate 
appraiser for Shelby County; ac- 
count executive at Gilliam Com- 
munications, Inc., owner of 
WLOK Radio; delegate, Tenn. 
Constitutional Convention. 






Keith M. Jackson, 29, Washing- 
ton, D.C, vice president of Wal- 
lace & Wallace Chemical & Oil 
Corp.; principal in Transinter- 
nationale, Inc. an import/export 
firm; former executive director 
of Congressional Black Caucus. 



C. Anthony Johnson, 30, Mem- 
phis, municipal court judge 
since 197(5; former associate at- 
torney with Ratner, Sugannon, 
Lucas & Sulky law firm; former 
assistant public defender for 
Memphis and Shelby County. 



Charles Johnson, 27, New York 
City, youngest state assembly- 
man; member of the Black and 
Puerto Rican Caucus; counsel 
to New York State Senate mi- 
nority leader; former assistant 
district attorney Bronx County. 



Gordon Lane Joyner, 28, Wash- 
ington, D.C, assistant director 
of Division of Public Service Ac- 
tivities and staff director/attor- 
ney for American Bar Associa- 
tion; a volunteer attorney for the 
Atlanta Legal Aid Society. 



Monica Kaufman, 30. Atlanta, 
Ga., news anchorwoman for 
WSB-TV; former reporter for 
Louisville Times newspaper; 
tutor at Atlanta Right to Read 
Academy; member of the board 
of directors of Volunteer Atlanta. 




Brenda J. Knapper, 26. Portland, 
Ore., president of the NAACP 
Area Youth Council and a senior 
at Portland State University; 
membership in Area Youth 
Council has tripled under her 
leadership; was 1973 Miss Ore. 



Dr. Crystal A. Kuykendall, 28, 

Washington, D.C, director of 
urban minority affairs, National 
School Boards Assn., former di- 
rector of Citizens' Training In- 
stitute for the National Commit- 
tee for Citizens in Education. 



Arthur Langlord Jr., 29, Atlanta, 
minister and city councilman; 
former special assistant to presi- 
dent of Morris Brown College; 
ex-director of Atlanta Youth 
Congress; 1973 Jaycecs Out- 
standing Young Man of Year. 



Michael Umax, 30, Atlanta, for- 
mer commissioner of the Dept. 
of Parks, Libraries and Cultural 
Affairs; a candidate for Fulton 
County Commission; former 
director of Bureau of Cul- 
tural and International Affairs. 



James H. Lucien III, 22, Colum- 
bus, Ohio, regional youth field 
director for the NAACP; for- 
merly president of the New Or- 
leans NAACP Youth Council; 
awarded New Orleans NAACP 
Champion of the Cause Award. 
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Joseph E. Madison, 27, Detroit, 
heads the Children's Diagnostic 
Institute of America; executive 
director of the Detroit NAACP 
from 1973 to 1977; on board of 
Detroit Urban League, Michi- 
gan Anti-redlining Committee. 



Sharon 0. Malono, 19, Atlanta, 
sophomore at Emory University 
where she has a 4.0 average; 
member of Blacks for Equality 
and Black Student Alliance; 
1977 Presidential Scholar; a 
National Achievement Scholar. 



Judi Ann Mason, 22, Los An- 
geles, Grambling University 
graduate who is now a script- 
writer for Good Times TV show; 
won 1977 Lorraine Hansberry 
Award and 1975 Norman Lear 
Comedy Award for play writing. 



Stephen L. McDaniel, 27, Wash- 
ington, D.C., national deputy 
executive director of Phi Beta 
Sigma Fraternity Inc., former 
political intern to Ben Brown, 
the deputy chairman of the 
Democratic National Committee. 



Roseline McKinney, 28, Washing- 
ton, D.C., comptroller for Delta 
Sigma Theta Sorority Inc., re- 
sponsibilities include manage- 
ment of fiscal operations and 
assisting in establishing cor- 
porate policies and procedures. 








Michael Meyers, 28, New York- 
City, director of research, policy 
and plans, NAACP; executive 
assistant to Benjamin Hooks, 
executive director of NAACP; 
on national board of The Na- 
tional Alliance for Safer Cities. 



Dwlght Montgomery, 27, Mem- 
phis, pastor of New Zion Mis- 
sionary Baptist Church and 
1974 founder of the Coalition of 
Benevolent Youth which has 
initiated programs to provide 
aid to blind and poor persons. 



Lewis Myers Jr., 30, New York 
City, general counsel for the 
National Conference of Black 
Lawyers and instructor at the 
conference's law school in Chi- 
cago; also director of North Mis- 
sissippi Rural Legal Services. 



Ray Anthony Owens, 18, Austin, 
Texas, Boy of the Year for Boys' 
Clubs of America; page to 1976 
Texas State Republican Con- 
vention; active in Austin Junior 
NAACP; named Boy of the 
Month by Austin Exchange Club. 



Ann L. Reagins, 23, Dallas, Texas, 
NAACP youth field director 
for Arkansas, Louisiana, Texas, 
Oklahoma and New Mexico; 
honor graduate of East Texas 
State University where she was 
a member of Minority Council. 







Joseph Rhodes Jr., 30, Pitts- 
burgh, member of the Pennsyl- 
vania House of Representatives 
since 1972 where he is on the 
Finance, Judiciary and Edu- 
cation Committees; former con- 
sultant to Secretary of HEW. 



Edward A. Rice Jr., 21, Yellow 
Springs, Ohio, Air Force Acad- 
emy Cadet Wing Commander 
in Colorado Springs, Colo.; now 
commissioned a second lieuten- 
ant; plans to lie a pilot; first 
Black cadet to command a wing. 



Larry E. Rivers, 28, Tallahassee, 
Fla., assistant professor of his- 
tory at Florida A&M Univer- 
sity; former history instructor at 
University of Pittsburgh and a 
former instructor at Carnegie- 
Mellon University in Pittsburgh. 



Sharon K. Simmons, 18, Denton, 
Texas, 1978 graduate of Denton 
High School where she was vice 
president of the student council; 
president of the National Honor 
Society, and recipient of the 
American Legion School Award. 



Gregory R. Spencer, 29, Pitts- 
burgh, supervisor of labor con- 
tract administration at United 
States Steel Corporation; 1976 
Jaycces Outstanding Young Man 
of America and activities chair- 
man for Boy Scouts of America. 





Glenda E. Suber, 28, West Co- 
lumbia, S.C., partner in G & W 
Enterprises, a political consult- 
ing firm; former stalf member 
for Walter Mondale when can- 
didate for vice president; former 
special asst. in U.S. State Dept. 



Hezekiah Wagstatf, 27, Mont- 
gomery, Ala., state director for 
the Emergency Land Fund 
which assists Blacks in acquir- 
ing and maintaining land; for- 
mer employe of the Alabama 
Center for Higher Education. 



Bryan R. Williams, 22, Indi- 
anapolis, Iud., 1978 graduate of 
Tennessee State University 
where president of Student Gov- 
ernment Association; Who's 
Who Among Students In Ameri- 
can Universities and Colleges. 



Ronald Wilson, 27. Houston, 
Texas, youngest Texas state rep- 
resentative and law student at 
the University of Texas; chair- 
man of Subcommittee on Energy 
Resources; former legislative 
aide to several state legislators. 



Dedrick (Teddy) Withers, 26, 

Memphis, elected to the Tennes- 
see State Legislature in 1974 
when he was 22; a member of 
the Finance, Ways and Means 
and Judicial Committees; volun- 
teer with Big Brothers Achievers. 
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Right now United's Super Saver 
can save you 40% to more cities than 
any other airline. Children under 12 
traveling with you save 50%. 
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Like advance-purchase and length-of- 
stay requirements. But 40% savings 
make it worth planning ahead Seats 
are limited, so call United or your 
Travel Agent today. We built the 
largest airline in the free world. 
Around you. Partners in Travel with 
Western International Hotels. 
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The New Generation is faced with homosexuality, unwed mothers and living together as well as other sexually permissive lifestyles, and young couples should work together to 
form stahlc, trusting relationships, advise Richard and Joanne Tyson. Above, happily married Tcrri, 22, and Allic, 25, Butler of Dayton, Ohio, share an intimate moment. 

Sexuality And The New Generation 

Today's youth must cope with sexually permissive society 



By JOANNE H. TYSON, R.N., B.S.N. 
And RICHARD F. TYSON, M.D. 



SEXUALITY is such a basic human attribute that you'd think we'd 
have everything down pat by now. After all, men and women have 
been reproducing the species for as long as we've been on this planet. 
Yet the sexual conventions and norms of one age have not necessarily 
been those of the next. And never has the disparity been more apparent 
than foday. 

Call it a sexual revolution or whatever you like, the sexual rules and 
moral attitudes which prevailed just a generation ago have been swept 
away by strong currents of change. Twenty years ago, sex was supposed 
to be a private activity generally confined to marriage. The range of 
sexual expression considered normal or acceptable by the large major- 
ity of the population was relatively narrow. And birth out of wedlock 
definitely carried a stigma. Today, everything's come out of the closet- 
homosexuality, bisexuality, unwed motherhood, swinging, group sex. 
You name it and so ,ebody's not only doing it but writing articles 
about it and promoting it on television. 

How has all of this affected the New Generation of Blacks— the 18-to- 
30-year-olds? Most noticeably in the same way it has affected young 
Whites— with a general relaxation of what their parents would consider 
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acceptable moral standards. In our frecpient contact with young Black 
men and women, both in our family practice and at the many lectures 
we give on college campuses across the U.S., we've found that sexual 
intercourse among unmarrieds is no longer viewed in moral terms. 
Most take it for granted as a facet of life. Both brief liaisons and more 
extended sexual relationships have become a common occurrence. 
Usually, for the New Generation it's no longer a question of whether 
or not to have sex before marriage, it's almost always a question of 
when and with whom. 

On the other hand, there's no one sexual code to which all young 
Black men and women subscribe. How they incorporate sex into their 
lives, how they feel about unmarried parenthood, whether or not they're 
careful about birth control, and what importance they place on stable 
relationships are all determined by many factors. To talk about the 
New Generation, you have to talk about a number of different life- 
styles. For example, in our own family medical practice, we see a large 
number of unmarried inner-city women and girls ( ranging in age from 
early teens to early 20s) who are pregnant and not really concerned 
about marrying the fathers of their babies. Many became sexually 
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Living together has become a 
popular lifestyle among many 
dating couples in the New Gen- 
eration, say the Tysons, who 
add that some such relationships 
actually do lead to marriage. 
Such was the case with Carolyn 
and Raymond Samuels of Chi- 
cago who lived together for a 
year before they were married. 



Sexuality coi.Hm.ed 

active in their early or mid-teens. Some have failed to use any form of 
birth control. Others discontinued the use of contraceptives or failed 
to use them correctly. A few gambled with having unprotected inter- 
course and lost. Many of these mothers-to-be are still in high school 
or have dropped out, while some others did graduate. 

After in-depth interviews with some representative individuals, we've 
come to the conclusion that they welcome pregnancy as a form of 
accomplishment because they see few other ways to make a mark in 
life. In this group, pregnancy out of wedlock is generally not considered 
a stigma or a problem. As a matter of fact, we are usually more con- 
cerned about the pregnanacy than they are. In their mother's genera- 
tion, these girls would have been the subject of gossip in their neigh- 
borhoods or churches. But today their situation is generally accepted, 
and few decide to have an abortion. 

Interestingly, few of these young women say they want to get married 
at this time. They give various reasons ranging from "dislike for the 
father of the baby" to the argument that marriage would just mean 
"taking care of a man, too." Many will rely on their own mothers to 
care for their babies, although some do look forward to the experience 
themselves. 

Conversely, the lifestyles of young Black men and women in college 
do not generally include pregnancy out of wedlock. At our lectures 
to college students we have found their most frequent sexual concern 
is how to have intercourse without causing an unwanted pregnancy 
or contracting a venereal disease. In this particular group, casual sex 
is often the rule. This is promoted by co-educational dormitory life 
which throws the two sexes into close daily proximity, breaks down 
privacy barriers, and encourages familiarity which leads to lack of 
respect for the women by the men. 

In this liberalized atmosphere, adhering to sexual standards learned 
at home becomes difficult, and commitment is often considered a weak- 
ness—especially among the males. The main concern seems to be with 
enjoying sexual freedom while avoiding any of its "unpleasant side 
effects." For this group, abortion is often a consideration when con- 
fronted with an unwanted pregnancy. 

What about young Blacks who have achieved some measure of 
success in their careers along with a degree of financial security? This 
group, of course, includes the New Generation of Black women who 
have "made it" or who are on the way up in their chosen fields. Most 
limit their sexual expression to men who have the same goals and 
interests. And some shy away from marriage commitments or emotional 
involvements because of their new feeling of independence. 

The young Black man who has achieved some of his goals and gained 



some financial security finds himself in a very advantageous situation 
sexually. In great demand, he is often reluctant to commit himself to 
any one partner because he can choose freely among so many. 

For other young people in all socio-economic classes, another modern 
lifestyle— "living together"— has also become popular. Unmarried 
couples set up housekeeping, sometimes simply to have a steady 
sexual partner, to share expenses, or even try a sort of quasi-marriage 
as a dress rehearsal for the real thing. Some of these relationships 
actually do lead to marriage. Others are quite unstable, lasting only a 
few months or years. If they produce children, the environment for rais- 
ing them is likely to be unsatisfactory unless the arrangement is 
formalized by marriage. 

What of the traditional goals of marriage and family life? They, too, 
are lifestyle options for young men and women— particularly as they 
begin to mature. Many eventually want to lead a conventional monoga- 
mous existence. Yet fully half are unable to sustain a successful, long- 
term marriage relationship, and half of their marriages are now ending 
in divorce. This is true for all segments of the population, not just the 
lower and middle socio-economic groups. 

Where do the problems lie? There are many contributing factors. 
New lifestyles, new earning power of the Black female, new emphasis 
on sexual freedom— all put pressure on the marriages of the New 
Generation. There are more open sexual temptations. And there are 
more young people seeking instant gratification and instant happiness. 




Kathy Alston and Gerald Floyd of Memphis are a New Generation couple who prefer 
living together rather than marrying. Unlike some relationships which the Tysons 
say often break up in a few months, this couple have been together for 10 years. 
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Cassandra and Wilbert 
Taylor of Memphis 
agree with the Tysons 
that a couple should 
not consider having 
children until they feel 
that the marriage is 
stable. Their son, Del- 
lano, is two, and they 
are expecting a second 
child in November. 





SeXUality Continued 

Couples who have sexual and other problems are more ready to 
seek divorce as a solution rather than to work on their marriage 
constructively together. 

For example, in our own sexual therapy practice, we interv iew 
many Black couples with serious sexual problems who indicate 
that they want help solving them. But many are not willing to 
follow through by putting the time and effort into a course of 
therapy. However, even before marriage enters the picture, the 
New Generation must cope with the realities of society today- 
including the sexual revolution. Many have abandoned the con- 
ventions and mores of their parents without replacing them with 
anything substantive. 

Although there's no point in moralizing about new lifestyle 
patterns, it can nevertheless be observed that some of them are 
detrimental to the stability of the Black community as a whole. 
These conditions are certainly also true in the White community 
today. One problem is the casual attitude toward illegitimacy 
demonstrated by some young people. Usually the mother of an 
illegitimate child or children has trouble coping with financial 
responsibilities and is ultimately too involved with her own prob- 
lems to give her child or children the love, attention and emotional 
support they need. These children in turn group into unhappy or 
even antisocial adults who perpetuate some of the problems we 
all know exist in the Black community. 

The key remedy to this self-perpetuating problem, of course, is 
birth control. Young unmarried women need to take contraceptive 
responsibility when engaging in sexual intercourse. They need 
to make sure they understand how the method they have chosen 
should be used. They need to be motivated to use it. And they 
need to understand the importance of raising the next generation 
of Black children in as loving and secure an environment as 
possible. 

For the more upwardly mobile unmarried Blacks who already 
understand the importance of avoiding unwanted pregnancies, 
the key problem seems to be in establishing meaningful, sup- 
portive relationships with each other. We know that societal 
pressures are for casual sex, designed to be more "fun" than 
meaningful. However, anyone caught up in this kind of lifestyle 
should consider the implications. Since half of all marriages are 
ending in divorce, young people are not preparing themselves for 
mature relationships. 

College students might want to make sure they are not living 
in a co-ed dorm where peer pressures are greatest. All young 
adults ought to think about establishing a "love" relationship 
with a selected partner— a relationship in which each person tries 
to make the other feel secure and assists that person with sincere 
interest in self-growth within the unit. 

If living together without marriage makes sense for a particu- 
lar couple, they should try to make sure they do it in an atmo- 
sphere of mutual trust and respect in which the lines of honest 
communication are kept open. Even if they do not plan to stay 
together "forever," the experience should be thought of in positive 



terms while it lasts. Obviously, too, avoiding unwanted pregnan- 
cies is important here. 

All of the above and more holds true for young married couples. 
Birth control may still be important, since having a baby at the 
wrong time could cause serious problems in the relationship. 
Couples should not think of having children until they feel the 
marriage is stable, and until they have the time to devote to child- 
rearing. This doesn't mean a woman has to stay home from work 
after she has a baby. But it does mean that she wouldn't want to 
start a pregnancy during a cnicial period in her career develop- 
ment when substantial amounts of her energy are going into 
establishing herself in her field. 

Open, honest communication regarding all aspects of the rela- 
tionship is also particularly important in marriage. And sexual 
communication is definitely an essential aspect of this. If a wife 
feels comfortable communicating her sexual needs and desires 
to her husband and he feels comfortable accepting the informa- 
tion and acting on it, the marriage has a better chance of succeed- 
ing. The reverse is also true, of course. 

In our sexual therapy practice, we see primarily those couples 
who are married but having trouble maintaining a fulfilling re- 
lationship. We warn against expectations of instant happiness 
through sexual intercourse. An atmosphere must first be created 
in which each partner can trust the other with his or her emotions. 
A good sexual relationship takes time and work to develop. 

What advice would we give all members of the New Gen- 
eration? 

Probably the most important ingredient for a satisfactory sexual 
adjustment today is information about human sexuality. Since 
the research of Masters and Johnson and the recent descriptions 
of sexual relationships explained by Helen S. Kaplan, we know 
how men and women function sexually. We don't have to guess 
any more. And the better a person understands the physical and 
emotional components of sexuality, the better adjusted and more 
satisfied he or she is likely to be. Reading books and articles about 
human sexuality is one way to get this information. Attending sex 
education classes is another. And for couples having problems, 
seeking out a reliable sexual therapist or therapy team is still 
another option. 

However, just acquiring correct information about human 
sexuality is not enough. Members of the New Generation should 
be ready and willing to accept and apply what they learn. 

For example, individuals should relax and try to be comfortable 
with the particular way they function sexually. There are no 
rigid standards that everyone must live up to. The old saying, 
"Different strokes for different folks," really is true. 

Finally, working toward the goal of forming a stable, trusting 
relationship with a partner is important— both for members of the 
New Generation themselves and for the children they may 
produce. Relationships of this kind take time and effort, plus open 
communication. But the rewards are definitely worth the work 
in terms of human happiness, development and potential. 




Dr. and Mrs. Richard F. Tyson are the director and co-director of the Institute 
For Marriage Enrichment and Sexual Studies in Columbia, Md. Mrs. Tyson 
also writes a question/answer column for a monthly women's magazine. 
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Tht future lacing Chicago's Wayne Lee and Sandra Brown will be a complicated one of mathematics, science and social changes. "New Generation" Blacks must prepare lor it now. 

PRIORITIES FOR THE FUTURE 

New Generation must get it 
together for the 21st century 

By Shawn D. Lewis 




Dr. Mary Berry, asst. secretary for education in the U.S. Dept. of HEW, and Haki 
Madhuhuti, director of Chicago's Institute for Positive Education, both ad- 
vocate higher education as one of the top priorities for the new generation. 




John Lewis, assoc. dir. of domestic affairs for ACTION, and Eleanor Holmes Norton, 
chairman of the U.S. Equal Employment Opportunity Commission, state that 
young Blacks must not forget that "gains are made only in the face of struggle." 



THE scene is the year 2000. The New Generation of the 70s and '80s 
is now the older generation, and despite Star Wars and other space age 
movies that conspicuously omitted them, Blacks refused to be written 
out of the script of the future. The one-time Black student in Economics 
101 is now vice-president of the United States. The Black woman who 
once drove a city bus now is an engineer on a supersonic people-mover. 
And you are part of a mining team on the moon. 

Today's 18- to 30-year-olds will be "calling the shots" tomorrow, 
and if they are to survive and lead the rest of the race, they must "get it 
together"— now. 

"'Ain't nothin' but a party," the popular adage used in younger circles, 
must be replaced with "The race belongs to the swift," and to prepare 
itself for the task at hand, the New Generation must be aware of the 
necessary priorities for confronting the complexities of the modem 
world. 

The list could very well begin with education— a priority considered 
by every generation of Blacks since their arrival on this continent. But 
it is imperative that the New Generation also be aware of the impor- 
tance of economics, politics and such areas as international relations- 
all of which Blacks must master and employ as "survival tools for the 
future." 
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Sandra Brown and other 
members of the New 
Generation must be 
aware of the necessary 
priorities for confronting 
the complexities of 
the modem world. 



PRIORITIES FOR THE FUTURE Continued 
EDUCATION: 

"Make sure that you obtain a good, solid background in math and 
science whether you go to college or vocational and technical schools," 
advises Dr. Mary Berry, assistant secretary for education in the U.S. 
Dept. of Health, Education and Welfare. "Opportunities for Black 
college graduates in engineering and natural sciences are expected 
to be good in the coming years." 

This generation should be informed of future job trends to prevent 
saturation in occupations that have traditionally afforded entry to 
Blacks, such as teaching and social work. Computer technology is big 
news today, and will be even more significant tomorrow. Interested 
people should begin investigating community colleges or trade schools 
that can prepare them for careers in technological fields. 

Some of the other occupations of the future that will need the new 
generation's expertise include urban and rural planning, engineering, 
policy planning, economics, conservation and mining, and numerous 
jobs requiring special and unusual skills. And, since one of the by- 
products of any highly technical society is the difficulty of people to 
adjust to stress, there will be a tremendous expansion in jobs related 
to the treatment of people with adjustment problems, experts predict. 

All of these jobs will require a certain degree of training. "If we are to 
judge by statistics that show college-educated Blacks under the age 
of 35 near parity in income with college-educated Whites, then we see 
the importance of education," says Eleanor Holmes Norton, chairman 
of the U.S. Equal Employment Opportunity Commission. 'That's why 
I am so troubled by teen-age unemployment rates, because it is in 
part the result of dropping out of school, and there just won't be jobs 
in large numbers 22 years from now for dropouts." 

"In face of the fickle economy we seem to have inherited in the 70s, 



ECONOMICS: 

I don't foresee a totally revised economic status for Black Americans in 
the near future," says Ms. Norton. "I see eased access for some and 
greater hardship for others." New lower-paying jobs are being created 
at a faster rate than higher-paying jobs, and Blacks, women and other 
minorities will be competing for these crumbs. "It has been predicted 
that within the next 10 to 15 years, Latinos will l>e the largest minority 
group in the U.S., and they will also be demanding more jobs," says 
Ben Hooks, executive director of the NAACP. "If we have to take 
second choice, then we'll be losers unless we set up programs for our 
rightful place right now." 

The U.S. Census Bureau predicts that Blacks will number 29.1 mil- 
lion in 1985, or 12.1 percent of the 241.3 million population. The civilian 
labor force will number 108.3 million workers. Of this total, 13.8 
million will be Black, accounting for 12.7 percent. 

"I see a widening between the 'haves' and 'have-nots' in the Black 
community," says Dr. C. Vernon Cray, chairman of the political science 
department at Morgan State University in Baltimore. "Over the past 10 
years, the percentage of Blacks earning over $15,000 has increased, 
but at the other end of the spectrum, unemployment has worsened and 
more Blacks are earning less than $4,000 annually. We will continue to 
see an increase in the number of Blacks earning over $15,000 and will 
also see a worsening of the conditions of poverty-level Blacks." 

POLITICS: 

The protest generation of the '50s and '60s etched a place in history 
with sit-ins, lunch counter demonstrations, police confrontations and 
organizations such as the Student Non-Violent Coordinating Committee 
(SNCC). "These young people were daring and had raw courage," 
says John Lewis, former executive director of SNCC and currently asso- 
ciate director of domestic operations for ACTION in Washington, D.C. 
"It was like taking their lives into their hands to tell people to stand 
up for their rights in places like Mississippi, Alabama and Georgia. The 
New Generation needs to understand the role that young people played 
in the last generation. I'm not saying they should copy them, but they 
should understand the sense of commitment, dedication and righteous 
indignation that young people had, because Black people are still strug- 
gling and will be struggling in the year 2000." 

Dr. Gray advises the New Generation to become more active in 
conventional politics. "Black youths are still involved in the 'movement- 
type' politics, as dramatized by the numbers who became energized 
behind the Allan Bakke "reverse discrimination" case, as well as the 
current African liberation movement. Many young Blacks are turned- 
off by conventional politics and I think it represents a failure on the 
part of the system to respond positively to the needs of Blacks." 

To prepare for a future in politics, this generation should begin at 
the grass roots level in the community. "If they want to become 
involved in the city council or state legislature tomorrow, they must 
become active in Black community groups today," says Dr. Gray. 
Several scholars, including Dr. Gray, predict the possibility of a Black 
vice-president of the U.S. in the next 22 years, but prospects for a 
Black as President of the U.S. were deemed improbable. 




Tony Brown, producer of NBC's Black Journal, advises 
youths to "reject the decadent habits of what is basi- 
cally a spiritually bankrupt generation," adds: "Their 
lives will be what they make them; no more, no less." 



Tanzanian Ambassador Paul Bomani foresees closer re- 
lations between American Blacks and Africans. He 
says, "Those Blacks with technological and professional 
skills are welcome to assist in developing the continent." 



William Hardy, a corporate relations executive with a 
Chicago insurance firm, calls himself a "futurist," and 
advises youths to learn all they can about computers 
today so they will be prepared for tomorrow's jobs. 
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Computers will play a 
major part in many pro- 
fessions in the near fu- 
ture. Here Wayne Lee 
and Sandra Brown check 
out a computer that is 
currently used to sort 
magazine subscriptions. 



PRIORITIES FOR THE FUTURE Continued 
SOCIOLOGY: 

"This New Generation of Blacks must cultivate a militant social 
consciousness," says Ms. Norton. "As increasing numbers of Blacks 
enter the middle class, there may be a tendency to forget that 
gains continue to be made only in the face of struggle. I don't 
think it would be wise for a whole generation of Blacks to mitigate 
the sense of struggle that's going to be necessary to get our people 
to the point of equality. That's not going to happen simply in the 
natural order of things. We can only be satisfied when everybody 
is doing better, not just when there's beginning to form a sub- 
stantial Black middle class while unemployment rates look worse 
than ever. This ought to be intolerable to us." 

But a division between the "haves" and "have-nots" will prob- 
ably persist, and the latter class will need some form of assistance 
to survive. "I don't think the government can ever eliminate some 
kind of general public subsidy, because there will always be 
people who cannot support themselves for a variety of reasons," 
says Dr. Anna Grant, chairman of the sociology department at 
Morehouse College in Atlanta. "But we don't have to beg anybody 
for anything. We can do it ourselves; all we need is an oppor- 
tunity to prepare ourselves to compete." 

The backbone of the new generation, the Black family, must 
become more intricately involved in promoting the success of 
its younger members' efforts. After all, the family is the most 
important bond they have, says Dr. Grant. "In the future, I think 
we will see a return of extended family relationship," she says. 
"Even if they're not biologically or legally related, 'family' mem- 
bers will be part of a generalized support system. Unless we do 
this. I see nothing but tragedy ahead." 

Chicagoan Dwight McKee, 26, former youth director for Oper- 
ation PUSH, and currently national program coordinator for 
HABAMBEE, agreed that the family is essential for progress, 
and includes involvement in traditional institutions as a top pri- 
ority for the New Generation. 'The real fundamental nature of 
power lies in institutions, particularly in our specialized society," 
he says. The New Generation needs to provide energy and direc- 
tion for existing Black institutions like the Urban League, NAACP, 
PUSH and Black churches. These are the institutions which, his- 
torically, have been most instrumental in Black progress; the 



Professor Philip Brown, 

29, Is part of the New 
Generation, and he 
teaches students in the 
same age category at 
Olive-Harvey College in 
Chicago. He says that it 
is very important that 
educated Blacks use their 
knowledge to help uplift 
the Black communities. 
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TEAMWORK. Electricians. Mechanics. 
Pilots. Radio repairmen. Security police. 
Fuel and hydraulic specialists. Young people 
and seasoned experts. All working together. 
Each dedicated to their profession, the Air 
Force, and America. 

A GREAT OPPORTUNITY. The Air Force 
offers some of the finest technical training 
in the world. A good salary. Even the chance 
to work toward an Associate Degree through 
the Community College of the Air Force. 

GET ALL THE FACTS. Talk to your local 
Air Force Recruiter. For his location call toll 
free 800-523-5000 (PA: 800-362-5696). 

It's a great way of life! 

J 4IR FORCER 



Be a model. 

(or... just look like one) 




Men! Women! The world famous 
BARBIZON SCHOOL is now 
CO-EO! 

Since 1939, The Barbizon School 
on Filth Ave. in New York City 
has trained thousands for 
modeling careers. Now, there 
are Barbizon Schools in more 
than 50 cities. Our new, 32 page 
illustrated book can start you on 
your way. No obligation to those 
13 or older. Find out about a 
career in modeling. Send for 
your book today. 

| Use coupon or 
Phone (212) 355-5700 



THE BARBIZON SCHOOL Dept E 

689 Fifth Ave. NYC, 10O22 
PHONE: (212) 355-5700 



phone_ 



- age- 



city. 



-zip- 



LOOII 

Sex Appealing & Years Younger 
FACE AID — SHAVERS CREAM 

Get Kid of t'lcly Painful Hair Bump* 
11 nd Dark Spot* on Kurt- and Ni-«k 

2 or. Jar One Month Supply — $5.00 

(Send « ■ • or Money Order. No. I'.O.D.) 
RAG US COMPANY, Dept. J 
. u box i. - ijj 
Chicane. Illinois 60617 



An ATIAS BODY? In 

my method of DYNAMIC-TENSION, 
starts giving results you can 
feel and your friends will 
notice. Sir. useful muscles. 
Gain weignt, if needed. Lose 
"pot belly." Send your name and 
address for 32-page book— FREE. 
CHARLES ATLAS, 49 West 23rd St. 
New York, N.Y. 10010 Dept. 192V 




STEREO LP'S I5C 



Nm* you can buy stereo lot by famous black artists 
as low as 15c ea. Choose from labels such a* MO- 
TOWN. COLUMBIA. ATLANTIC. RCA, ABC. VYB 
and more! Tons of ia/i and tospel in stock too! 
Build your record collection or sell to friends and 
make big money! For FREE information write: 
COLOSSEUM RECORDS 
Dept. E. 134 S. 20th St.. Phila.. PA. 19103 



POEMS SET TO MUSIC 



^ songwriters turn your words 
i into o song. Send your best \ ^ 
tjw poemi for prompt con i ider a - fH f*J 

^ lion. FREE EXAMINATION 

Songi recorded . phonograph records made. 

NASHVILLE MUSIC PRODUCTIONS 
Box 40001, Studio A. Nash., Tn. 37204 




I'll Show You How To Make 

$ 50 to s 250 * e9u,or ' y 

In Spare Time Whenever You Want It! 





You can make big money, 
spare lime or full time, show- 
ing and taking orders for 
Lucky Heart Cosmetics. Our 
gorgeous S10 Cosmetics Dis- 
play Case sent on trial makes 
it simple and easy. Contains 
everything you need to get 
started making money at 
once: 6 regular products, free 
samples, testers, our top Earnings Plan, full 
color Catalog, Flip Chart and many more 
proven sales aids. Start with as little as 5 to 
8 hours n week calling on people you know 
and like. Friends, Neighbors, Relatives, Fel- 
low Workers. Practically everyone vou know 
buys and uses the products Lucky Hetrt 
makes. Over 150 guaranteed products to 
offer— our proven "first order plan" lets you 
give valuable gifts to new customers at our 

expense. ^ Experience Needed 

You Start Making Money The Day Your Kit 
Arrives. Some of our most successful Repre- 
sentatives had no previous experience. Now 
they are highly paid, successful men and 
women. Join us and enjoy life with more 
money. For your Case Offer Free write Pnth 
Webb, Lucky Heart Cosmetics, Dept. 1118 
Memphis. Tenn. .18101. 

Ruth Webb, Lucky Heart Cosmetics J 

Dept. ihs Memphis, Tennessee 3S101 ! 

Please rush your Display Case Offer Free , 
right away- | 



Name_ 



City_ 



Zip 
-Code_ 





Looking into the future. 

does not have to be an 
ominous venture for 
Sandra Brown. "The fu- 
ture of the New Genera- 
tion is what they make 
it," says Black Journal's 
Tony Brown. "There are 
no guarantees of failure 
or success in the future." 



PRIORITIES FOR THE FUTURE 

NAACP through the courts, SCLC through social legislation, the 
Urban League through job development and placement and Black 
churches through meeting the spiritual needs of the people. These 
institutions are still working for us and the New Generation 
should be aware of those accomplishments." 

AFRICAN AFFAIRS: 

Africa is the "continent of the future." In terms of natural re- 
sources, it is a major factor in world development. The United 
States and other countries are dependent upon raw materials for 
survival. Eventually, our supply of raw materials could run short, 
while those of Africa will remain abundant. 

"It is crucial that we begin setting up business relationships 
with our brothers and sisters on the African continent, because 
everybody is trying to take advantage of her resources except 
Black Americans," says Haki Madhubuti, director of Chicago's 
Institute for Positive Education. "Blacks in this country are still 
the most educated in the world, so how do we, with our technical 
skilLs, use them in developing the continent?" he asks. 

Paul Bomani, Tanzanian ambassador to the United States, 
foresees closer relations between the new generation of Blacks 
and Africans. "Young Blacks should begin preparing now by 
learning African history, and by learning about the problems 
and aspirations of our people," he says. "If they are interested in 
helping us advance technologically, we will need mining 
engineers, electricians and English teachers among other profes- 
sionals." Ambassador Bomani also suggested that institutions such 
as Black churches and some philanthropic groups should begin 
donating funds to enable Black youths to visit Africa for a first- 
hand look at the development tasks ahead. 

THE challenge is now upon the New Generation. Some of its 
ranks complain that the older generation has "messed things up" 
and demand the chance to initiate and execute changes, thus 
shaping the future of the New Black World. Dr. Anna Grant 
describes the New Generation's tasks: "We can't go along for the 
next 50 years complaining about how we're being treated," she 
says. "We must be prepared to seize opportunities, and we're 
just going to have to do more and be better. Too often we sit 
around thinking that, if we just wait patiently, things will change. 
But they won't change because you wait; things change because 
you change them." 




Thre« generations of Black excellence include A. Philip Randolph, 90 (c), 
founder of Brotherhood of Sleeping Car Porters union, Ernest Green, 37 ( r. ) 
of U.S. Department of Labor and Bayard Rustin, 68, civil rights activist. 
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, S THE SUPREME LIFE INCOME PROTECTOR HELPS YOU 
^ ... PUT AWAY SOME SUNSHINE FOR A RAINY DAY 




The Supremo Life Income Protector offer* the new, modern plan to guarantee you money at a time when you need it most. 



UP TO $500°° A MONTH, IN TAX-FREE CASH, 

WHILE YOU'RE SICK OR HURT AND CAN'T WORK. 



Protecting your family is what Supreme Life's Income Protector Plan is all about. 
The Income Protector 

1. Covers you either in or out of the hospital! 

2. Can pay you up to $500 a month — tax-free to spend as you please 

3. Pays Weekly Sickness Benefit when you're totally disabled, confined at home 
and under medical care — up to twenty weeks 

4. Pays Weekly Accident Benefit when you're totally disabled and under medical 
care— up to twenty weeks 

5. Pays Weekly Hospital Benefits that are DOUBLE the home benefits during your 
first two weeks of hospital confinement 

6. Pays Weekly Hospital Benefits that are TRIPLE the home benefits beginning the 
third week of each period you are in the hospital up to eight weeks 

7. Pays $1,000 cash lump sum benefit for accidental death, or for accidental loss 
of hands, feet or eyesight 

8. Even provides for maternity benefits 

The INCOME PROTECTOR covers you for accident and sickness with the following 
minimum necessary exclusions : mental disorders ; act of war ; care provided by a federal 
government hospital; and certain limitations as to the amount of benefits and the time 
for which they are payable as a result of certain specified causes. 

Benefits for Accident and Sickness are payable from the very first day the policy is in 
lorce. Even sickness or physical condition you have previously had, or have now, and 
not excluded from coverage by name or specific description, will be covered after the 



policy is in force for only two years. The policy is renewable at the option of the 
Supreme Life Insurance Company of America. 

You never realize how unprepared you are for sickness or accidents until they strike . . . 
then it's too late. Not only is your recovery endangered by this lack of foresight but the 
welfare of your loved ones who depend on you also suffers. 

Here's how little it may cost you 
Example: MALE, Age 35 

Weekly Premium $2.60 Weekly Home Benefit $42.00 

First Two Weeks of Each Period In Hospital . . . Weekly Benefit $84.00 

Beginning Third Week of Each Period 

In Hospital Weekly Benefit $126.00 

Accidental Death or Dismemberment Benefit $1,000.00 

For additional facts without cost or obligation mail this coupon today 



SUPREME LIFE INSURANCE COMPANY OF AMERICA 

| 3501 Dr. Martin Luther King, Jr. Drive, Chicago, Illinois 60653 

! I wish to receive full information about the INCOME PROTECTOR, 
j I understand there is no cost or obligation for this service. 



NAME 



(Please Print) 



YESTERDAY ... TODAY 



. . TOMORROW 

Insurance 



CUPREME TlFE 

Company _j0) 

•ntsof Washington, D. C. and the 



of America 



(Available only to residents of Washington, D. C. and the following states: 
California, Illinois, Indiana, Kansas, Kentucky, Maryland, Michigan, Missouri, 
Pennsylvania, Tennessee and West Virginia) 



ADDRESS 



CITY 



STATE 



ZIP 
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fashion fair 



Laid back in elegance, a New 
Generation couple steps out of 
a limousine and into Xew York 
Xew York, one of Xew York 
City's hottest discos. The 
young lady wears James 
Dougherty's flowing satin, two- 
piece pantsuii with a quitted 
top. The white fox stole will 
make a hot night even hotter. 

When you're hot, you're hot, 
especially when wearing sizz- 
lers by Black designers Stephen 
Burrows. James Dougherty 
and Scott Barrie (right). They 
are all in the hottest of styles in 
a steaming simulated inferno. 

Boogieing in Stephen Burrows' 
strapless, silk georgette print 
dress is Pat Cleveland (below), 
a model who got hi X start with 
Know Fashion Fair, the na- 
tion's best traveling fashion 
show. The dress is a shortie 
and has an uneven hemline. 




BOOGIE FASHIONS 
FOR THE 
DISCO SET 

By Eunice W. Johnson 

BLACK musicians created the music that 
was played in the jazz joints along 
New Orleans' famous Basin Street and the 
music attraeted some of the fanciest dressed 
patrons in the city. Today, Black musicians 
are creating much of the music played in 
discos across the country. And the discos arc 
attracting the "in" crowd of the fashion world. 
And with the disco fashions, there's another 
twist. Black designers in New York Cits' have 
been producing some of the most imaginative 
disco fashions in the world. In the showrooms 
and discos ol America's fashion capital, si/./.lers 
by such designers as James Daugherty. Scott 
Barrie and Stephen Burrows are all the rage. 
For fall and winter, you can really get with it 
in boogie fashions designed for t'le disco set. 
You'll also find these fashions in the New 
Ehony Fashion Fair which will Begin a cross- 
country tour in September. 



EBONY • August. 1978 





Maroon and sequined. the ensemble (above, I.) is out of the workroom of 
Mollie Pamis who rates a salute for giving Black designers recognition. The 
gentleman's ensemble is by Stephen Burrows. At right, the young lady is 
daringly attractive in a silk crepe de chine, two-piece pantsnit with tulip leaf 
limits. And over this titillating Stephen Burrows design floats an ostrich boa. 
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With the heat on and 
temperatures rising, 
Pat kicks up her heels 
in a striking bronze 
lame disco ensemble 
by Stephen Burrows 
(right). The gown fea- 
tures a halter neck and 
has open side panels. 



Christian Dior created 
this whole scene. The 
striking gold lame 
pantsuit by Christian 
Dior of Paris is worn 
with a six-skinned 
white fox stole by 
Christian Dior of Neic 
York. The gentleman's 
broadtail blouson 
jacket is also a Chris- 
tian Dior of Sew York. 





Steppingout anytime, 
anywhere is a pleas- 
ure in this ruffled 
neck, matte jersey 
dress. Scott Barrie de- 
sign with its daring 
open side panels tow 
keep dancing couples 
in a smokin mood. 



Stephen Burrows had 
boogie in mind when 
he designed this strik- 
ing two-piece, pan- 
eled, hand-painted 
georgette dress(right). 



Photographs by 
Moneta Sleet Jr. and 
G. Marshall Wilson 
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21st ANNUAL 

EBONY FASHION FAIR 

Citv and State Date 
Spring 1979 Itinerary 

Kankakee, IL Wed , Jan. 17 

Springfield, IL Thurs , Jan. 18 

Nashville, TN Sat., fan. 20 

Birmingham, AL Sun., Ian. 21 

Florence, AL Tues . Ian 23 

Huntsville, AL Wed , Ian 24 

Selma, AL Thurs , fan. 25 

Montgomery, AL Fri., Ian. 26 

Panama Citv, FL Sat , |an 27 

Tallahassee. FL Sun , Jan. 28 

Cacnsville, FL Tues , Jan. 30 

Lakeland, FL Wed., Jan. 31 

W Palm Beach, FL Thurs.. Frb. 1 

lacksonville, FL Fri , Feb 2 

Tampa, FL Sat , Feb 3 

Sun., Feb. 4 

Melbourne. FL Tues., Feb 6 

It Lauderdale. Fl Wed , Feb. 7 

Miami, FL Fri , Feb 9 

Orlando. FL Sat,, Feb. 10 

Daytona Beach, FL Sun , Feb 11 

Brunswick. CA Tues . Feb. 13 

Valdosta, CA Wed . Feb. 14 

Albany, CA Thurs , Feb 15 

Savannah, CA Fri., Feb. 16 

Columbia, SC Sat , Feb 17 

Charleston, SC Sun., Feb. 18 

Fayetteville, NC Tues , Feb 20 

Florence, SC Wed , Feb 21 

Athens. CA Fri., Feb. 23 

Dothan, AL Sat , Feb 24 

Baton Rouge. LA Sun . Feb 25 

Alexandria, LA Tues . Feb 27 

Vicksburg. MS Wed , Feb. 28 

Monroe. LA Thurs., Mar 1 

lackson. MS Fri , Mar 2 

Memphis, TN Sat , Mar. 3 

Little Rock, AR Sun , Mar 4 

Pine Bluff, AR Tues , Mar 6 

Shreveport, LA Wed , Mar. 7 

Tyler, TX Thurs.. Mar. 8 

Texarkana, TX Fri.. Mar. 9 

Dallas, TX Sat , Mar 10 

Houston, TX Sun , Mar. 11 

Waco, TX Tues , Mar. 13 

Austin, TX Wed , Mar. 14 

San Antonio. TX Thurs , Mar. 15 

ft. Worth, TX Fri . Mar 16 

Tulsa, OK Sat , Mar. 17 

Okla. City, OK Sun., Mar 17 

Lawton. OH Mon . Mar 19 

Amarillo. TX Tues . Mar 20 

Lubbock, TX Wed . Mar 21 

El Paso, TX Thurs., Mar 22 

Tucson, A2 Fri . Mar 23 

Phoenix, AZ Sat , Mar 24 

Las Vegas, NV Sun., Mar 25 

Bakersfield. CA Wed , Mar 28 

Anaheim, CA Thurs , Mar. 29 

San Bernardino, CA Fri., Mar. 30 

San Diego, CA Sat , Mar 31 

Los Angeles, CA Sun , Apr 1 

Oxnard, CA Tues.. Apr 3 

Lompoc, CA Wed , Apr 4 

Fresno, CA Thurs Apr. 5 

San Jose. CA Fri , Apr. 6 

Sacramento, CA Sat , Apr. 7 

San Francisco, CA Mon , Apr. 8 

Oakland, CA Mon , Apr 9 

Monterey, CA Wed , Apr. 11 

Seattle. WA Sat , Apr. 14 

Portland, OR Sun., Apr. 15 

Boise, ID Tues., Apr. 17 

Colorado Spgs., CO Thurs., Apr. 19 

Denver, CO Fri , Apr. 20 

Omaha. NE Sat , Apr. 21 

Des Moines, IA Sun , Apr 22 

Davenport, I A Tues., Apr. 24 

Waterloo, I A Thurs., Apr 26 

Minneapolis, MN Fri , Apr 27 

Madison. Wl Sat , Apr 28 

Rockford, II Sun . Apr 29 

Ticket prices include a subscription 
to EBONY or JET 




Red hot. decollete shouldered and side slit, the slinky matte jersey 
ensemble (above) is a design by James Dougherty. The gentleman's 
ensemble is by Carl Davis for LeMans. And if you've got Saturday 
Night Fever, try the Scott Barrie double print crepe de chine 
dress (below). His jacket, pants are by Carl Davis for LeMans. 




21st ANNUAL 

EBONY FASHION FAIR 

City and State Date 
Fall 1978 Itinerary 

Joliet, IL Wed , Sept 6 

Elgin, IL Thurs , Sept. 7 

Milwaukee, Wl Fri . Sept 8 

Ft Wayne, IN Sat , Sept 9 

Columbus, OH Sun., Sept 10 

Akron, OH Tues , Sept 12 

Youngstown, OH Wed , Sept 13 

Harrisburgh. PA Thurs , Sept 14 

Wilmington, DE Fri., Sept 15 

Atlantic City, NJ Sat., Sept 12 

Trenton, NJ Sun., Sept 17 

Englewood, NJ Tues., Sept. 19 

Bridgeport, CT Wed . Sept 20 

Providence, Rl Thurs , Sept 21 

Hartford. CT Fri . Sept 22 

New Haven, CT Sat , Sept 23 

Boston, MA Sun., Sept 24 

Boston, MA Mon., Sept. 25 

Albany, NY Tues., Sept 26 

Poughkeepsie, NY Wed , Sept. 27 

White Plains, NY* Thurs , Sept 28 

Hempstead, NY Fri , Sept 29 

Newark, NJ Sat , Sept 30 

New York. NY Sun,. Oct 1 

Morristown, NJ Tues., Oct 3 

lersey City, N| Wed , Oct 4 

Brooklyn, NY Thurs , Oct 5 

Philadelphia, PA Fri , Oct 6 

Philadelphia, PA Sat., Oct 7 

Baltimore, MD Sun , Oct 8 

Dover, DE Tues , Oct. 10 

Annapolis, MD Wed , Oct 11 

Salisbury, MD Thurs., Oct. 12 

Richmond, VA Fri , Oct. 13 

Norfolk, VA Sat., Oct. 14 

Washington, IX Sun., Oct. 15 

Silver Spring, MD ..... Mon , Oct 16 

Syracuse, NY Wed . Oct. 18 

Rochester, NY Thurs , Oct. 19 

Buffalo. NY Fri , Oct. 20 

Erie. PA Sat.. Oct. 21 

Cleveland, OH Sun., Oct. 22 

Pittsburg PA Mon , Oct. 23 

Steubenville. OH Wed., Oct. 25 

Huntington. WV Thurs., Oct. 26 

Winston-Salem, NC .... Fri., Oct 27 

Creensboro. NC Sat , Oct 28 

Durhan. NC Sun., Oct 29 

Charlotte, NC Mon . Oct. 30 

LaCrange, CA , Wed., Nov 1 

laurel. MS Thurs., Nov 2 

Mobile. AL Fri., Nov. 3 

New Orleans, LA . . Sat., Nov. 4 

Atlanta. CA Sun., Nov 5 

Chattanooga. TN Tues.. Nov. 7 

Knoxville. TN Wed., Nov. 8 

Louisville. KY Thurs.. Nov 9 

Cincinnati. OH Fri , Nov 10 

Cary. IN Sat , Nov. 11 

Chic ago, IL Sun , Nov. 12 

Benton Harbor, Ml Tues , Nov. 14 

Battle Creek. Ml Wed , Nov 15 

Lansing. Ml Thurs , Nov. 16 

Flint, Ml Fri., Nov. 17 

Detroit, Ml Sun., Nov. 19 

Toledo. OH Mon . Nov., 20 

Lorain. OH Tues , Nov 21 

Canton, OH Wed , Nov. 22 

Dayton. OH Fri . Nov . 24 

Indianapolis, IN Sat , Nov. 25 

Evansville, IN Sun , Nov. 26 

Paducah, KY Tues , Nov. 28 

Decatur, II Wed . Nov. 29 

Normal, IL Thurs , Nov 30 

Peoria. II Fri., Dec 1 

St Louis. MO Sat.. Dec 2 

Kansas City. MO Sun., Dec. 3 

Wichita, KS Mon , Dec 4 



Ticket prices include a subscription 
to EBONY or JET 



Come on, Dial 
Get me going. 
Wash on a 
new start. 
Make me feel 
cool and clean. 
Alive and 
refreshed. 
Nothing beats 
that Dial 
feeling. 
Because you 
can't buy 
a better 

deodorant soap. 
Or one 
that lasts 
longer. 



FISH, FOWL AND FANCY SALADS 



date with 
a dish 




The favorite dishes ol the New Generation include (clockwise from top) i Fresh Vegetable Salad, Stir-Fried Shrimp, Chicken Cordon Bleu, Tacos, Shrimp de Jonghe and pizza. 

The New Generation passes up red meat— but keeps pizzas 



WHEN the party's at your place and you're cele- 
brating the end of final exams, or winning the big 
game, or just because it's Friday, toss out the chips 
and dips and bring in the dishes that your friends 
really love. Turn the stereo up loud, spill the wine 
and don't count on having any leftovers for tomorrow's 
lunch. Serve the foods that the New Generation loves 
best ( next to sold food ) —pizzas, tacos, bountiful salads, 
fish and fowl— and your guests will be delighted. 



Younger people appear to be limiting beef and pork 
while increasing their enjoyment of seafood, fowl, 
fruits, vegetables and juices. Pizza, of course, is still a 
to]) choice, especially when it's accompanied by a tall 
goblet of white wine. For a more impressive evening, 
yon might try your hand at Shrimp de jonghe or 
Chicken Cordon Bleu. Or, if you're in a hurry and 
just want to serve something quick and delicious, whip 
together a healthy vegetable and cheese salad. 
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HEAD START. VITAMINS FOR YOUR HAIR. 
NOW WITH BRASIUM 321. 



Brasium 321 is a complex ele- 
ment whose essential ingredient 
is manganese, a nutrient that's 
been research-linked to hair 
health. We added balancing 
nutrients to manganese for 
optimal hair nutrition. Brasium 
321 makes Head Start even 
better for your hair. 

Hair comes in all kinds of 
textures, thicknesses and degrees 
of curl. They all have one thing in 
common: They all need the 
vitamins and minerals found in 
Head Start. So whether your hair 
is thick and curly or thin and 
wispy, it will look its best if you 
feed it Head Start Vitamins. 
GIVE YOUR HAIR AN 
INSIDE CHANCE. 

Head Start Vitamins. The 
natural way to a healthier, more 
beautiful head of hair. It's not one 
of those magic cosmetic lotions; it 
simply builds body and conditions 
your hair by providing the food 
your hair needs to stay alive. And 
it works from the inside out. 
THE INGREDIENTS FOUND IN 
HEAD START CANT BE 
BRUSHED OFF. 

One Head Start tablet, with 
its eight vitamins and five 
minerals, taken daily, can do 



more for your hair than any 
external conditioner. Head Start 
is not one of those magical 
baldness remedies. It just makes 
sense to condition your hair with 
a healthy, vital blood supply than 
it does to treat it with harsh 
chemicals that are alien and can 
cause severe damage to hair. 
HAIR GROWS SEVEN 
TIMES FASTER 

Than your body cells. Studies 
have shown that your hair needs 
the same specific dietary atten- 
tion you give your body. But 
since regrowth of surface cells on 
the scalp is so much faster than 
on any other part of the body, 
general nutrition is not enough to 
sustain the continued growth of 
a healthy scalp. 

YOU COULD BE STARVING 

YOUR HAIR WITHOUT EVEN 
KNOWING IT. 

But you wouldn't starve your- 
self intentionally, would you? 
Well, why starve your hair. You 
can do it without even knowing it. 

Government surveys show that 
the majority of people don't get 
the proper nutrition in the foods 
they eat. And it shows. 

So show the world that you 
care about yourself And your hair. 



(10110) Send me. 



. bottles of Head Start with Brasium 321 



at $7.95 each plus $1 for handling. 
I enclose my: I Check □ Money Order 

Please charge to my: Card expires 

No 

_ J Master Charge Account 

No 

BankAmericard Account 



Name 



1&# 



Address 
City 



. State 



Zip 



Liisv ftir Labs. A Suti-.idi.iri. <>l Hiasui-tl hit 

Mail to: Head Start 

3 1 00 Maple Drive N.E. Master Charge and Visa customers 
Atlanta. Georgia 30305 call toll free 1-800-528-6050 

Ext. 3100.NoC.O.D'a. 




Garden salad: Combine any variety of salad greens Including Bibb lettuce, 
endive or leaf lettuce in a large bowl. Then, use yonr imagination to toss in 
all sorts of t-rispy raw vegetables, including onions, tomatoes, mushrooms, 
alfalfa anil bean sprouts, cucumbers, carrots, radishes and zucchini. For a 
dressing, you can mix vinegar and oil, or lemon juice and honey or create 
one of your own recipes. For a finishing touch, you might add crumbled bits 
of Swiss, cheddar or American cheese, croutons and grated Parmesan cheese. 




Pizia: Tlie New Generation and pizza are inseparable. There are many 
pizza varieties from which to choose, including deep dish, thin crust, vege- 
tarian, plain anil fancy. One of the nice things about pizza is that you can 
add almost any ingredients to create sour own special recipe. Take a frozen 
pizza with cheese, and then add your own anchovies, onions, mushrooms, 
green peppers, shrimp and several spices such as oregano, garlic and basil. 
Place in preheated oven and follow baking directions on frozen pizza package. 




BraswFll. Ins 1978 



Have your credit card I ready. 



ERH8 



Tacos: Brown Vk lbs. of ground chuck in a frying pan w hile heating 1 pkg. 
taco shells. When the meat is cooked, place some into a taco shell and grate 
!: lb. cheddar cheese and 1 head of lettuce. Add to shell and serve with juice. 
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Remember how much you loved Kool-Aid as a kid? 




Now you love it as a mother. 

You grew up with Kool-Aid Unsweetened. Your mother always 
made plenty for you and your friends. And now that you have kids 
of your own, you have even more good reasons to love Kool-Aid. 
It's so economical and easy to prepare. Has Vitamin C, too. 
All you need to add is water, sugar and lots of love. 



0 General Foods Corporation 
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MICROWAVC^OVEN 

It's everything vou could 
ever want in a microwave oven,., 
and much , much , more. 

The A maim Touchmatic II Radarangc is so versatile ... so 
Advanced ... so unbelievably automatic . . . yet as simple to 
use as 1-2-3. Truly the next generation of microwave ovens. 
The Amana Automatic Temperature Control "System." 
Amana Tojichmatic II Radaranuc features the Amana 
Automatic Temperature Control System — a complete sys- 
tem of cooking by temperature that is so precise, I 
medium rare setting will give you I medium rare roast 
. . . every time. 

Amana Automatic Temp Mold. Amana Touchmatic II 
includes Automatic Temp Hold, an important pari of 
the "System" that performs two amazing functions. One, 
it will maintain an internal meat temperature and hold it 
for extended periods. It*s perfect for holding all kinds of 
foods, casseroles and soups at serving temperature, too. 
Two. holding at exact temperature actually improves 
meats. Provides more even cooking and browning. Makes 
meats more moist and tender. 

Amana Touchmatic II is so automatic you can program it 
before you leave home, so it will start cooking later on — 
and have your roast ready to serve when you return. 

Cookmalic™ Power Levels let you change 
speeds as you cook. Or set cooking programs 
to change cooking speeds automatically. 
The Most Advanced 
Timer and Clock. 
Amana Touchmatic II 

displays a digital time or temperature readout 
when cooking . . . when it finishes, a buzzer 
sounds and the time of day is displayed. 
PROVEN SAFETY. After passing a series of 
torture tests, Amana became the only manu- 
facturer of microwave ovens to be granted a 
U.S. Government exemption from the regu- 
lation requiring the display of a safety warn- 
ing label. This applies to Amana models 
RR-IO. RR-9. RR-8. RR-7 and RR-7D. 

See a demonstration at your Amana Re- 
tailer or write Ann MacGregor, for further 
information, at Amana Refrigeration, Jnc . 
Dept. 705, Amana, Iowa 52204. 
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BACKED BY * CINTURV-OLD TRADITION OF FINE CRAFTSMANSHIP 
Am.in.i Refrigeration, Int , Arrun.i, lovt.i 52204 



A Raytheon Comp.iny] 



You always win 
in the 
beauty 
house of 
Casino 



VJ„ ■„ ■■; .I'lllMVr 

J— - llllllKi 



Beautiful People 
Deserve Beautiful Care 



$10.95 

you'll get 

8 oz. Conditioning Shampoo 
8 oz. Balsam 
4 oz. Moisturizing & 
Conditioning Creme 



Your Fast 'n Easy, 1-2-3 Beauty 
Program to a sexy, healthy head 
of hair, no matter what age you are. 

Placenta N'Livener by Casino 
Conditioning Shampoo — Balsam — 
Moisturizing & Conditioning Creme 

Perfectly balanced formulas designed to work as a power team to 
restore your hair back to beautiful lively lustre and full body. Your 
1.-2-3 power pack will repair weak, limp, broken hair shafts. And at 
the same time restore natural lustre and highlights to dull, drab hair. 
Start now on your Fast 'n Easy Beauty Program to a sexy head of hair 

only from Casino. r- — ---„ — - 

I Casino Products. Inc.. P.O. Box 2066. e 
! Central Station. East Orange. N. J. 07019 

If you order now for only v 

i Yes. I want my hair to be sexy. Immediately rush 
I my 1-2-3 Power Kit (8 oz. Conditioning Sham- 
J poo. 8 oz. Balsam and 4 oz. Moisturizing & 
i Conditioning Creme). Enclosed you will find my 
i □ check □ Money Order for $10.95. 

} Name .j^fflatTXjSpDR. 

Please Print 

I 

I Address u . 




Chicken Cordon Bleu: Debone two chicken breasts with a sharp knife. Pound 
Mid Batten w ith a rolling pin. Season lightly with salt, pepper, garlic salt and 
a pinch nf rosemary. Place 1 thsp. cold butter and Ob. of Swiss cheese in 
the center of each, and roll firmly into drumstick shapes. Dip into 2 whipped 
eggs, then into bread crumbs and repeat until completely- covered. Press 
into surface of meat and let stand at room temperature on wax paper for 20- 
30 min. Place the Chicken Cordon Hlen in 300° deep fryer fat for about 10 inin. 




Stir-Fried Shrimp: Prepare wok with a little olive oil and soy sauce. Add 1 
lb. of bean sprouts, U lb. pea pods, 1 can water c hestnuts, 1 can bamboo shoots, 
lb. sliced mushrooms, 1 lb. peeled cooked shrimp. Stir from center of wok 
to sides so that vegetables are cooked, yet remain crisp. This retains natural 
flavor and nutritional value. Serve the stir-fried shrimp with rice and wine. 




I 



j City/State Zip 



Shrimp de Jonghe: Cook 1)5 lbs. shrimp in salted water for 3 to 5 min., devein 
and remove shells. Split lengthwise and saute in 5 c. butter for a few seconds 
and let stand. Make separate layers of IN c. bread crumbs in baking dish, I c. 
chopped parsley and shrimp. Continue procedure until all shrimp are be- 
tween layers of bread crumbs and parsley. Slow K add 1 c. lukewarm sauterne 
to pan with butter and i clove of pressed garlic. Pour mixture slowly over 
shrimp and sprinkle w ith Parmesan cheese. Bake in the oven at 350° for 30 min. 
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A busy mom can make Hamburger Helper 

in minutes. 




When you need a helping hand. 



Cot 




Off to practice golf shots nn the 
acreage around his house, Dor- 
sett prepares for one of the cele- 
hrity tournaments he attends all 
over the U.S. "I'm really just 
learning golf," he says. "Tennis 
is my real game when I'm not 
on the football field." In addi- 
tion to a customized Lincoln 
Town Sedan, his other "wheels" 
include a motorcycle ( right ) 
and a specially outfitted van. Al- 
though a "millionaire," young 
Dorsett says he's "very level- 
headed when it comes to spend- 
ing money. "Some guys like a 
Mercedes or Rolls-Royce. Me, 
I'd rather have my bike or my 
van, and the Lincoln is just 
fine," he says. He is splurging 
a bit on his home because, he . 
says, "Above all else, I like to 
be comfortable, and it's a real 
good, solid investment for me." 
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At 23, he has super talent, good looks, lots of ladies, and 

a $1.2 million Contract By Charles L. Sanders 



IT HAD not been an especially '4001! day for Tony 
I Dorst'tt. Carpenters, electricians, the man installing 
the burglar alarm system— all had descended on his 
house, and the hammering and sawing and drilling, 
and the dust involved in the remodeling project, had 
the place in a mess. Plus. Tony had been writing check 
after check and just couldn't see where all his money 
was going. Plus, the 96 Texas sun was scorching the 
grass and all of the shrubbery, and on top of it all the 
electric starter on his new motorcycle had conked out 
and he didn't want to risk breaking a leg by firing it 
up with a kick-start. 

Well, when you're only 23 and you're already a mil- 
lionaire and a star of the inv incible Dallas Cowboys, 
and you're good-looking and about a hundred ladies 
are hoping to get a phone call from you this week, who 
needs all the pressure of noise and dust and writing 
checks and seeing your green grass slowly turn brown. 
To hell with it all. you say. and you fill your round 
black marble bathtub with tepid water and finely- 
scented bubble bath and you take a long, tension- 
easing soak. Then you plunge into the big Free-form 
swimming pool that your house wraps around and you 
swim until you're at peace with the world. Do one ol 
the ladies a favor and phone her from poolside. tell her 
you'll pick her up at the airport at S:10 p.m., and, 
finally, you're in a very cheerful mood. 

Dorsett is making sure that his house w ill be the 
ultimate lun place— mainly lor himself. Some months 
ago he moved out of an apartment in a Dallas singles 
complex and into his new home, a 12-room, fortress- 
like structure (there are no eye-level windows) in the 
little town of Wylic. 30 miles northeast of Dallas. Only 
15 other homes dot the 520-acre dev elopment, and no 
home is vv ithin "hollering distance" of another. In late 
afternoon, a guard post is occupied, and nobody drives 
down the winding country lanes unless they've been 
cleared in advance. Dorsett doesn't like to say what 
the house cost. "Just say it was more than S100.000. ami 
I got a v ery good deal on it," is all he'll say. He'll prob- 
ably spend more than that redecorating and furnish- 





The "good lite" fur 

Dorst'tt includes loon 
soaks in bubble bath 
in bis round, black 
marble bathtub(above) 
and a poolside plume 
talk vvitb one of the 
ladies be dates. lie 
says be isn't looking 
for a wife ("I'm still 
too yomiR for tbat"), 
and says be prefers 
"slender, sweet and in- 
telligent? Jiirls. "I bate 
to cut oft a lot of real 
healthy ladies," he 
says, "but as for my 
personal choice, thin 
is in!" Ife lias a son. 
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Dorsett's playthings include an expensive, rack-mounted 
stereo system which provides the right kind of music for 
a backgammon game with Erma Jean Williams of Dallas. 



TONY DORSETT Continued 

ing it. Among his personal touches: a game room that will include a 
saloon-size bar ("It's for entertining my friends," says Dorsett, who 
doesn't want his very religious mother to know that he likes a Scotch- 
and-water now and then), and a "mood bedroom" that will have a 
one-of-a-kind bed made entirely of lucite. The bed will have a water 
mattress and will nestle against a wall of diagonal strips of mirror and 
burgundy felt. "I like burgundy and gray, so I've told my decorator to 
use those colors in my personal wing of the house," Dorsett says. 

Since graduating last year from the University of Pittsburgh (he has 
a degree in Communications) and signing a five year, $1.2 million con- 
tract with the Cowboys, Dorsett has seen just about everything ( except 
perhaps some of the contracts for remodeling his house) go exactly his 
way. Oh. there were a few little problems when he first arrived in Dal- 
las: a knee injury, a couple of encounters with White racists, a little 
trouble learning the complicated Cowboys offense, being benched as a 
starter until the team's 10th game. But by the end of his first season as 
a pro, he had gained more than 1,000 yards (even then he was a starter 
in only five games), was NFL Rookie of the Year, was what one sports- 
writer called "the biggest 'D' in Dallas!," and had achieved real hero 
status in a football-crazed town. 

How has Dorsett handled all the success, the fame, the sudden 
wealth? He'll tell you that he's still young and fun-loving and. like a 
lot of fellows his age, enjoys such "playthings" as elaborate stereo sys- 
tems, a lot of "wheels" ( he has a Lincoln Town Car, a motorcycle and 
a van), and a variety of "beautiful young ladies who like to party 
hearty," but he'll also tell you that he has a "very serious side" and that 
he hasn't changed very much from the way he was back in Aliquippa, 
Pa., where he grew up as one of seven children of Wesley and Myrtle 
Dorsett. "I've always been a kind of quiet guy who liked people, espe- 
cially kids, and my Mom instilled in me a lot of values that are still 
here— like respecting other people and getting a first-rate education 
and never forgetting that any success you achieve is because God gave 
you the talent and ability to achieve it, not because you're so great all 
by yourself." 

Dorsett's father has worked in Aliquippa's steel mills for 30 years, 
and the Dorsetts have never been one of the richer families in town. 
"But we always had strong family love and strong family support for 
one another, and it was my family that encouraged me to stay in college 
and make something of myself," Dorsett says. 

Dorsett calls himself "a momma's boy, but not the kind who calls 
home every day or so," and says that his father "has got to come out 
of the steel mill; he's been working there too long." He and his attorney 
are working out plans to form a corporation, and, says Dorsett, "As soon 
as everything is in order I want my father to retire and come in as part 
of my business set-up." He has already bought his parents a new 
$80,000 home and is paying his sister's way through college. He also 
has made a sizeable donation to the scholarship fund at his hometown 
church, Ebenezer A.M.E., and starred in the church's fashion show 
to raise money for grants to needy students. 

Dorsett believes that one of the biggest problems faced by 
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Chee Chee Takes on Fashion Capitol of the World 



Chee Chee Hall is in hot pursuit of a career as a fashion designer. 
"I started making my own clothes when I was 1 1 ," says Chee 
Chee, "and I've been designing and sewing ever since." 

Three years ago she moved from her home in Philadelphia to 
make her way as a designer in New York City. "Life is pretty tough 
in the Apple and competition is keen, but through it all I'm confident 
about the way I look because I use Fashion Fair," she says. 

COMPLEXION CARE 

Cleanse: Chee Chee has a flawless complexion. She says that Deep 
Pore Cleansing Lotion helps keep her skin "clean, clean, clean." 
Rinse: Toning Lotion is specially formulated for sensitive skin. 
Moisturize: Moisture Lotion is lightweight but provides heavy-duty 
moisturizing benefits. Dry Skin Emollient provides the extra condi- 
tioning dry skin requires after exposure to the sun. 



(with a little help from Fashion Fair Cosmetics) 

Face Color: Ebony Brown Glo Perfect Finish Creme Foundation 
perfectly matches Chee Chee's deep brown complexion. Blushing 
Red Creme Rouge looks soft and natural on her cheeks. 

Eyes: Chee Chee has an artist's eye for color. She skillfully blends 
Truest Blue and Black Pearl Shadows for the brightest eyes in town. 

Lips: Years of biting her lips have caused her bottom lip to turn 
pink. Lip Balancer under Red Flair Lipstick and Clear Gloss cor- 
rects this problem. 

Will you be ready when your big break comes? Stay a step ahead 
of the competition by knowing that your looks are always together. 
Get some advice from a Fashion Fair representative in a store near 
you or send for a sample kit of cosmetics to try at home. 




FASHION FAIR COSMETICS, 820 S. Michigan Ave., Chicago, III. 60605 
Please send me my set of samples from your beautiful Fashion Fair Cosmetics 
Collection. (If you were to purchase these cosmetics in regular sizes, you'd 
pay $93.50.) 

□ I enclose my check or money order for $6.95 

Name 



Street (or route). 
City 



PLEASE PRINT 



_State_ 



-Zip. 
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Beauty Bag from 

Carry makeup in Fashion 
Fair's signature cosmetics case 
for 'round the clock good looks. 
Tuck it in your purse or carry 
as a mini-clutch. Treat your- 
self to Fashion Fair's 'round 
the clock cosmetics case in tan 
jacquard weave with genuine 
brown leather trim for $12.50. 




Bag Collection 

Fashion Fair Cosmetics, 820 S. Michigan Ave., Chicago, Illinois 60605 



Please send me_ 



-Cosmetics Case(s) for $12.50 (add $2 for postage and handling). 



I've enclosed a check or money order for $_ 
Name. 



Street (or route) _ 
City 



-Zip- 



From skinny 
to sexy. 

Voujust don l Mt right 
Wale On $ catones can 
help snap* your who* 
body . . plus give you 
vitamins iron, minerals 
ano energy nutrients 
Wale-On works Liquid 
iaD<ets and bars Ask 
you' druggist FREE 
Guide to Successful 
Weight Gam.ng write 
Wate-On Depi WO- US 
600 Mure: Orrve. 
Oak Brook. Mums 60S?l 

Shape a new 
you. 

Wate-On " 




SECRET LOANS! 



Borrow by mail in absolute privacy Up to 
$5000 Irom reputable company - founded 
1897 No interviews No co-signers No mort- 
gages For lull details write; 

fflf, Dial Finance, Dept 3457 

w«T 340 S W 8th St . Des Moines. Iowa 50309 



HOT CUMJNO BUVSH 

For Today'* Exciting 
Care Free Hair Stylaa 

* _ 

It OUta drying time tn 
hall. Puis instant curl 
In your hair! Gives it a 
soft look with volume 
S ELECTRIC ROLLERS 
Original returned unharmed - 
Guaranteed ' 
Send □ Check or [ Money Order tor 
$4.96 plus 50c postage & 
Handling to SIR CHIP SALES 
209 Highland Ave . Westmont. N.J. 06106 




Keeping Yourself In 
Shape Is Important 

With today's active lifestyles, keeping in good condi- 
tion is a must. Feeling good is part of looking good. 
Your hair is no exception. Conditioning and keeping 
it in shape will make you look your best. 
MURRAY'S POMADE helps keep your hair in shape. 
Its special ingredients condition hair, keeping it glis- 
tening with highlights, while letting you make, and 
keep, your natural well shaped. 

Natural Sheen — Conditioner hair Nu Nile— Keeps hair soft & 

dressing keeps the natural, soft smooth for the natural look 

lively look . . 2 Oz. Jar $1.50 3 Oz. Jar SI. 2" 

Hair Cream - Strictly feminine. Murray's Pomade — Holds hair 

Helps make hair softer, longer in. place. Ends brittle texture 

looking — even thicker 3 Oz. Jar $1.26 

3-1/2 Oz. Jar 81.50 eXelento- Conditions hair & 



Kongolene Hairsfaightener. 



scalp, prevents dryness. Helps 



America's original formula control dandruff . 

6 Oz. Jar $2.00 

Hair Glo — A soft creamy dressing 
for every member of the family. 
Contains lanolin and coconut oil 

3 Oz. Jar $1.25 

If your store is temporarily out 
of stock, order by mail. Minimum 
order $1.25 + 35c postage and 
handling each. 

Write to: 

MURRAY'S 

SUPERIOR PRODUCTS COMPANY 

Dept. 6-7S. 456 Charlotte Street 
Detroit. Michigan 48201 



3% Oz. Jar si. 2 




FREE 

THIS AUTHENTIC AFRICAN 
PRINT suitable for framing. Send 
50c for postage and handling to 
dept. number below MURRAY'S 




The powerfully-muscled 
body that millions see 
charging through de- 
fensive lines gets a bit 
of pampering follow- 
ing a strenuous exer- 
cise routine. Though a 
fun-loving young man, 
Dorsett has a serious 
side: he has bought 
his parents a new 
home, plans to stop his 
father from working, 
is paying his sister's 
college tuition, and 
donates generously to 
his hometown church. 



TONY DORSETT Continued 

New Generation Blacks is "that problem of having people tell 
them all the time that they're nobody and will never be anything." 
Dorsett is usually calm and rather "laid-back," but he gets agi- 
tated when he talks about "negative-thinking people." "All my 
life I had some people telling me such things as 'You're too small 
to be a football player' and 'You ain't gon' be nothin' but a wine- 
head' and a lot of negative stuff like that. People really ought to 
stop saying things like that to young people, especially young 
black people. About the worst thing you can instill in a young 
person's mind is the notion that he's not capable of achieving 
something worthwhile in life. People ought to start encouraging 
young men and women, telling them that they can make it, that 
they'd better make it— or else. That's what the New Generation 
needs today if we're going to succeed in pulling a lot of our 
Brothers and Sisters off the streets and making men and women 
Out of them. Of course, I guess you can do what I did— you can 
turn the negative stuff around and use it as a motivating force in 
your life. One of my biggest desires has always been to prove 
certain people wrong— to prove to them that I could make it 
despite what they thought and said." 

During the off-season, Dorsett speaks to young people all over 
the U.S. His message to them is what he calls "a very old-fash- 
ioned one, but 1 believe in it." He explains: "I tell them that the 
reason that a guy like myself has achieved some success in life is 
that I've worked very, very hard to do so. I'm a relatively small 
guy for a football player, so I had to take what I had going for me 
and develop it as best I could. I went through some things that 
made me question myself— 'Why are you developing your body 
and working so hard trying to get a college education when you 
could be somewhere partying and gettin' down and having a good 
time?' I'd ask myself that, but I knew that I was just looking for 
a cop-out, so I'd go right back to working hard, because I knew 
the hard work was for my benefit; it was going to do something 
for me. 1 tell every young person I talk to that they've got to realize 
that— especially if they're Black. I tell them that nobody's going to 
do very much for them, so they've got to do most of it for them- 
selves. Everything starts with yourself— with you making up your 
mind about what you're going to do with your life. I tell kids that 
it's a cruel world, and that the world will bend them either left 
or right, and it's up to them to decide which way to bend." 
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LIFESTYLES: 

New Generation puts premium on life 

IF THERE is one trait that characterizes the New Generation, it may 
I be an almost religious obsession to be successful at both work and 
at leisure. If material comfort typified the preceding generation, then 
peace of mind and happiness are uppermost in the lives of young men 
and women today. Personal satisfaction is the goal and, perhaps more 
than before, young adults are less determined to define themselves in 
terms of their work. Achievement to the New Generation is not only 
doing work that is enjoyable, it is also finding that certain satisfaction 
that comes with having a good tennis game, being a free-thinking 
spirit, or achieving a long-awaited objective. 

The New Generation is idealistic yet practical, innovative and crea- 
tive; progressive in many ways, remarkably conventional in others. The 
lifestyles of the New Generation reflect this. They work for the same 



of personal satisfaction in work or play 

things their parents wanted, but may go about acquiring those things 
in different ways, applying new meaning to the goal. They are not so 
much striving for perfection, but are conscious of being able to extract 
pleasure from whatever activity they may undertake. 

On the following pages you'll examine some very typical examples 
of how the New Generation lives and works. You'll meet a young 
dentist who wants to revolutionize people's feelings about those in her 
profession; a minister and his wife whose congregation consists of 
prison inmates; a young man who decided against a career as a public- 
school teacher to return to the land where he grew up; a young musician 
whose hit record gave him time to enjoy life, and a school teacher 
who has some very progressive ideas about education and conducting 
one's life. 




Relaxing in a casual 

chair on the balcony 
of her College Park, 
Ca., apartment, Dr. 
Linda Smith takes a 
breather. She visits 
four community health 
clinics in Atlanta each 
week, providing den- 
tal services for young- 
sters like Crystal Wal- 
ton, 12. During eve- 
ning hours and Satur- 
days, she works in her 
private dental offices. 



DR. LINDA SMITH, Dentist 

She tries to 
raise Mental I.Q/ 

in Black people 

THE bulletin board on the wall next to the 
dentist's office is covered with posters and 
pamphlets with kid appeal: a toothless witch 
sitting before a tray of sugar-infested sweets; 
a picture of a little Black boy brushing his 
teeth; a sign proclaiming, "A fool and his teeth 
are soon parted." Out in the waiting room, 
children yell their messages at no one in 
particular while mothers try with fair success 
to hang onto their young, much like cowboys 
would restrain anxious horses. An attractive, 
young woman makes her way through the 
maze of chairs and into the office, where she 
greets a smiling dental assistant. 

The attractive woman is Linda Smith, 
D.D.S., and the place is the Neighborhood 
Union Health Center in Atlanta where she 
comes each week to woo the community's 
school-age children into proper dental care. 
And the children, who otherwise might see a 
dentist only when an emergency arises, have 
found that having a tooth filled can be fun. 

To her young patients, a drill is not a drill 
but Mr. Whistle; the saliva ejector becomes 
Mr. Thirsty; "sleepy juice" is what puts a tooth 
to sleep; a "dental chair" keeps their mouths 
propped open. It's all a part of Dr. Smith's 
plan to raise the "dental I.Q."— as she terms 
the awareness of good dental care— of Black 
families by beginning with small children. 

"I think one of the problems with Black 
families is that their dental I.Q. is very low," 
Dr. Smith, 27, says. "I wanted to change that. 
I usually find that if nobody has distorted chil- 
dren's views on dentistry, they usually are very 
responsive. The youngest children have no fear 
of dentists. From that aspect I enjoy working 
with children more so than with adults." 

Lifestyle and personal preference to work- 
in public health have delayed Dr. Smith's goal 



of establishing her own practice. Even before 
she entered dental school at Indiana Univer- 
sity, she believed she could effect greater 
changes in attitudes toward dentistry by work- 
ing in a public health agency than in private 
practice. Working for the Fulton County 
Health Department, she visits four clinics each 
week that are strategically located in poorer 
communities and near schools in Atlanta. "I 
am really happy working full time for the 
county," she says. "I like the idea of an 8-to-5 
job and having weekends free. I like the idea 
of not having to take the job home with me. 
I like being able to separate my private life 



from my professional life, and I can do that 
working for the county. Besides, I have always 
enjoyed children." She has been taking tennis 
lessons and courses in photography, and wants 
to do some traveling when she can afford it- 
things she knows would be difficult, if not im- 
possible, to do if she were trying to establish 
her own practice. 

Nevertheless, her working schedule leaves 
little time for leisure. When she has finished 
her work for the county during the day, she 
heads for the dental offices of Dr. Levvin Man- 
ly, where she is an associate. And one weekend 
a month, she does Army duty in the Reserves. 
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Dr. Smith examines 

the progress (if the 
Hindu rope, one of 
her favorite house- 
plants. She gives her 
living room greenery 
as much loving care 
as she devotes to her 
patients. Her fond- 
ness for plants was 
nurtured while she 
worked in a nursery 
and a plant store 
during dental school. 
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Nervelle Ward stands on freshly plowed land ( above ) and demonstrates the use of farm machinery 
Ward shares farm with his grandmother, Mrs. Lillian Ncely, his aunt, Myra Jones ( bottom, 1. ) and her 

other than attend school and work in the fields. 
And when his grandmother's children, all nine 
of them, grew up, they left the farm to find 
jobs in the city. Ward nearly did the same. He 
studied mathematics at Mississippi Valley- 
State College at Itta Bena for three and a 
half years, then dropped out to find work. But 
jobs in 1973 were scarce, and he returned to 
his grandmother's farm to help her put her 320 
acres back into production. 

"Most of my peers from cities don't really 
really understand it," Ward says, referring to 
reaction to his decision to remain on the farm. 
"They have mixed reactions. I understand the 
country much better than I understand an 
urban situation. I go into the city for entertain- 
ment, but this is where I grew up and this is 
where I will stay." 



(below), 
two sons. 




After work, Dr. Smith's time still is not en- 
tirely her own. Like many doctors, she is on 
call in case of an emergency. She prefers to 
spend precious leisure hours playing tennis, 
caring for some 40 plants in her apartment, or 
relaxing quietly with a young doctor whom she 
dates. Her small apartment is a showplace of 
her handiwork: large, colorful tie-dyes hang 
from the walls; hand-sewn pillows accent the 
sofa. She refinished an antique brass container 
and put it in the corner of her dining room. 

She would like one day to build a practice 
where there are few dentists. Where and when 
she will be ready to start a new office, she does 
not yet know. One thing is certain: when she is 
gone, dozens of youngsters will miss Mr. 
Thirsty and Mr. Whistle-and Dr. Smith. 

BY MICHELE BUBGEN 



NERVELLE WARD, Farmer 

Love of land 
brought him 
back to roots 

NERVELLE Ward's handsome face glistened 
with sweat as he attempted time and again 
to back the small tractor into line with the 
connecting bars of the large flat mower. When 
at last he succeeded and the implement was 
attached to the vehicle, a look of resigned re- 
lief came over him in the hot Mississippi sun. 

"Bight now, I believe I'll always live on a 
farm, no matter what," Ward says, cooling 
himself on the swinging chair on the porch. 
"For me, it will always be something to fall 
back on. And I would like to raise a family 
here, but I would also like some things to be 
a little different than when I grew up." Those 
things. Ward, 28, says, are an improved public 
education system and community develop- 
ment that oilers wholesome activities for 
young people. 

When Ward— who is one of the New Gen- 
eration's few farmers— was growing up on his 
grandmother's farm in rural Kemper County, 
there wasn't much for young people to do, 

Ward opted lor a rural life style when he returned to 
help put his grandmother's farmland into production. 




For the rural farm families of Kemper 
County, the nearest discos and first-run movies 
are 40 miles away in Meridian. A few bars 
dot the streets of DeKalb, the only village in 
Kemper County, but, as Ward says, "There's 
really no place I'd take a lady." A real night on 
the town necessitates a 100-mile drive to the 
nearest medium-sized city, Jackson, or to 
Memphis, nearly 200 miles away. It's a fact of 
life most young men and women of the area 
take in stride. But apparently there's no danger 
of Ward forsaking the land for the city. He 
once thought he'd be a mathematics teacher in 
a city school. Now he knows that farming is 
the work he loves most. 

BY MICHELE BURGEN 
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DEBRA BROWN: Teacher 

From Childhood 
Trauma To ^New 

Traditionalist' 

Debra Brown, daughter of the late author Frank London 
(Trumbull Park) BroWTi, says. "The older generation 
was pushing for survival. Today. I'm not only push- 
ing for things inst to survive but things to surpass that." 
Considering herself Black above anything else, she 
says. Tin Blaek before I am a Woman; I was Black 
even before I had a name." She is a school teacher. 




"1AIHEN' I vvas five years old," remembers 27- 
Ww year-old Debra Brown of Chicago, "I 
walked out of a church with my mother and 
there was a mob of White people armed with 
pop bottles ready to knock our heads in." 




Some of Debra's traumatic childhood ex- 
periences have been recorded for posterity by 
her late father, author Frank London Brown, 
in his book, Trumbull Park, the chilling ac- 
count of what happened to a handful of Black 
families, including the Browns, when they 
moved into a racist White community on 
Chicago's South Side during the mid-'50s. 

Although unable to forget, Debra has not 
allowed bitterness over what she experienced 
almost a quarter-century ago to clutter up her 
adult life. A tall (five-foot-ten), vivacious 
woman who radiates a lot of pizzazz, she pres- 
ently spends most of her energies on two ca- 
reers—her job as a seventh-grade teacher in 
the University of Chicago's Laboratory Schools 
and her pet project, a progressive teaching 
method she developed and registered as the 
"Learnatory." Debra explains that the aim of 
the Learnatory technique is to motivate young 
children to learn and become achievers 
through the application of a mixture of dis- 
cipline and love. Above all, she says, the 
Learnatory, unlike most schools, stresses that 
learning can be fun. 

Debra, who gets around town in a zippy 
'77 Camaro, shares a spacious, five-room 
sparsely furnished high-ceiling apartment in 
a Hyde Park row house with her 23-year-old 
sister Pamela. Pamela and another sister 
Sheryl, 25, also a teacher, and their mother, 
are active participants in the Learnatory proj- 
ect which they hope to expand into a national 
Learnatory network within the next five to 
eight years. 

Highly impulsive, Debra, three years ago ac- 
cepted a girlfriend's invitation to take a trip 
to New York. "I just hopped in the car and 
drove to New York," she recalls. "When I got 
there, I decided to stay for a while, rented a 
little apartment and got myself a job. I met 
nice people and had an exciting time. If noth- 
ing else, I learned a lot about life." In 1976, 
on a similar impulse that brought her to New 
York, Debra turned her back on the Big Apple 
and headed for Los Angeles. A 1972 graduate 



of Northern Illinois University with an En- 
glish major, speech minor and a teacher's cer- 
tificate, she was hired to teach in the Los An- 
geles Public School System. "I really have a 
lot of luck," she reflects. While in Los An- 
geles, she finished developing her Learnatory 
concept on which she had been working ever 
since she attended college. After a year in Los 
Angeles, she returned to Chicago where this 
summer (after initial success with two Learna- 
tory pilot programs at the University of South- 
ern California) she hopes to set up her first 
Learnatory— without financial backing from 
anyone, she hastens to add. 

Because of her professional preoccupations, 
she says her social life at the moment is "not 
very active." This summer, however, she thinks 
she'll be ready to begin making up for the 
neglect. "I put all I have into my relationships 
with men," she says. "I love to give. I'm a very 
unselfish person. I feel that a man is important 
enough for me to give him 101 percent, which 
is no less than I would expect from him. When 
I'm involved with a man, he even comes be- 
fore my career." Debra says that men who 
don't have anything to offer need not apply. 
"He's got to be established," she says, "and 
he's got to have self-respect. I can't respect a 
man who doesn't respect himself." 

She concedes readily that she would be in 
favor of a relationship with a man even if it 
did not include marriage, but she balks at 
granting him sexual freedom. "I want sexual 
freedom but I don't want him to have it," she 
says. "I'm not a loose woman by any stretch 
of the imagination," she says. "For a man to 
have a close relationship with me, it has to be 
a friendship first. But let me feel that I'm free 
to do whatever I want to do and you'll find 
that half of the things I will not do." 

Almost as an aside, she mentions that there 
is still a minor matter of obtaining a divorce. 
"In 1973, after I was graduated from college," 
she explains, "I got married— very foolishly, I 
might add. Two years later we separated. 
Since then, I have used my maiden name. My 
husband is some place; I guess in Chicago. 
I'm not worrying about him. I don't care what 
they have written down in City Hall. I don't 
care about their rules of marriage and divorce. 
I say their rules because that's exactly how 
I feel. That's why I haven't been in a hurry 
to get a divorce. But I am in the process of 
getting one. Meanwhile, I don't consider my- 
self married. That's all there's to it." 

Calling herself a "new traditionalist," Debra 
says that her values differ only slightly from 
those of her parents. "It was because my father 
(who died of leukemia when she was 11 years 
old ) and my mother placed such a great value 
on education that I, too, have such a high re- 
gard for education," she says. "I'm more asser- 
tive than my mother is and I am more aggres- 
sive, but I can't say that I am more determined 
than she is." 

Recently, at the insistence of her mother, 
Debra joined the Lutheran church. "It was 
no big thing with me," she says, "since religion 
doesn't play a very important part in my life. 
But my mother thinks that in case I am dying, 
at least the pastor will come and visit me." 
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How do you want your love? 





Maybe you want ir by the fire on a cold snowy ev*§ung. 
Maybe you want it on the rocks. Maybe you want it mixed half 
and half, with cognac. 

However you want your love, just be sure you get the real 
thing. Amaretto di Saronno. The original Amaretto.The original 
drink of love. 

Saronno is where the drink of love began, 450 years ago. 
Saronno is where we still make it today. And when it comes to 
giving you a soft and subtle and intriguing taste, nobody makes 
love the way we do in Saronno. 

We'll even, send you some free food and drink recipe books. 
Just write Foreign Vintages, Inc. , 333 Jericho Turnpike, Jericho, 
New York 117 53. 



k 
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Jew York 11753. 
You'll see t 




en it comes to love, anything goes. 



Amaretto di Saronno- The Original 

From the Village of Love. 



THE LUCASES: Ministers 

Preaching The 
Word of God 
Behind Bars 



CALVIN and Man' Lucas are a New Gen- 
eration couple who spend most of their 
time in jail. No, they're no modern day Bonnie 
and Clyde; instead, they are ministers who 
preach the gospel where they feel especially 
needed— at Chicago's Cook County Jail. 

Calvin, 27, and Mary, 26, decided three 
years ago to extend their Church of Outreach 
Ministries to inmates, and later they hecame 
the first Black husband-wife team to be 
appointed chaplains for the facility, spending, 
without pay, at least half of their 12-hour work 
day with 17- to 19-year-olds confined there. 

A typical "church service" at the jail finds 
Mrs. Lucas performing mostly upbeat gospel 
music at the piano or organ (she also sings) 
for prisoners who sit quietly and reverently as 
if in an actual church. The service contin- 
ues with plays, dramatic readings, humorous 
skits, a sermon— all laced with Calvin's sharp 
street-corner wit. and a hot home-cooked meal 
brought in for the inmates. Coincidentally, 
Mrs. Lucas was the featured singer at the 
Holy Hideaway, a Christian nightclub, less 
than six years ago, where she sang and prayed 
to drunks who had no place to go, and it was 
there, too, that she met her future husband. 
He had become involved in missionary work 
after having been "born again" while stationed 
in Okinawa with the Marine Corps. 

The Lucases say that they were not always 
ministers of the gospel; rather, their early lives 
were about the same as those of most young 
men and women— skeptical of the unseen and 
unconcerned about the hereafter. But upon 
their "re-births," they committed themselves 
to taking religion literally to the street to gang 
members and others who lacked religion, going 
about their work as recommended in the Scrip- 
tures: "Go out into the highways and hedges. 
. . ." Moreover, not long after they were mar- 
ried in 1973, Mary resigned her job as a pub- 
lic school teacher and Calvin, who had just 
graduated from an electrical engineering 
school, refused the job he was offered in or- 
der to devote their full rime to the ministry. 

Today, Man' and Cabin live with their 
three children, Olusegan, 3; Imani, 2, and 
Marima. 9 months. They support themselves 
and their work from donations, but they do 
not pass collection plates at the Outreach Min- 
istries service. They prefer that individuals 
give when they feel moved to do so. 

The Lucases describe their job as a simple 
one: "To communicate the Love of God to 
the masses"— in a method, language and place 
conducive to the lifestyles of those who have 
turned aside from the church. 

BY DELORES J. BROOKS 




Calvin and Mary Lucas stand in- 
side tlie iron-barred door thai 
loads to the Chaplain's Offiee at 
Cook County Jail in Chicago 
where they conduct religious 
programs for young inmates. Be- 
low, Calvin lectures to the 
youths while Mary (center) and 
a Church of Outreach Ministries 
aide provide music for the 
n on -denominational service. 



Seated at the piano, .Mary sings a stirring gospel song for the inmates. She was "born again" eight years ago. 
"You are somebody; Cod has a plan for your life and 1 want to help you discover that plan so you can carry 
it out," Calvin says as he delivers an inspirational message to the inmates, most of whom are young Blacks. 
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Ray Parker Jr H nmsician-sonKwriter-sinyer-producer, 
ponders future plum while sittinu .it the control panel 
of tin* 24- track recording studio that is located iu his 
home, where lie recorded the hit song Jack And JUL 



RAY PARKER JR.: Musician 

Takes Raydio 
Group To Top 
Of Pop Charts 

WHEX most people hear the phrase "Jack 
and Jill" they think of the nursery rhyme 
they learned while growing up. For Ray Parker 
Jr., however, Jack awl Jill has a special mean- 
ing because it's the million-selling song that 
took him from behind the scenes as a studio 
musician to the top of the music charts as 
leader of the group Raydio. "It feels real good 
modern Hollywood home which was remod- 
to be on top." Parker says, sitting at his 
Hollywood home which was remodeled to 
accommodate a 2-1-track recording studio. "I 
can start enjoying life now. As a session 
musician I would record 16 hours a day, but 
now I can really start living." 

behind Parker's well-timed, six-feet-plus 
frame, his confidence and superbly tailored 
clothes, is a modest ego, sensitivity and a sin- 
cere regard for other people. "Peace of mind 
is what makes me run," says Parker, who 
learned the music business in his native De- 




Standing in front of his 

home ( above ). Parker 
shares the spotlight 
with his Mercedes 450 
SL and the gold Rolls- 
Royce convertible that 
he bought to comple- 
ment his "gold" single 
and album. Relaxing 
alongside his swim- 
ming pool ( left ) , 
Parker discusses music 
score arrangements 
with guitarist Ollie 
Baba. A versatile tal- 
ent, the handsome mu- 
sician strikes up a 
drum solo (right). 



troit where he played on most of the early 
Motown recording sessions. He moved to Los 
Angeles five years ago and has been in such 
demand that, as he puts it, "I never have time 
to enjoy life. I've been here all these years and 
haven't even been to any of the nightclubs." 

One thing Parker has not been too busy to 
do is travel; he leaves the U.S. at least once 
a year. "I go all over Europe," he says, "and I 
make it a point to go to the French Riviera 
every July or August. I like French foods, 
especially the pastries, so I have to keep up 
my jogging, swimming and tennis to hold my 
weight down." He plans to travel to Africa, 
Japan or Russia before the end of this year. 

Parker made his first waves in music when 
he was nine and played a clarinet solo that 
( won him first prize in a talent show, but he 
switched to the guitar when some of the girls 
in his fourth grade class "picked on me for 
playing that skinny little instrument." The 
switch was a good one, because his guitar 
work eventually resulted in studio session 
work with some of the top names in show busi- 
ness, including Barry White, Stevie Wonder 
and Helen Reddy. On Jack and Jill, which he 
wrote in less than 30 minutes, Parker sings 
lead vocals, and he produced and engineered 
the song, and played every instrument on it. 

To celebrate his rapid rise to the top, Parker 
bought himself a gold Rolls-Royce to comple- 
ment his gold single and album. He quickly 
explains that he is "watching my money" in 
order not to wind up broke as many Black 
entertainers often do. "I grew up with a lot of 
people who got screwed by this record busi- 
ness, so I spent a long time learning how it 
works. I own myself," he says, emphasizing 
that a sizeable number of New Generation 
Blacks in the entertainment industry have 
learned from the mistakes of earlier Black 
stars who, because of poor management or 
racism, went from rags to riches to rags. 

A bachelor because of his long hours in the 
studio, Parker is ready now to spend his quiet 
and private moments with "that" girl. "Now I 
have the time to involve myself in a relation- 
ship," he says. "If you know of any available 
lady— or ladies (he laughs)— who can cook 
finger-lickin' pork chops anil who knows how 
to squeeze fresh orange juice, tell 'em my 
phone number is. . . ." -BY BILL BERRY 





The 

DRUG 

New Generation finds classless, 

'i 

II IS name was Stanley, and with his penchant for numbers it was not 
II hard to imagine him figuring taxes for some accountant firm one 
day. Instead, at 22. Stanley was on a treadmill going nowhere— strung 
out on heroin that required him to scrounge up $150 a day to feed 
his habit. 

In the last generation, too many voting Blacks wound up like Stan- 
ley: on a trail of hard drug addiction, then broken lives, and. for many, 
death. Others were consumed in raging "dope wars" over who would 
sell the most narcotics in Black communities. 

The New Generation, struggling to find its way, is trying to func- 
tion in a world where drugs of some sort are as common as soda pop. 

Dr. Robert Dupont. director of the National Institute of Drug Abuse 
(NIDA) in Washington, believes drug use has undergone "a kind of 
democratization" in recent years. "It's a world-wide epidemic now 
and it certainly is no respecter of class, no respecter of race and no 
respecter of politics," he says. "All the illegal drugs had an essentially 
poverty, minority, inner-city profile 10 years ago. Today, it isn't as if 
the ghetto populations have stopped using drugs, it's simply that it's j 
now also in the suburban areas." 

Even so. Blacks of the New Generation still face the same pitfalls- 
limited opportunities, high unemployment— that bedeviled their prede- 
cessors and drove many of them to dope for a brief escape from reality 
or a get-rich quick hustle. 

"The conditions under which most Blacks live is greatly responsible 
for the increase in drugs and the kind of crime rate that goes with it," 
says Dr. Charles King, who heads Urban Crisis, Inc. in Atlanta. "It's all 
built into that kind of despair and lack of projection— Who gives a 
damn?" 

Dr. King says he has talked to many young Black drug users— and 



Flamethrowers ( above! 
arc not being cm- 
ployed in a military 
maneuver, they are 
burning up a field of 
marijuana just out- 
side Chicago. The 
drug grows wild in 
several states in the 
Midwest and is prob- 
ably the most widely 
used illegal drug in 
the U.S. It is readily 
rolled into eigarettes 
and smoked (oppos ite 
page) by possibly as 
many as 45 million 
Americans. The Rev- 
erend O. D. Dempsey 
(right) has been lead- 
ing a fight against 
drug traffic in Harlem 
for nearly 30 years. 
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By Vern E. Smith 

SCENE 

world-wide epidemic' of drugs 

that's the overall feeling: 'Who gives a damn what tomorrow brings 
when I can be high today?" " 

Still, there are some encouraging signs that the New Generation may 
fare better against the ravages of dope. For one thing, the quality of 
available heroin is so low in most major U.S. cities that a lot of young 
Blacks have simply wised up. "You find fewer in that 18 and over 
Uroup strung out, because the dope ain't nothing today," says William 
Messenger, a Detroit youth counselor. "Even the old junkies don't use 
heroin now because they can't get any potent enough. In the late '60s 
md early 70s a speck of it would have you so you couldn't open your 
leyes all day long. Most of this New Generation know what hard dope 
an do to you." 

John Hooks, administrative director of Allied Health Services in 
Detroit, is also optimistic that the New Generation of Blacks will be 
ess susceptible to drug use. "Young people are considerably smarter," 
ie says. "We had a lot of people coming into treatment in 1971 who 
didn't even know they had been using heroin. They had some street 
lame for it. But a lot of education has taken place and consciousness has 
jeen raised. There is a lot of 'reefer' being smoked, but less and less 
icroin." 

"Reefer," or marijuana, has become a gray area of the law and a 
subject of lengthy debate in the medical profession over its long-range 
effects, but it seems destined as a "recreational drug" for some time to 
come. According to NIDA estimates, some 45 million Americans have 
now tried "pot," and by far the largest concentration of users is in the 
18-to-25 age bracket. 

As the NIDA noted in a report last year: "Despite significant attempts 
to discourage marijuana use, cannabis is more than a fad and may 
prove to be an enduring cultural pattern in the U.S." 
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A dramatic sea rescue 

( left ) was effected by 
the U.S. Coast Guard 
off the coast of Puerto 
Rico when a mystery- 
ship, the Calabres, 
caught fire and sank. 
The Coast Guard was 
trailing the ship, sus- 
pecting it was carrying 
a huge load of mari- 
juana. It is estimated 
thai Coast Guard and 
other drug smuggler 
interceptors catch only 
about ten percent of 
marijuana, cocaine and 
heroin smugglers. The 
drug business is worth 
billions of dollars to 
the underworld yearly. 




BIG BAG 
NEWS FROM 
FASHION FAIR 
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Otash your essentials in a together looking bag from Fashion Fair's collection 
of bags in popular shapes and sizes to tote, shoulder or clutch. Carry a Fashion 
Fair signature bag in tan jacquard weave with genuine brown leather trim. $30 
each. A. Carry All Tote with leather plate for your initials. B. Envelope clutch with 
detachable shoulder strap. C. Duffle purse with double handles, zipper closing. 



Bag Collection 

Fashion Fair Cosmetics. 820 S. Michigan Ave., Chicago, Illinois 60605 



Please send me 



-Carry All Tote, 



.Envelope Clutch, . 



_Duffle Purse at S30 



each (add $2 for postage and handling). I've enclosed a check or money order for $_ 



Name- 



Street (or route)_ 
City 



-Zip- 




5,000 



any 
amount 
you want to 



private - fast- convenient 
-no personal interviews 

PAY OFF ALL YOUR BILLS at once! Make 
only one small monthly payment by mail 
You stretch your paycheck - . . have money 
left over to spend All arrangements made 
by mail in strict privacy Pay only lor time 
you use the money— this way you control 
cost of your loan We are state licensed 
under loan law ol our State You are 
assured tair rates and complete reliability 
Mail coupon . get complete information 
and Loan Application. You will like Postal's 
service May we help you? 



POSTAL 
Fl\$NCl_ 
SrKJKIS 



eliminate PIMPLES. ACNE. LARGE PORES. OILY. 

DRY. BLOTCHY SKIN. AGELINES. 
EYE SHADOWS and BLACKHEADS 




CLEAR SKIN IN 6 DAYS 



PEELER-PAK 1 



A profess <on.i! SAFE And proven pot-ling treatment It <s 
noi a superficial, quickie, smear-on method All that is 
required is 35 minutes lor 6 consecutive nights No in- 
convenience from your daily routine >n the privacy ol 
your home see PEELER-PAK actually peel away the 
dead shin on your face, layer alter layer, while clear and 
urbiemished shm comes to ihe surface 

The PEELER-PAK treatment has satislted thousands 
lor over 40 years Men women and young people have 
eliminated their complexion problems and the embar- 
rassment that comes wilh them 

Start your 6 day PEELER-PAK treatment NOW. Do it 
today' Send $26 in check or money order or CHARGE 
your order on VISA, BANKAMERICARD or MASTER 
CHARGE by including your signature, account number 
and expiration date along wilh your name and address 
to: 

SKIN CULTURE COMPANY 
130 W 42 St., Dept. E 88, New York, N.Y. 10036 



YOU 



CAN MAKE 
BIG MONEY 



MAIL THIS COUPON TODAY 



POSTAL FINANCIAL SERVICES. INC.. Deol 0033 
14201 E Fourth A»e . PO Bm 39800. Denver. CO B0239 



-Z»- 



SHOWING 



WIGS and 
JEWELRY 



FREE CATALOG 



■Mail Coupon to: WIGS, Dept. £B~ 
J 1632 E. 7th Ave., Tampa, Fla. 33605 

I Name 



i Address . 



City/State/Zip . 

I^cit> — suit _ 2jjjf£o~«-«.» 




Tracks on the arm of a young Chicago girl show that she 
has been a regular user of heroin. Some fee! that heroin 
addiction is decreasing and "pot" smoking is increasing. 

DRUG SCENE Continued 

Indeed, while heroin and cocaine can be sold for higher profits 
by street dealers, "pot" smuggling has become where the money 
is in terms of volume. "Marijuana smuggling has become a major 
trafficking area," says a drug enforcement agent. "There are 
more organized groups involved in multi-tons. It's a real money- 
maker." 

In Florida, drug smuggling may have already surpassed tour- 
ism as South Florida's No. 1 business. The state's proximity to 
the marijuana fields and coca groves of South America make it 
a prime stop for smugglers. 

Congressional studies using a formula of supply and demand 
say only 10 percent of the marijuana smuggled into this country 
is seized. Based on that figure, a million tons worth $6 billion 
could be coming into the U.S. each year. 

Recently, Colombian authorities seized over a million pounds 
of marijuana bound for the United States, a "world record," ac- 
cording to Peter Bensinger, head of the Drug Enforcement Ad- 
ministration. Estimated street value of the haul: $200 million. 

The lure of quick profit is still enticing young Blacks into the 
hard drug trade as well. "All you need to do is get S175 and you 
can buy a teaspoon, and even a young boy can get started," brags 
a 25-year-old Detroit dealer. "If you have a place and four-spoons 
of dope, you can make at least $4000 with one turnover. These 
days, it's harder because you can't step on it [cut it] too much." 

Exact figures on the use of cocaine are harder to pin down. 
The National Institute of Drug Abuse estimates that almost 8 
million Americans have tried getting a kick out of this extract 
from the South American coca leaf. "Coke," "girl," "blow," has 
long been considered a status drug because of its high price— 
from $60 to $100 a gram— and its limited availability. 

Illicit cocaine is sold as a white translucent crystalline powder 
and usually is taken by inhaling, or "snorting," it into the nose 
where it is readily absorbed into the blood through mucous 
linings. Its users range from ghetto kids to businessmen to athletes 
and lawyers, and the proponents who tout cocaine's euphoric 
qualities have included Sigmund Freud, founder of psychoanaly- 
sis. 

More than a few young Blacks talk glowingly of coke's alleged 
aphrodisiac qualities— "It makes you feel sexy," insists a 29-year- 
old Atlanta secretary, "and it isn't habit-forming." But drug abuse 
experts argue that heavy use of cocaine can cause psychological 
dependence, and it can also result in irritation of nostrils and 
nasal membranes and a perpetual "runny nose." And as in the 
case of the two young Black Miami Dolphins football players, it 
can cause an abrupt ending of promising careers. The two were 
arrested last year on cocaine charges. 

With that sobering thought in mind, the challenge for New 
Generation Blacks is to take their rightful place among the leader- 
ship of tomorrow in spite of such mine-fields as dope. 
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1 THE NEW GENERATION 

Genius of many young Blacks enriches 



New Generation Blacks involved in the arts include 
saxophonist David Murray, 23; writer Gayl Jones, 28; 
Calvin Simmons, assistant conductor of L.A. Philhar- 
monic, and dancers Ronald Perry and Virginia Johnson. 



By Herschel Johnson 

THERE has always been a special fascination 
I surrounding the artist, based, perhaps, in 
the fact that he apparently "hears" something 
different than most people, whether it be evi- 
denced in musical notes, colors, or dance steps 
strutting across an urban landscape. In talking 
with even a few of the thousands of young 
Blacks of the New Generation engaged in 
creative pursuits across the nation, some com- 
mon traits quickly become apparent: together 
with a rock-solid belief in their substantial 
talents, they have an unusually high intensity 
and enthusiasm, and their tumbling energy 
threatens to devour anyone or anything that 
passes within its zone. They don't want to miss 
a thing, which is why you won't find them 
vacationing in the Poconos. 

The spirit of the New Generation of Blacks 



in the arts is not greatly unlike that of their 
predecessors: they are engaged in eager com- 
petition against the limits of their own imag- 
inations, like the 21-year-old Charlie Parker 
machine gunning his alto into a fractured, 
frantic music that put the straight-and-narrow 
of the '40s under house arrest. 

At the time of this writing, another "danger- 
ous" saxophonist, 23-year-old tenorman David 
Murray, was busy composing the music for 
an 18-piece band performance at New York's 
Public Theater, which is fast becoming a ma- 
jor showcase for the newer approaches to the 
Black classical music called "jazz." While this 
performance would represent Murray's most 
ambitious writing efforts to date, the young 
saxophonist from Berkeley, Calif., has already 
established himself as one of the brightest new 
talents in jazz. 

With three albums currently on the market 




AND THE ARTS 

cultures of America and the world 



(Flowers for Albert, Low Class Conspiracy, 
and David Murray Live at the Lower Manhat- 
tan Ocean Club), Murray clearly exhibits the 
kind of technical mastery, tonal identity, and 
radiant imagination which should make for an 
auspicious creative future. 

But while Murray is already a young legend 
in Europe, he suffers from the persistent bane 
of the jazz artist: scarce airplay. "There are a 
lot of Black people who never get to hear this 
kind of music," he says, "but I know that I've 
written tunes that people would like if they 
got a chance to hear them. When we were in 
France to do a concert, we walked into the hall 
and there were 2,000 people in there whistling 
Flowers for Albert. Two thousand people! 
That messed me up. I've never walked into any 
place in America where anybody was whistl- 
ing my tunes." 

Murray got started on the saxophone at nine 
("It was almost as if I knew how to play it 
already") after a musical background based 
in the Sanctified church but also including 
work in ragtime and stride piano. In high 
school, he led several funk bands, then went 
on to Claremont College on a music scholar- 
ship. While at Claremont, he got to listen to 
the music of such free jazz exponents as Stan- 
ley Crouch, Bobby Bradford, and Arthur 
Blythe. 

"That really turned me around," Murray 
says. "I had been into light jazz. I had done a 
concert playing avant-garde-type music, but I 
hadn't really understood it until I heard these 
cats, because they could really play it well." 

Murray came to New York in 1975 as part 
of an independent study project on premier 
alto saxophonist Omette Coleman, but before 
long friends convinced him that he should 
play his horn instead. He's been playing ever 
since, infusing a style built on the likes of 
Sonny Rollins, Paul Gonsalves, Archie Shepp 
and Ben Webster with the kind of witty and 
adventurous attack that can invoke old New 
Orleans or the latest jazz experiments. 

"I think that right now I'm trying to make 
my music very clear," Murray says. "I think 
that there is humor in my music, and I want 
to try to keep my writing as simple as possible 
so that each note has a strong purpose. Also, 
I'm going to swing more. During the Depres- 
sion, people really got into Basic because he 
was swinging, and it made you feel good. I 
want to feel good, too." 

kllNE years ago, when Arthur Mitchell 
ll sought to form a Black ballet company in 
tribute to the memory of Martin Luther King 
Jr., he had to first buck the trendy belief that 
Black folks weren't built for ballet. This, 
despite the fact that Mitchell himself was then 
one of the world's finest ballet performers. 



With amazing rapidity, Mitchell's Dance 
Theatre of Harlem has become a major com- 
pany, delivering worldwide performances that 
have been acclaimed for their high craft and 
rare spirit. Along the way, the company has 
also managed to turn out some of the country's 
best ballet performers, including current lead 
dancers Virginia Johnson and Ronald Perry. 

"Ronald and Virginia are superb dancers," 
Mitchell says. "Both arc purely classical danc- 
ers who are technically very strong. When 
they perform, there is a kinetic energy that 
exudes across the footlights and captivates the 
audience." 

While Virginia Johnson began ballet classes 
as a pre-schooler in Washington, D. C, be- 
cause, she says, "Little girls took dancing 
lessons on Saturdays," Ronald Perry didn't get 
started until he was 13. and then almost by 
chance. "A friend of the family asked my 
mother what I was doing at the time, and my 
mother said that I wasn't doing very much of 
anything," Perry says with a smile. "So the 
friend arranged for me to audition for Arthur 
Mitchell." 

Both Johnson and Perry have been with 
DTH since its inception as the Harlem 
School of the Arts. Significantly, while they are 
designated as lead dancers, all of DTH's 26 
members look upon the company as the star. 
"It's very much like being in a family," says 
Johnson, 28. "We all look out for one another. 
There's competition, but there's no competi- 
tion in the sense that somebody is going to by 
to be better than somebody else by hurting 
them. Arthur doesn't allow that kind of thing." 

Perhaps the outlook of the young dancers 
of DTH is best summarized in 22-year-old 
Ron Perry's view of his goals as a dancer. "I 
want to be the best that I can," he says. "More 
than fame or money, I just want to be the best 
that I can be." 

CONTAINED within any drive for excellence 
is a certain amount of risk, which theater 
performer Ed Love, 25, had to face up to when 
he set out for New York from Toledo, Ohio, 
six years ago with a few contacts and some 
pocket change. But contrary to the rough 
starts of most performers' careers. Love's ca- 
reer has enjoyed a surprisingly consistent up- 
ward mobility. Primarily trained as a dancer 
but with strong singing and acting talents as 
well, he first landed a spot with the Alvin 
Alley Dance Company, then went on to per- 
form as "Tin Man" in the Los Angeles produc- 
tion of The Wiz, as a lead dancer in Raisin on 
Broadway, then as "Richie" in the Broadway 
hit. A Chorus Line. Meanwhile, he managed 
a strong featured performance in Sidney Poi- 
tiers highly successful film, A Piece of the Ac- 
tion, and is now an original cast member with 




Current Broadway stars include Nell Davis (above in 
a scene from Ain't Mixbelwvin', a musical based on 
tbc genius of Fats Waller) and Ed Love, solo perform- 
er in Danciri, a musical which showcases his talent. 
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Toyce Anderson and Glynn Tunstull, both 28, arc New Pheoris Wesf, 28, is considered to be one of the finest 
York-based artists whose work, including fashion illus- young painters in the U.S. He has done extensive re- 
lation, is well known in the U.S., Europe and Africa. search in Africa, now teaches at Ohio State University. 



Adrienne W, Hoard, 29, is a painter whose work is praised 
by many, including the well-known art professor, David 
C. Driskell. Ms. Hoard also teaches at Ohio Slat 



NEW GENERATION AND THE ARTS <:.„*..„<, 

the Broadway smash, Duncin, in which he makes the show's only solo 
appearance. 

"I think I'm just lucky," Love says, "but it's also a matter of hanging 
in there and hav ing perseverance. You keep putting your lines out to 
the places where you want them to go, you get some feedback, then 
you take advantage of the feedback that you get. But I've always 
worked hard. It's always been straight out." 

Love's future is focused on the acting side of his performance skills. 
"I want to be a total performer," he says, "but acting allows you to 
affect people much more deeply and for a much longer time than you 
can with song or dance." 

Does Love, who was a high school track star and pre-law student in 
college, ever have second thoughts about his show business career? 
"Every day," he says, laughing. "When I come off stage and I'm sweat- 
ing, and my back hurts, and I have to change in three seconds, I say 
that I should have gone on to law school. But then the curtain comes 
up and there are 1500 people standing up, and maybe one person 
comes up to you after the show and says that they really enjoyed your 
performance, and you say, well, maybe I'm creating some effects on 
people, and I like that." 

ONE of the best young painters in the country is 28-year-old Pheoris 
West, now teaching at Ohio State University. West, who is from Al- 
bany, N. Y., describes himself as an "African-American symbolist paint- 
er," and he fills his canvasses with lively, swirling, sometimes life-size 
figures which he counterpoints with symbols gathered from his re- 
search in African art and his own imagination. The paintings, often 
shimmering with morion and color, take on a magical quality that is 
both visually exciting and mentally challenging. 

"Right now, the thing that I'm concentrating on most in my work- 
is the symbol," West says. "I want to explore very subconscious things, 
very subtle ways of getting into the unconscious mind of the viewer. 




Debbie Allen, one of the 

most talented stage and 
TV performers of the 
New Generation, is 
shown in a dance scene 
from the NBC-TV mini 
scries 3 Gi'r/s 3. She also 
appeared in the musical 
Raisin, and has studied 
with several ballet com- 
panies. Originally from 
Houston, Texas, she 
now lives in New York. 
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I think that's the basis for symbolism." 

West studied at Pennsylvania Academy of Fine Arts and Yale Uni 
versity's Graduate School of Art and Architecture. He also spent the 
summer of 1975 traveling throughout Ghana, Togo, and Benin, an ex- 
perience that heightened both the symbolism and the color values of 
his painting. 

Widely exhibited and the winner of numerous awards, West fore- 
sees continuing experimentation in his work. "I don't think that there'll 
ever be a point where I'll say, 'All right, I've got it,' " he says. "So far, 
at every point in my development, as I get to the next step on the lad- 
der, I find that there's an entirely different perspective up there. The 
world looks different." 

"But I've selected my audience," West continues, "and the audience 
is Black people. That doesn't mean that I'm limiting my audience. I 
want my work to be in more places than I could possibly be. But I 
think that you have to select an audience in order to know who you're 
communicating with. I think that I've got a listener, and that together 
we can work out something real nice." 

SHARING the OSU campus with West is painter and professor 
Adrienne W. Hoard, whose colorfully dramatic abstract paintings 
have made her one of the most promising talents of recent years. 

"I am awed by the silence of so many penetrating forms in Adrienne 
Hoard's work," says eminent art professor David C. Driskell. "The 
silence I speak of is one which is unusual in its luminous quality, 
drawing in its power and spirit, and charitable in its ability to cause 
one to see levels of the visual world through color sounds." 

Hoard, 29, began drawing during her Jefferson City, Mo., childhood 
when her maternal grandmother would pull people aside for por- 
traits. Gradually, though, Hoard's increasing interest in the possi- 
bilities of pure color and form moved her toward abstraction, espe- 
cially once she reached graduate school at the University of Michigan 
and a new working art environment. 

"I went through about 16 figure paintings where the figures were 
painted in flat color," says Hoard. "At the time, I was basically working 
in figure and ground, but I wanted to explore color quite a bit. and once 
the figure was completely gone from my image, I started to do that." 

Today, Hoard's work, inspired by dreams, natural phenomena, 
Pueblo Indian designs, and her visual experiences in Mexico, Jamaica, 
North Africa and Europe, has become a striking synthesis of brilliant 
color and sweeping form. The shape of her canvasses have also gotten 
into the act, often taking on surprising configurations that intensify the 
viewing experience. 

"I want to play with what we traditionally think of as a painting 
space— a rectangle or a square," says Hoard. "I want to change it in 
some way. Even though I still enjoy a rectangular format for some 
things, basically 1 want to manipulate space totally. I've taken away 
any semblance to exact form in my work, and I just want to deal with 
natural formations. Natural formations are always changing, and that's 
the way I think about my art." 

TOYCE Anderson and Glenn Tunstull, both 28, are two New York- 
based artists whose innovative work in fine art and fashion illustra- 
tion have been bringing them consistently high praise since their re- 
turn in 1977 from extended travel in North and West Africa, Italy, and 
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Primous Fountain III, 

28, is a ChicaKoan 
who has received a 
Dumber of commis- 
sions and fellowships 
as a composer of clas- 
sical music. The Buf- 
falo Philharmonic pre- 
miered his widely ac- 
claimed Ritual Donee 
of the Amak.i at Car- 
negie Hall last year. 



'ranee. Although firmly established as fashion illustrators— clients 
lclude Italian Vogue, Silvano Malta, Kenzo, GAP, Marie Claire, 
nd Fiorucci— the two artists have begun to focus a greater por- 
tal of their output on fine art. Working together on color-filled 
luges influenced by dance, music, and African images, as 
veil as producing magical, fantasy-laden mobiles, Tunstull and 
taderson are having an impact on the New York art scene. 

The two artists' interest in fine art had been spurred during 
heir travels through Africa, but when they landed in Paris after 
hat trip they found themselves flat broke, and their work in 
ne art was temporarily delayed. "We had to start working 
mmediately in the fashion industry," says Tunstull. "We just took 
hatever work we had and began to go around to the different 
>ublications and fashion houses. As it turned out, we got jobs." 
While money, often tied up in billings, was still a problem, 
B situation did have its positive side. "We were more or less 
solated as Black Americans in Paris," says Anderson. "We didn't 
lave many friends, there was no Black radio station, we didn't 
ave any money for records or movies. So we felt the need for 
new form of expression, a vivid form of expression as an outlet." 
The two artists began to work in collage, experiencing what 
hey term an "explosion" in creativity. After their return to the 
U.S., their work was exhibited at the Adept New American Folk 
Kit Center in Houston, and as part of a showing of American art 
sponsored by UN Ambassador and Mrs. Andrew Young at the 
U.S. Mission to the United Nations. This fall, Tunstull and An- 
derson will mount their first major show at the Studio Museum 
in Harlem, an exhibit which will include, among other pieces, 
90 lifesize mobiles depicting street scenes and jazz performances. 

The talent of the New Generation of Blacks in the arts seems 
both well-founded and expansive. In California. 27-year-old Cal- 
vin Simmons is assistant conductor of the Los Angeles Philhar- 
monic, and this year took over the directorship of the Ojai ( Calif. ) 
Festival, where he was preceded by Michael Tilson Thomas and 
Pierre Boulez. On Broadway, Nell Carter, 28, walked away with 
this year's Tony Award for Best Featured Actress In A Musical 
for her exuberant performance in Ain't Misbehavin. which got 
the Best Musical award. In the Midwest, 28-year-old author 
Gayl Jones has already written two novels, Corregidora and Eva's 
Man, and a collection of short stories. White Rat, to high critical 
acclaim. And Chicago's Primous Fountain III, 2S, is one of Amer- 
ica's most promising composers of classical music. 

And there are thousands more. In theater, look out for the 
continuing evolution of Stephanie Mills, Debbie Allen, Dorian 
Harewood, Richard Gant, and Starletta DuPois: in dance there 
is all the young talent evident in such companies as those of 
Alvin Alley, Eleo Pomare, Chuck Davis, and Chicago's Joseph 
Holmes; in literature, Richard Wesley, Ntozake Shange, Frank- 
cina Glass and Jessica Hagedorn arc names to remember. The list 
is endless, and the potential perhaps best exemplified by the fact 
that Stevie Wonder is not yet 30. The words of artist Pheoris West 
in reference to his fellow painters in the New Generation are 
possibly indicative of this entire group: "I think the people com- 
ing through now are going to be the bomb!" 
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STARDOM 1 

THE NEW GENERATION'S 

Plans to get over in sports and show business 

BY JACK SLATER 




The basketball courts in almost every Bl ack neighbor- 
hood in almost every community in America are where 
countless Black youths spend countless hours honing 
skills which, they hope, will make them another mil- 
lionaire sports figure— another "Dr. J" (Julius Irving), 



another Kareem Abdul-Jabbar. Few of the young 
dreamers of success find it, and not nearly enough 
spend countless hours honing skills in English, history, 
the sciences, etc. that will prepare them for the respon- 
sibilities which the New Generation will have to face. 



THE symbols surrounding Hollywood and 
I American sports have never been too dis- 
similar. Both, after all, represent the same na- 
tional state of mind, and both feed a particu- 
larly American yearning, a yearning in which 
the desires for fame, success and big money 
meet to create the American Dream. 

It doesn't matter that the American reality 
may have tarnished the American Dream. It 
doesn't even matter that the Dream may no 
longer exist. Hollywood and athletics in this 
country are still devoted to manufacturing it, 
just as artists and athletes are still devoted to 
becoming the Dream itself, personifying it, 
symbolizing it. 

Perpetually optimistic, perpetually con- 
vinced that opportunity is only an inch away, 
hundreds of young Black people— aspiring 
actors, would-be pop singers and hopeful ath- 
letes—still want to be immortalized either in 
celluloid make-believe, or through some hit 
recording, or in the sports arena. 

Unfortunately, many have dropped out of 
school to attempt such careers. Moreover, 
many naively believe that their talent and hard 
work alone will carry them to success. But 
how many Diana Bosses, how many Com- 
modores or O. J. Simpsons can there be? They 
come of all religions and from all races," some- 
one once said of Hollywood, "but in their 
secret hearts they [should] worship the pagan 
god of luck. They [should] pray not for 
strength for genius, but for the breaks." 

Tony Boss, Nat Morris, Lauren Jones, Den- 
nis Thurman— all relatively obscure and all 
young, gifted and Black— are convinced they 
will make it. Boss, a 22-year-old ballad singer 
in Chicago ("He'll be the next Johnny Mathis," 
some say), has himself on a timetable for 
stardom. Morris, 27, is a singer with several 
Broadway musicals under his belt. He arrived 
in Hollywood less than a year ago, prepared 
to give his fledgling career all that he had. 
Miss Jones, a compelling Broadway actress, 
left New York City and traveled to California 
several years ago to fulfill her promise as a 
screen actress. And Thurman, a graduating 
senior and star defensive halfback this year at 
the University of Southern California, went to 
Texas a few months ago in pursuit of a career 
in pro football. 

"Ever since I was just a little kid people 
have told me that I had a nice voice, and 
they'd always have me singing for this pro- 
gram and that affair, and then in high school 
I really started working at becoming a pro- 
fessional," says Tony Boss. "Like a lot of odier 
young guys, I worked with a group for a while, 
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can lead to success, but often to disappointment 



then decided I wanted to be on my own and 
try to make it. Everybody says I have a 'Johnny 
Mathis type of voice,' but it's really hard for 
an unknown to get the big producers to listen. 
So I plan to stick with this dream I have of 
being a big star— well, I'll stick with it for may- 
be three more years, and then if nothing hap- 
pens I'm going to college and get myself to- 
gether in other ways. There's no sense in 
dreaming about something so long that it gets 
too late to do something else." 

Lauren Jones approached her "dream" in a 
somewhat different way. "I didn't like Cali- 
fornia that much," she says, recalling that mo- 
ment in 1974 when she and her husband, film 
director Michael Schultz, arrived in Holly- 
wood. "We came out here when we felt we 
had to," she adds, explaining with a laugh: 
"We needed money." 

In New York, Miss Jones had acted in such 
dramas as Does a Tiger Wear a Necktie? and 
Ain't Supposed to Die a Natural Death. In 
Tiger, a drama about teen-age drug addicts 
at a rehabilitation center, she appeared oppo- 
site AI Pacino and Hal Holbrook, and won a 
1969 Tony nomination as best supporting ac- 
tress, "even though," says her husband who 
directed her in that production, "she was play- 
ing one of the lead roles." 

A Boston native, she had always wanted to 
become an actress, but her parents saw their 
daughter's future somewhat differently. "Their 
image of an actress was the Hollywood queen 
with the big boobs," Miss Jones recalls. "They 
thought that's what I wanted." 

Miss Jones, a very pretty, unaffected woman 
who wears her hair au naturel and closely 
cropped, is sitting in the kitchen of her hill- 
top Malibu home that overlooks the Pacific 
Ocean. One of her sons, Brandon, 4, is asleep 
in her lap, while the other, Derek, 8, is playing 
in another room. 

To please her parents, she says, she aban- 
doned the idea of acting and started her the- 
atrical career as a dancer. She enrolled at a 
local arts school in Boston, studied at the 
American Ballet Theater in New York, worked 
in the chorus of a couple of Broadway musi- 
cals, then decided ( after a lot of agonizing ) 
that dance was not for her. "I began," she says, 
"to want something more." 

What she wanted, of course, was to act. 
After doing a series of classical roles at Prince- 
ton University and Antioch College in Ohio, 
she returned to New York, studied at the Ne- 
gro Ensemble Company and later became a 
part of the highly acclaimed "Tiger" produc- 
tion. 

After the move to Hollywood, her husband's 
directing career blossomed with such films as 




Tony Ross, 22. nl Chicago, is one of the New Genera- 
tion youths who dream of ,t show business career. He's 
a ballad singer who has appeared at Chicago's famed 
Mr. Kelly's and at other cluhs. and some think he'll he 
"the next Johnny Mathis." Hoss, who Ix-gan singing in 



high school, has himself on a timetahle lor stardom. 
"I know this is a tough business, so if I don't make it 
big by the time I'm 25. I'm going to oo D cgg fiilltitm- 
and yet myself together for another career," he says. 
Few young people have the courage to change careers. 
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Ivory Davis, who always wanted to become leader of 
her own singing group, does background vocals for such 
well-established stars as Diana Ross, Bobby Womack 
and Smokey Robinson. She says : "That kind of work is 
obviously not what I wanted, but I'm not discouraged." 




Nat Morris, 27, has appeared in Hair, Jesus Christ Su- 
perstar and other musicals, and sings with a new group 
called August. He says: "Hollywood may be the kind 
of place where it's difficult to get even an ounce of rec- 
ognition, but I'm here to give it every ounce I've got." 

STARDOM Continued 

Cooley High and W7iic/i Way Is Up?, while 
her career as an actress began to falter. She 
was featured as the prostitute in Car Wash, 
but "I also did a lot of stuff I felt was just a 
waste of my time," she says, referring to the 
occasional small role she would obtain in TV's 
Medical Center or Sanford And Son. 

To get even those roles, she says, "you'd 
have to spend eight, nine or ten hours audition- 
ing for someone whom you disrespected be- 
cause you felt as though you knew 20 times 
more than he— or she. It was disillusioning." 

All the promises, she soon realized, would 
not be kept. Since she failed to land roles with 
substance, Miss Jones found herself relinquish- 
ing her dream. Finally: "I had to say no to 
acting," she admits, without bitterness. 

Because acting— in Hollywood, at least— of- 
fered her few psychic rewards, she began to 
look toward film production. At first, she 
simply scouted movie locations, then helped 
to cast some of the films her husband directed. 
Recently, she and Schultz formed a company 
to develop their own projects. "I really fit into 
the producer's role," Miss Jones says. 

Her failure to achieve recognition as an ac- 
tress in Hollywood, even with her and her 




husband's connections, simply points up the 
difficulty of succeeding in a town where fewer 
and fewer motion pictures are made each year. 
Last year, for instance, about 70 movies were 
made— considerably fewer then the 500 an- 
nually produced during the late 1940s. Miss 
Jones' struggle to achieve recognition also re- 
calls a noted dictum once offered by the late 
Los Angeles newsman Harry Carr. "Holly- 
wood," he said, "is at once the pot of gold at 
the end of the rainbow and the struggle be- 
tween two drowning persons for the last life- 
belt." Carr also noted that "Hollywood is . . . 
an incredible fairyland and the most unhappy 
city in the world." 

Nat Morris doesn't entirely share Carr's view 
of the town perennially called The City of 
Broken Hearts. "Hollywood," Morris says, 
"may be the kind of place where it's difficult 
to get even an ounce of recognition, but I'm 
here to give it every ounce I've got." 

A handsome, medium-built, dark-skinned 
man who sports an anchovy of a moustache, 
Morris has appeared in such Broadway musi- 
cals as Hair, Jesus Christ Superstar and Don't 
Bother Me I Can't Cope. He therefore has 
every right to be optimistic about his future- 
even in Hollywood where thousands of artists 



and would-be artists attempt to storm the 
walls of the cold recording studios each year. 

Morris, a pop singer with a pleasant husky 
tenor, recently scaled one of those walls. In 
the spring, he and August, the five-man soul 
group with which he sings, signed a contract 
with a brand-new label, 14-Carat Gold. 

"We're on our way," he says ectastically. 

Scaling walls, it would seem, has always 
been fairly easy for Nat Morris. Born and 
raised in Richmond, Va., he grew up without 
any clear career goals. "I knew I was blessed 
with a talent for singing," he says, "but I never 
wanted to push it." Even when he went to 
Washington, D. C, and found work singing 
gospel music in a small club, he wasn't "think- 
ing about furthering a singing career," he says. 
At the club, a friend suggested that he audi- 
tion for Hair, which was already into its third 
year on Broadway. Morris followed his friend's 
advice, passed the audition and, in 1970, sud- 
denly found himself with a show-business 
career. His work in Hair soon led to Jestts 
Christ Superstar, in which he first appeared 
as an understudy for all the male parts. Later, 
in Superstar's 1972 national touring company, 
he took on the role of Judas. 

After several years in New York, however, 
Hollywood's three-headed temptress— fame, 
success and big money— lured Morris to the 
Coast. "Despite all warnings," Harry Carr 
once wrote, "thousands [of aspiring actors 
dancers and singers] pour into Southern Cali- 
fornia every year. . . . The lucky ones find jobs 
carrying trays. . . . The others end in the gut 
ter or after crying their hearts out over lunches 
of tea and crackers and no dinner, wire— col 
lect— to Bingville for bus fare back home." 

Nat Morris will not end in the gutter. Nor, if 
he is lucky, will he have to carry trays or wire 
home for bus fare. He may lunch on tea and 
crackers, and skip a meal some day. But that's 
all right, because he is also taking the long 
shot. He is assuming a risk— and that, like 
scaling walls, comes with the territory when 
you've decided to take on the Dream. 

Even as Dennis Thurman has. At 22, Thur- 
man, a Los Angeles native, is not at all inter- 
ested in Hollywood. He wants Dallas. One of 
the great defensive backs at the University of 
Southern California, Thurman, who has always 
hoped to play pro football, got his wish this 
past spring when he was drafted by the Dallas 
Cowboys. 

Bearded and solidly built, Thurman is a re- 
served young man, personable yet curiously 
distant. He learned to dream, he says, on the 
streets of Santa Monica, where he grew up 
playing to win. "I played baseball and basket- 
ball every chance I could get," Thurman re- 
calls. "But it wasn't until I got into the 10th 
grade that I realized I wanted football." 

At Santa Monica High School, Thurman be- 
gan training two to two and a half hours a day 
to prepare himself for football. An A1I-CIF 
second-team quarterback, returning kicks and 
playing defense, he maintained his interest in 
other sports as well. He was a 17.2-points-per- 
game guard in basketball and a fine center- 
fielder in baseball. When he arrived at USC, 
the 173-pounder began training four hours a 
day for football. Eventually, it all paid off. 
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w \kntage has what IVe 
been looking for. Terrific 
menthol taste with low tan" 



"To me menthol taste 
s pleasant and enjoyable. 
Ve always gone for it. 

"But when the stories 
started about high-tar smok- 
ing, I knew they were talking 
ibout menthols, too. 

"So I tried the new low- 
tar menthols. They just 
didn't have it. 

"A friend recom- 
mended Vantage Men- 
thol. And I tried a pack. 
That did it. Vantage gave 
me the great menthol 
pleasure I'd always liked. 




"In fact, with 
Vantage Menthol 
1 didn't give 
up a thing. 
Except a lot 
of tar." 



Herb Little 
Brooklyn, New York 



Menthol, Regular, T ^ 
and Vantage 100's. 
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\£utitage« A lot of taste without a lot of tar* 



Warning: The Surgeon General Has Determined 
That Cigarette Smoking Is Dangerous to Your Health. 



FILTER: 11 mg. "tar". 0.7 mg. nicotine. MENTHOL 11 mg. "tar". 0.8 mg. nicotine, av. per cigarette, FTC Report AUG. 77; 
FILTER 100's : 11 mg. "tar". 0.9 mg. nicotine av. per cigarette by FTC method. 




A day in Istanbul. 

Share the intimacy of East meeting \\test. 
Touch. Feel. Sense. 



In Turkey, where the Orient still flourishes 
and the Western World begins, 
Izmira Vodka was born. 
It Is a place of romance, mystery, magic, 
history. You can sense it in 
every sip of Izmira. 

We challenge you to try Izmira Vodka. 
You may never drink any other vodka. 



80 PROOF DISTILLED FROM WHITE BEETS. 
IMPORTED AND BOTTLED BY IZMIRA IMPORTS CO., N Y. « 1978 





Dennis Thurman, 22. 

grew up dreaming of 
becoming a football 
star. He became an 
outstanding player at 
the University of 
Southern California, 
and recently was 
drafted by the Dallas 
Cowboys. "To have 
( my ) dream actually 
become true is for 
me— well, something 
wonderful," he says. 



STARDOM Continued 

Twice chosen as an All-American, Thurman was also named the 
most valuable player on his team by a vote of the coaches. 

Suppose the Herculean efforts come to nothing? Suppose an 
injury prevented him from realizing his promise as an athlete? 
"I've thought about that," Thurman replies, "and, as a journalism 
major, I hope I've prepared myself to face that prospect. Some- 
day I'd like to enter broadcasting— or, specifically, sportscasting. 
Obviously, I can't play football all my life." 

In Hollywood, where the future always looks bright, the same 
question was recently asked of an aspiring actress: Suppose the 
endless auditioning and the intenninable office rounds simply 
went on and on? And still nothing? "I would rationalize them," 
replied the actress, who wished to remain anonymous. "I would 
say, 'That's OK, because maybe I wasn't right for that.' I don't 
set myself up for too many failures. After I do an audition, I really 
try to forget it. Then I go on to the next one." 

Singer Ivory Davis, over 30 and no stranger to disappointment 
in Hollywood, advises young people to "keep on keeping on." 
"Don't be discouraged," she says. Miss Davis, who had wanted 
to become a singer with her own group, does background vocals 
for Diana Ross, Bobby Womack and Smokey Robinson. "That 
kind of work is obviously not what I wanted," she says, "but I'm 
not discouraged." 

Like Tony Ross, Lauren Jones, Nat Morris and Dennis Thur- 
man, Miss Davis has a bit of the Willy Loman in her, a bit of the 
salesman, as all carriers of the Dream must have: perpetually 
fevered, "riding the blue on a smile and a shoeshine." 

In the case of many young Black people, "riding the blue on 
a smile and a shoeshine" means dropping out of high school or 
college to pursue the treacherous Yellow Brick Road— and defeat. 
In other instances, it means ignoring certain hard facts: the latest 
statistics from the Screen Actors Guild reveal that of that orga- 
nization's 30,000 members, only about 6,000 work with any de- 
gree of steadiness. 

Hollywood— and athletics— is truly an American state of mind, 
a sort of epidemic amnesia in which history— the American 
reality— is totally forgotten. "We really believed in the American 
Dream," an embittered, aging, once-aspiring actor recently con- 
fessed over coffee and cigarettes. "We were going to work hard, 
you know. And we did— I did. I had the talent and the get-tip-and- 
go, and the looks. I knew it was going to happen because I worked 
so hard to make it happen. But—" He shrugged his shoulders, like 
a Parisian. He took a sip of coffee and smiled broadly, as though 
he were testing an old wound. "It didn't happen, did it?" 



Lauren Jones, an ac- 
tress and dancer, has 
had a number of film 
and stage roles but 
has relinquished her 
dream of an acting ca- 
reer. "You'd have to 
spend (time) audition- 
ing for someone you 
disrespected ... it was 
disillusioning," she 
says about Hollywood. 
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FOREVER 

Snug Cushions hold dentures 
comfortably tight for weeks 

No more "fixings" every morning wiih messy 
powders or creams. Even if dentures need "fix- 
ing" aficr every meal, here's important news. 
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EACH ONE 
SERVES TWO, 
PRE-MIXED AND 
READY-TO-ENJOY 

from 25 to 40 proof. 

Anytime. Anywhere. Good times go 
better with Cocktails For Two. 

Each one serves up two zesty and 
delicious drinks. And because they come 
in "keep-cool" glass bottles, they'll stay 
that way. Wherever you go. Whatever you do. 
Includes all your favorite cocktails: 
Pina Colada, Banana Colada, Tequila Sunrise, 
Strawberry Margarita, Vodka Screwdriver, 
Vodka Gimlet, Whiskey Sour, Daiquiri, Margarita, 
Manhattan, Black Russian, Apricot Sour, 
Scotch Sour, Vodka Martini, Extra Dry Martini. 






Of the young Blacks in the work force, 29% were unemployed, as were 42% of those 
between 18 and 21, and 34% of the females. Unemployment was 41% among those 
with no high school diploma; 30% among high school graduates, and only 5% among 
those with education beyond high school. Above, some 2000 persons stand in 
line seeking 200 jobs at the opening of a Jewel supermarket in Chicago in July, 1977. 




Soul music and jazz are musical preferences among people in the New Generation; 
76% of the participants said they favor soul music and 51% said they like jazz. Rock 
music got 38%, blues got 23% and classical and funk rock each got 12%. Above is 
singer-guitarist George Benson who has attracted cross-over soul and jazz audiences. 




Voting Is the best approach for Blacks to use to improve their conditions, according 
to 37% of those interviewed. 51% said it was important to vote in every election, 
but 17% said voting was "pretty much a waste of time." Concerning their involve- 
ment in polities, 27% had signed a petition, 17% had attended a public meeting on 
town or school affairs, and 12% had attended a political rally or speech in past year. 



The New 

Economically oriented, they 

THE following are what we believe to be the most important findings 
that emerge from this study. They are presented here briefly, relative- 
ly free of qualifying language, and largely undocumented in the inter- 
ests of conciseness and clarity. The conclusions are documented by 
a series of tables, many of which appear later in this article. 

In many ways, this innovative study commissioned by Ebony maga- 
zine contains unexpected findings, breaking new ground in the study 
of young Blacks, most of whom came of age after the great events of 
the civil rights struggle beginning, perhaps, with Brown v. Board of 
Education in 1954 and, in one sense, coming to a kind of end with the 
assassination of Dr. Martin Luther King Jr., in 1968. Some of these 
data do not totally square with the conventional wisdom about this 
new generation of Blacks. But in many other ways they document all 
too clearly some of the depressing realities. 
We begin with the upbeat. 

Values, Expectations And Goals: No matter what statistics say about 
the true state of affairs, this new breed of Blacks is optimistic about 
the future. Fully 58% of them say they will be far better off in terms 
of work and career ten years from now; another 32% feel they will be 
somewhat better off than they are today. 

But this optimism is born of no starry-eyed idealism. If anything, 
Blacks of this generation are pragmatic and materialistic in their at- 
titude. Asked what they considered the best approaches for Blacks 
to use to improve their condition, 45% responded "making money." An- 
other 37% said "voting" within the democratic process. In third place 
(second place for women) was "turning to God;" and in fourth place 
was "the courts and the law." Only 3% see violence as the best route. 

Striking the same note of democratic participation, 51% said they 
felt it was important to vote in every election, only 17% said it was 
pretty much a waste of time. And the Bopcr Scale of Political Ac- 
tivism (Question 47) showed a high degree of participation for this 
age group, consistently higher than for their Black elders who had been 
tested in earlier Boper Reports, and also higher than Whites in their 
own age group. 

Asked what should be the goal for Black Americans, most (53%) 
said they looked for equal rights and opportunities, with Black people 




Another approach that Blacks can use to improve their conditions is "turning to God," 
according to 35% of the young Blacks in the survey. According to survey, 59% of 
young Blacks are Protestant, 11? Catholic, 4% Muslim, 1% Jewish and 12% follow 
other religions. Only 3% said none and 10% didn't know. Above, Rev. Johnnie Cole- 
mon of Chicago's Christ Universal Temple preaches to audience of young people. 
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Generation: A Statistical Study 

are an optimistic, pragmatic, and materialistic group 



being able to live and go to school wherever they could afford to with 
no legal or social barriers. Only 1? opted for a separate Black nation, 
for separate and self-sufficient Black communities, and 26? for 
Blacks and Whites living in their own communities (3 points higher 
than Whites). Another 13? would like to see complete integration 
with elimination of racial distinctions through widespread intermar- 
riage (6 points more than Whites). 

As to careers, young Blacks prefer to develop and be responsible 
for and own their own businesses: 41? of them say that. Another 36? 
want to have a steady job with a big company. Only 10? opt for the 
beachcomber existence, saying they prefer to get a job somewhere 
when they need the money and not work when they don't need it. 

Upward Mobility: Echoing the optimism already described, these young 
Blacks are convinced that they will have more success financially than 
their parents have had. Sixty-four percent are sure that they will earn 
more and another 21? feel they will do at least as well as their parents. 

Notwithstanding all this optimism, the harsh reality of unemploy- 
ment is tenaciously ever present. Twenty-nine percent of the work 
force in our sample ( 20? of the total sample ) of young Blacks reported 
that they were unemployed, 42? of those between the ages of 18 and 
21, 34? of females. Perhaps the most startling contrast is found within 
the various levels of education: Young Blacks who were less than 
high school graduates had a 41? unemployment rate, high school 
graduates reported a 30? rate and those with more than high school 
education reported only 5? unemployed. 

There can be no complacency about this cohort of disadvantaged 
young Blacks. The largest proportion of the income spectrum, for 
this age group, 44?, is found in the under $7,000 a year level. And the 
815,000 and over portion is only 16?, leaving another 40? in the $7,000 
to $14,999 segment. Still, 80? of the lowest income group expects to do 
as well as, or better than their parents, 90? expect to do somewhat bet- 
ter or far better ten years from now and 65? feel conditions for all 
Blacks will be good or excellent ten years from now. 

Lifestyles: To be sure, 33? of this new generation of Blacks describe 
themselves as "swingers" while only 3? will admit to being "square." 
But the largest numbers ( 59? ) think of themselves as "in the middle," 



and it is this group which sets the tone for the whole. One of the more 
surprising findings in this study indicates that the upwardly mobile, 
achieving upscale members consider themselves "in the middle" while 
the "swingers" arc more often than average unemployed, with less 
hope of doing better than their parents: in other words, downscale. 

Both swinger and non-swinger expect to have more fun than their 
parents did, even more swingers than those in the middle expect to 
work a little harder than their parents did. And both agree almost ex- 
actly that leisure time is the important thing and that the purpose of 
work is to make it possible to have the leisure time to enjoy one's in- 
terests. This new generation believes that more than their Black eld- 
ers and substantially more so than all Whites do. However, part of 
this sentiment is age related, for young Blacks are not that much more 
leisure oriented than Whites of the same ages. 

This generation overwhelmingly prefers soul music ( just as it chooses 
Stevie Wonder as one of its role models). Jazz is second. But in third 
place comes rock (38?), a definitely White kind of music, ahead of 
the Blues, which, like soul and jazz, had its origins in Black music. 

Soul food, like soul music, is preferred by this generation (71?) 
(but 20? less so by the richer part of the group) and American food 
is second. Chinese food is next with more support from richer, white 
collar Blacks. 

This generation of young Blacks disagrees with its parents least 
about religion, choice of friends and politics, most about drugs and sex. 

The self-administered part of the questionnaire dealing with con- 
sumption of various drugs was the most cautiously answered part of 
the interview. Nine percent refused to fill it out at all, and many others 
omitted answers to one or another question. About one percent of 
respondents admitted to using cocaine regularly and a smaller per- 
centage admitted using heroin. The unusually high percentage of 
"no answers" to this question suggests that many avoided an illegal 



This poll was administered to a scientific sampling of SOI Blacks from age 
18 to 29 throughout fho U.S. by The Roper Organization Inc. of Now York 
City. All interviews were person-to-person in private homes and all the inter- 
viewers were Black. Questions of a more personal nature were included in 
a printed form that could be filled out and placed in a sealed envelope. 




The Mew Generation feels that enjoyment of leisure ac- 
tivities is more important than work (46? said this); 
353 said that work is more important than leisure. 
Above, Donald Winbush, 27, Akron (Ohio) Beacon- 
Journal reporter, spends leisure time listening to music. 
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As to careers, 411 said they prefer to develop and be 
responsible for and own their own businesses; 36? 
want a steady job with a big company. At right, Tony 
Bowen of Memphis displays wares he sells at The Ex- 
planation. He also owns two floral and two record shops. 
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Muhammad Ali 



Richard Pryor 



0,J. Simpson 



Barbara Jordan 



The Most Admired: When asked, "Which two or throe of these Black Americans do 
you admire the most?" survey participants picked the following: boxer Muhammad 

THE ROPER POLL CM..* 

admission by skipping the entire question. Perhaps the most meaning- 
ful interpretation of the figures is found in the fact that only 72% of 
respondents said they never used cocaine and 76% said they never 
used heroin. 

The lifestyle questions regarding sex were much more frequently 
answered and would seem to be self-explanatory. The male-female 
and the "swinger" "non-swinger" variables seem to be more controlling. 

Another sharp contrast in the lifestyle findings had to do with mar- 
riage patterns and is dealt with in the following section. 

The Young Black Family: Young Black males in this age group marry 
far less frequently than do Whites of the same age; in fact the per- 
cent who are married is less than half that for comparable Whites. 
Moreover, the rate is one-third that for all Whites and just over one- 
third that of older Blacks. Young Black females, however, marry 50% 
more often than young Black males, presumably to older men. And 
when young Black women in this ago group do marry, most of them 
continue working, for better than seven out of ten of both married 
males and females are employed. 

Most expect to have a happier family life than their parents and 
think of themselves as less square even though they disagree with their 
parents on most issues surprisingly little. 

Racism: A major finding of this study is that this generation of young 
Blacks has experienced less discrimination than their parents. One- 
third of young Blacks have experienced a fair amount or a great deal 
of discrimination, while 67% say they have experienced some, but not 
much discrimination, practically none at all, or none at all. By way 
of contrast, 51% of their Black elders say they have been subjected to 
a fair amount of discrimination or more than that, while only 40% say 
they have known somewhat less than that. 

Forty-nine percent of our sample has had a lot of contact with 
Whites. Fifty-nine percent like Whites, 5% dislike them. By way of 
contrast, 52% think Whites like them and 9% think Whites dislike them. 

These young Blacks are quite liberal in their ideas about social con- 
tacts with Whites. Asked about four kinds of social activity, attend- 



Ali, 43?; singer/musician Stevie Wonder, 34?: author Alex Haley. 28?: coined iai 
Bill Cosby, 23?; civil rights leaders Jesse Jackson and Coretta Scott King. 20?: come 

ing a party with Whites, going out to dinner with W hites, dating a 
White person or marrying a White person. Blacks were consistent!), 
more liberal than their White contemporaries. 

And as we have seen, some 13% of young Blacks say they favoi 
total integration with Whites through widespread intermarriage. 

The possibility has been suggested that this new generation of 
Blacks, too young to appreciate the dramatic days of the civil rights 
struggle in Selma or Little Rock, might be less aware of that proud 
heritage. Recognition of civil rights leaders of 10 or 20 years ago is 
not high among this group, but there is some indication that the older 
part of the spectrum is more familiar than those who were not even 
born when the Supreme Court struck down separate but equal educa- 
tion. To be sure, 94? identify the Reverend Martin Luther King Jr., as 
a civil rights leader and 73% identify Jesse Jackson, but only 18% and 15% 
respectively are aware that Benjamin Hooks and Vernon Jordan are 
leaders in the civil rights movement today. ( Interestingly, those who 
feel they have been most discriminated against seem best able to 
identify the Black activists selected.) 

Consistent with this low awareness of most civil rights leaders is 
the fact that three of the four Blacks most admired by this age group 



On this and the following page are some of the statistics 

Which two or three of the kinds of music on this card 

do you like best? 

Rock 38 

Bubble gum rock 2 

Classical music 12 

Soul music 76 

Country & Western 4 

Blues 23 

Funk rock 12 

Jazz 51 

Acid rock 2 

Folk music 3 

None or don't know 3 



Now about food. Which one or two of the foods on 
this card do you particularly like? 

Italian food 23 Soul food 71 
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Coretta Scott King 



Rev. Jesse Jackson 




Cicely Tyson 



Sidney Poitier 



dian Richard Pryor, 18?; football player/actor O.J. Simpson, 162, and politi- 
cian Barbara Jordan, actor Sidney Poitier and actress Cicely Tyson all not 14'.. 

ire, in broad terms, entertainers ( Muhammad Ali 4.3?, Stevie Wonder 
$42, Bill Cosby 23?) and the other, while not an entertainer, is not a 
:ivil rights leader either (Alex Haley at 28%). 

How They Differ: There is much in this study to suggest that there 
lave been great changes in the goals, expectations, lifestyles and at- 
itudes of this new generation. 

To recapitulate a few: these young Blacks expect more success, 
norc fun, and a happier family life. They use drugs (it appears) and 
snjoy sex in ways that shock their parents. Their taste in music is 
:juite different; they accept the hip lifestyle more readily, they have 
different ideas about how hard a person should work and about en- 
oying the leisure which that work permits. They are more liberal about 
mixing with Whites, about abortions (but not so liberal as young 
Whites), about gay rights, about intermarriage with Whites. They are 
badly underemployed, and they are quite politically active, more so 
than Whites of their age. 

All in all, this is a fascinating New Generation which will undoubt- 
edly have a profound effect on its own culture and the culture of the 
nation as a whole. 

from the Roper study: (all figures are percentages) 

Chinese food 25 Japanese food 4 

American food 54 None or 

French food 4 don't know 1 

Times today are, of course, different than when your 
parents were your age. But taking into account those 
differences, would you say that compared to your par- 
ents, yon (read each item), about the same amount, 
or less? 




More 



Same 



Less 



Have more fun . . 


. 62 


19 


14 


Will have more 








success 










fi4 


21 


)(i 


Will have a 








happier family . . 


. 44 


39 


8 




. 34 


25 


37 



Don't 
know 
5 



A national survey of 30,000 com- 
munity groups revealed what people 

look for in a fund raiser. And the rea- 
sons most often stated for choosing 
Benson's were quality, high profit and 
ease of selling. 
Juanita Brooks of Jefferson, NC, writes: 

"The cakes sell themselves. We had 
to re-order in the first two weeks. The 
quality is great and the service is 
excellent'' 

We've helped thousands of groups 
raise money (as much as $13,000) sell- 
ing Old Home Fruit Cake and our other 
fund-raising products. For generous 
free fruit cake samples and complete 
details on Benson's fund-raising plan, 
just return the coupon below. 




Stick Candy 

Peanut Crunch 

Other popular 
products also 
available 
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Continued on Neit Page 



Please send me a generous sample 
of Old Home Fruit Cake, a brochure 
on your full line of fund-raising 
products and the whole story on 
how the Benson's Plan can make 
money for my group 




Benson's Old Home Kitchens 
P.O. Box 1948/Dept. 21 3/Athens. Georgia 30603 



f~| I'm interested in Fruit Cake 
□ Other fund-raising products 



Name . 



Address . 
City 



State 



Phone 

_ Zip _ 



Organization 



Position in organization _ 

(We can respond only to inquiries that list an organization's name) 



THE ROPER POLL 

Do your p;irents and you tend to agree, or tend to dis- 
■ agree on: 









Neutral, 






Dis- 


Don't 




Agree 


agree 


know 


The people you like? . 


. 64 


24 


12 




79 


17 


5 


How hard a person 








should work? 


. .52 


.13 


14 






25 


23 




45 


44 


III 


Sex? 


43 


32 


24 


Musk-? 


. 54 


37 


8 



Would you describe (your parents, yourself) as being 
square, or swinging, or pretty much in the middle? 



Square 

Swinger 

In the middle . . 
Depends ( vol. ) 
Don't know . . . 



Parents 


Self 


11 


3 


10 


33 


73 


59 


4 


8 


3 


1 



Last year the citizens of Miami voted to repeal a coun- 
ty ordinance that banned discrimination in employment 
and housing based on a person's sexual preferences. 
The ordinance essentially meant that someone who is 
homosexual could not be kept from holding a particular 
job or living in any type of housing simply because lie 
or she is homosexual. Which of these two statements 
best describes how you feel about the law and dis- 
crimination against homosexuals? 

a. Homosexuals should be guaranteed equal treat- 
ment under the law in jobs and housing 78 

b. It should be legal to keep people out of jobs 

and housing if they are homosexuals 14 

Don't know 8 

Another issue much discussed is whether or not abor- 
tions should be legal. There are various reasons why 
abortions are considered, of course— where the mother s 
life is endangered, or in the case of rape or incest, or 
when the mother is unmarried, or when parents don't 
wish to have more children. Which of the statements 
below best expresses what you feel about abortions be- 
ing legal or illegal? 

a. All abortions should be illegal 13 

b. All abortions should be illegal except when the 
mother's life is endangered 21 

c. Some abortions should be legal and some 
should be illegal, depending on the circum- 
stances 39 

d. All abortions should be legal 25 

Don't know 2 

We hear a lot in this country about discrimination 
against various types of people. Have you personally 
been discriminated against a great deal, a fair amount, 
some but not much, or practically not at all? 

A great deal 12 

A fair amount 20 

Some, but not much 32 

Practically not at all 24 

Not at all (vol.) 11 

Don't know 1 



Now I'd like to ask you about how much contact you 
have with white people in your everyday life. Would 
you say you have a lot of contact with whites, some but 
not a lot, or hardly any contact with white people? 

£-;::::::S«*«> 

Hardly any 
Don't know 



"^jl- Skip to 



27) 



Is your contact with whites mostly at work, or mostly 
socially? 

At work 33 

Socially 23 

Both (vol.) 23 

Neither, other ( vol. ) 7 

How do you feel about most whites you come in con- 
tact with-do you like most of them, or dislike most of 
them, or have no feelings about most of them? 



Like 59 

Dislike 5 

No feelings 32 

Don't know 4 

What do you think are the feelings of most whites you 
come in contact with about you— do you think most of 
them like you, or most dislike you, or that most have no 
feelings about vou one way or the other? 

Like 52 

Dislike 9 

No feelings 29 

Don't know 10 

Woidd you approv e or disapprove or not care one way 
or the other if a member of your family: 



a. Went out to dinner with a 





i 

c 


JO 




Appro 


c 
-. 


is 

S3 


Don't 
know 


38 


c> 


5 ."5 


2 


10 


5 


53 


1 




U 


5(1 


Q 



b. Attended a party with 
whites? 

c. Went on dates with a 
white person? 

d. Married a white person?. 27 23 45 5 

Do you think that conditions for black people in this 
country today with regard to housing, education, job 
opportunities, social acceptance by whites, are excel- 
lent, good, not very good, or poor? 



Ten 
years 
ago 



Ten 
years 
from now 



Today 

Excellent 3 18 

Good 36 6 51 

Not very good 42 27 12 

Poor 19 63 8 

Don't know 1 4 10 

Thinking of ten years ago, would you say conditions for 
black people were excellent, good, not very good, or 
poor? See above. 

And what do you think conditions for black people will 
be ten years from now-excellent, good, not very good, 
or poor? Sec above. 

Which one or two of these approaches do you think 
are the best approaches for blacks to use to improve 
their conditions? 

Voting 37 

Making money 45 

Peaceful demonstrations 14 

Violence 3 

Minding your own business. ... 14 

Turning to God 35 

The courts and the law 26 

None or don't know 4 

Here is- a list of occupations. Can you tell me which of 
them fits (Mary McLeod Bethune)? 



I fasti 11! 



II! 



Mary McLeod Bethune. 31 


1 


15 


1 


6 


id 


IS 


Stokely Carmichael . 


. 6 


3 


50 


5 


11 


4 


32 


Frederick Douglass . . 


.22 


1 


29 


4 


14 


12 


31 






3 


35 


3 


10 


4 


49 




. 6 


3 


8 


3 


22 


3 


64 




.11 


3 


18 


i 


12 


11) 


51 




.10 


5 


73 


2 


1(1 


3 


13 




6 


3 


15 


3 


27 


4 


52 


Martin Luther King, Jr. 9 


* 


94 


1 


7 


3 


2 




8 




') 


23 


7 


7 


51 



Do you feel it's very important to vote in every election, 
or that it's important to vote if there is a real clear 
choice of issues or candidate s but not otherwise, or that 
voting doesn't make much difference and is pretty 
much a waste of time? 

Every election 51 Waste of time 17 

If real choice 22 Don't know 9 

Now here is a list of things some people do about gov- 
ernment or politics. 

Have you happened to have done any of those things in 

the past year? (IF "YES") Which ones? 

a. Written your Congressman or Senator 7 



b. Attended a political rally or speech 12 

c. Attended a public meeting on town 

or school affairs 17 

d. Held or run for political office • 

e. Served on a committee for some 

local organization 7 

f. Served as an officer of some 

club or organization 8 

g. Written a letter to the paper 5 

h. Signed a petition 27 

i. Worked for a political party 5 

j. Made a speech 6 

k. Written an article for a magazine or newspaper. .3 
1. Been a member of some group like the League 

of Women Voters, or some other group which 

is interested in better government 1 

No-none of them 53 

Don't know 1 

Was the high school you went to entirely Black or 
mostly Black, or fairly equal Black and White, or most- 
ly White, or almost entirely White? 

Entirely Black 23 

Mostly Black 28 

About equal 31 

Mostly White 15 

Almost all White 2 

Do yon think your high school education was excellent, 
good, not too good, or poor? 

Excellent 14 

Good 61 

Not too good 18 

Poor 6 

Don't know 1 



Which two or three of these magazines do you read 
regularly— at least three out of every four Issues? 

Time 

Ebony 

People 



25 




1 


52 




4 


11 




.10 


2] 


Jet 


47 


n 


None or don't know. 


.13 


6 







Please indicate whether you use each of the things 
below regularly, sometimes, rarely or never? 



Hard liquor 

Pot 

Cigarettes 



Wine 

Heroin 

Beer 

"less than 0.o% 











% 






> 




c 




= 








~ 


1 


3 


7. 


z 


3 


23 


18 


39 


17% 


8 


24 


12 


40 


16 


1(1 


1 1 


7 


32 


10 


1 


4 


3 


72 


21 


3 


30 


19 


33 


15 


• 


1 


1 


76 


22 


19 


34 


14 


25 


8 



How old were you when you had your first sexual ex- 
perience with a person of the opposite sex? 

Under 10 7 19-21 0 

10-12 11 Over 21 3 

13-15 27 Never have had . 9 

16-18 33 No answer 1 

Some people arc very conservative in their attitudes 
towards sex; others are very liberal. For each sexual 
activity below would you indicate whether you per- 
sonally approve of it, or think it's alright for other 
people but not for you, or oppose it for everyone? 



Sex between an 




OK for 




No 


unmarried 30 year old 


OK 


others 


Oppose 


answer 


man and an unmarried 










25 year old women . . . 


68 


18 


9 


5% 


Sex between a married 










man and some other 












24 


31 


38 


7 


Sex between a married 










woman and some other 












21 


30 


41 


8 


Group sex (3 or more 












. 9 


27 


56 


8 


Oral sex between a 












41 


29 


24 


7 


Oral sex between an 












.28 


32 


.il 


8 


Homosexual relations 










between consenting 












11 


38 


44 


7 
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When von look for a fine white wine, here's what to look for. 



White wine is most delicate. 
And most difficult to make. So first, 
look for a dedicated and knowl- 
edgeable winery. One with years of 
experience. And one that believes 
in making the finest traditional 
wines. 

To judge a fine white wine — 
Pinot Chardonnay, for example — 
start by checking its color. It should 
be clear and bright with a light 
straw to pale gold tint. Its fragrance 
should l>e fresh and assertive. And 



its taste— full, crisp and complex. 

Above all, remember that a 
fine Pinot Chardonnay wine al- 
ways begins with the finest Pinot 
Chardonnay grapes. So look for a 
wine produced in one of die world s 
great wine growing regions — such 
as Almadens California vineyards. 

I Iere we care for our grapes as 
if they were our children. And we 
think you will taste this tradition of 
quality in all our wines. 

To learn more about wine, 



send a postcard for a free copy of 
"The grapes and wines of Almaden" 
to: Almaden, P. O. Box 24249 EB 
San Jose, CA 95154. 




PINOT CHARDONNAY 



A CHALLENGE 
TO THE NEW GENERATION 



By Rev. Jesse L. Jackson 



THE term "New Generation" has become a cliche 
I because it has not been analyzed and explored for 
its proper meaning. There is nothing unusual or 
unique, as such, about a new generation. It is simply 
the end product of a generation of young people who, 
by timing of birth, have come of age. So each "new 
generation" is new by birth and without effort. It is 
something with which they had nothing to do and 
about which they can do nothing. 

The uniqueness of each generation Ls what it docs 
—what responsibilities it either assumes or shirks. The 
greatness of a person or a generation is determined 
by the real needs that are served. Everybody cannot 
be famous, because everybody cannot be well-known. 
But everybody can be great, because everybody can 
serve. Serving the needs of its day will make this 
generation, not just a new but a greater generation. 

Students in Germany in the 1940s were a great 
generation because they organized a resistance move- 
ment against the atrocities of Nazi Germany. 
American students, sensing the repression of 
McCarthyism in the 1950s, fought for freedom. The student generation 
of the 1960s marched, demonstrated, sat-in and went to jail en masse 
to break down the barriers of segregation and end a war for which 
there was never a moral justification. The challenge of this generation 
is to protect the gains of the past and close the educational and 
economic gaps in our society. 

This generation must run faster in order to catch up. It must excel 
because we are behind. There is one White attorney for every 680 
Whites, one Black attorney for every 4,000 Blacks; one White physician 
for every 649 Whites, one Black physician for every 5,000 Blacks; one 
White dentist for every 1,900 Whites, one Black dentist for every 
8,400 Blacks. Less than one percent of all engineers are Black. Blacks 
make up less than one percent of all practicing chemists. 

The New Generation must excel because resistance to our upward 
mobility has increased. Bakke and "Bakkeism" has convinced White 
America, erroneously, that Blacks are making progress at the expense 
of Whites. The mass media have conveyed to White America that Blacks 
have gained too much, too fast and have come too far in their quest 
for equality. There is resistance to our upward mobility. 

The New Generation must excel because the sickness of racism, in 
too many instances, forces us to be superior in order to be considered 
average. A White high school dropout still has greater job opportunities 
than a Black high school graduate. 

The New Generation must excel because competition is keener. The 
exportation of jobs to the cheap labor base of the Third World; the 
increased competition on the world market from Japan, Western 
Europe and the Middle East; and cybernation and automation have 
forced us to compete for jobs requiring greater knowledge. 

Lastly, the New Generation must excel because of the joy and ful- 
fillment that comes in the victory of conquering a task and doing it well 
against the odds. We must resist being sen ile, but we must accept the 
challenge to be of service. Work must be seen as having value even 
beyond the money involved— though we should certainly fight for 
livable wages for the work that we do. 

Our goal is educational and economic equity and parity. The goal is 
to close the gap. We are behind in a race and the only way to catch up 
is to run faster. If the New Generation is to close the gap and catch up, 
they must do so by disciplining their appetites, engaging in ethical 




conduct and developing their minds. A steady diet o 
violence, vandalism, drugs, irresponsible sexual con 
duct, alcohol and TV addiction has bred a passive 
alienated and superficial generation. The challeng 
is to close the gap, and decadence diverts one fron 
the goal of catching up. 

Morally weak people not only inhibit their ovvi 
personal growth but finally contribute to the politic 
of decadence. A drunk army cannot fight a war fo 
information and close the gap. Minds full of dopi 
instead of hope will not fight for the right to vote, o 
struggle to fully register and vote— and vote strategi 
cally for their vested interest, as we must if we arc t( 

1 close the gap. A generation of people lacking thi 
moral and physical stamina necessary to fight a pro 
tracted civilizational crisis is dangerous to itself, it: 
neighbors and to future generations. We need a sober 
sane, disciplined army to catch up. 
There is a dialectic involved— opportunity on tht 
one hand and effort on the other. Effort must exceec 
opportunity for change to occur. Opportunity musi 
be matched by a superior effort, an urge to excel, a will to learn. W< 
are not so dumb that we cannot learn if we study, but we are not sc 
smart that we will learn if we don't study. 

The questions that have been asked of me the most are, "Why are you 
putting all of this pressure on the victim instead of the victimizer? Why 
are you letting the 'system' off the hook?" I'm not arguing that the 
victimizer is not guilty. I'm not arguing that the victimizer abdicate his, 
responsibility, and 1 challenge the victimizer everywhere I go. While 
I know that the victimizer may be responsible for the victim being down, 
the victim must be responsible for getting up. The victim is responsible 
for initiating change, determining strategy, tactics and timing, and 
being disciplined enough to pull it off. No one has a greater self-interest 
than the victim for getting up, while the victimizer does not perceive 
it to be in his self-interest to help the victim to rise. In this relationship 
between slave and slavemaster, I have never known of a retired slave- 
master. 

In religious language, I argue that for one to do less than one's best 
is a sin. In more secular language, I argue that the purpose of life is 
to develop one's potential to his or her highest capacity. We cannot be 
totally fulfilled as human personalities unless we do. 

We must teach New Generation Blacks, through precept and ex- 
ample, that if they sow short-term pleasure they will probably reap 
long-term pain. But if they sow short-term pain they can reap long-term 
pleasure. 

We must convince New Generation Blacks that if they can conceive 
it and believe it, they can achieve it. They must know that it is not their 
nptitude but their attitude that will determine their a/titude— with a 
little intestinal fortitude. We must teach our children that their minds 
are pearls and they can learn anything in the world. 

A series of assassinations, the war in Vietnam, Watergate and an 
economy in trouble have created a civilizational crisis which has at its 
core the loss of moral authority— the loss of believability, of trustworthi- 
ness. The challenge of this New Generation of adults is to regain the 
confidence of this New Generation's youth. And only by reestablishing 
its moral authority can the task be done. 

We can save this generation. It is possible. 

We ought to save our children. It is our moral responsibility. 

We must save them. It is the imperative of now. 



164 
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Co 




I smoke for 
enjoyment, or A 

not at all. 




